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Canadian Auto Workers Local 222 — Celebrating 70 Years Of Service To Our Members 


Throne Speech Fails Thousands 
Of Working Class Canadians 


bstacles continue to be placed in front of workers within our Union and across the country. 
For years we have had constant pressure applied to us by employers that we had to beat the 
competition; we had to be the best in the industry whether working in auto assembly or auto 
parts. Our members have achieved every goal we set out to obtain, met and in most cases 


exceeded the benchmarks that were set. 


Unfortunately in today’s manufacturing environment, being the best no longer ensures investment or 
future product. Although this membership continues to produce the best products in the industry, the 


uncertainty remains. 


It enrages me that the Federal Government 
continues to sit back and do nothing to ad- 
dress the root causes of the problems that are 
destroying good-paying jobs for working class 
people such as ourselves and thousands more 
across Canada. Just look at the recent Throne 
Speech: there was no mention of a plan to pro- 
tect manufacturing jobs, although we have lost 
over 300,000 in the last five years. Nothing to 
address the issue of Unfair Trade, which will 
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allow millions of imports to erode our market 
share with no measures put in place to control 
our rising Canadian dollar, which at the time 
of writing sits at $1.03 U.S., making it less at- 
tractive to invest in Canada. In fact, within the 
Government’s Throne Speech they confirmed 
their plans to pursue additional free trade 
agreements and the finance minister has stat- 
ed the market will dictate how high our dollar 
will climb. 
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After the Oshaworker deadline, I was in 
Ottawa along with a delegation of top CAW 
leadership for another day of lobbying our 
government officials. We met with the NDP, 
Liberals, Bloc Quebecois and Conservative 
MPs. Our objective is to call on all political 
parties to seriously address the issues impor- 
tant to our members, their families and work- 
ing people throughout Canada. 

see THRONE - page 2 
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Throne Speech Fails Thousands 
Of Working Class Canadians - continued from page 1 


The CAW calls on the Federal Government 
to stop its free trade negotiations with Korea 
in light of the devastating deterioration of Can- 
ada’s automotive trade performance and other 
structural challenges facing the Canadian 
industry. This is the wrong time for our own 
government to expose this still crucial export 
industry to even more damage from low cost 


one-sided imports. Future trade talks must be 
integrated with a broader strategy to support 
auto and other high value Canadian industries, 
and must feature focused measures to ensure 
that our automotive imports are matched by 
equivalent automotive exports. 

The government continues to negotiate a 
free trade agreement with South Korea which 
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BILL MUTIMER 


Recording Secretary 


Mr. David Dodge, Governor 
Bank of Canada 

234 Wellington ST 

Ottawa, ON 

K1A 0G9 


Dear Sir: 


October 9, 2007 


CAW Local 222 represents over 20,000 members in the Oshawa area. At our monthly 
General Membership meeting held on Thursday, Oct. 4, 2007, the membership unanimously 
endorsed the following resolution: 


The continuing increase in the value of the Canadian dollar against 


Whereas: 


the U.S.A. dollar is resulting in drastic increases in the costs of 
exports of Canadian manufactured products; 


And Whereas: 


This is compelling Canadian manufacturers to move their 


production to low wage countries, resulting in the permanent 
elimination of hundreds of thousands of good paying jobs. 


Therefore: 


The Local 222 CAW membership urgently requests that the Bank of 


Canada reduce interest rates without delay to stop and reverse the 
rising value of the Canadian dollar. 


An immediate answer would be of extreme interest to our membership. 


BM:ec 
caw1136 


cc Prime Minister Harper, Jack Layton, 
Stéphane Dion, Buzz Hargrove, Chris Buckley 


Yours truly, 


Bill Mutimer 


Recording Secretary 
CAW Local 222 


National Automobile, Aerospace, Transportation and General Workers Union of Canada (CAW-Canada) 
Syndicat national de l'automobile, de I'aérospatiale, du transport et des autres travailleurs et travailleuses du Canada (TCA-Canada) 


otter 


This letter was sent on behalf of our membership to the Governor of the Bank of Canada 
requesting that he reduce interest rates to curb the rise of our dollar in an effort to help 
stop the erosion of good paying Canadian manufacturing jobs. 
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will create further damage to our declining 
auto industry and manufacturing sector. Their 
11th round of discussions early in October 
marked the very real possibility an agreement 
will be reached in December. Information I 
have received is that not only will Korea satu- 
rate our market with their new vehicles, they 
will also be dumping used vehicles into our 
market as well. 

In recent decades Canada has been a major 
net exporter of automotive products to global 
markets. Our auto industry was one of a very 
small number of technology-intensive manu- 
facturing sectors in which Canada was able to 
maintain a trade surplus. In 1999 the best year 
ever for Canada’s auto sector our automotive 
trade surplus reached approximately $15 bil- 
lion. Within the last decade that automotive 
trade surplus has disappeared quickly. Dur- 
ing 2006 Canada incurred a small automotive 
trade deficit, the first in a generation. A CAW 
analysis of monthly trade date demonstrates 
that deficit has worsened this year. 

Within the first seven months of 2007 Can- 
ada’s automotive trade deficit grew to over 
$4 billion. The automotive trade deficit for 
2007 as a whole will most likely reach $8 bil- 
lion. This would represent the largest auto- 
motive trade deficit in Canada’s history. Just 
look at this situation. Instead of being a net 
supplier of high quality automotive products 
to the global economy, our country is now a 
major net importer of automotive products. 
This huge trade deficit translates into the loss 
of jobs within domestic automotive produc- 
tion. 

Over 10,000 auto assembly jobs have been 
lost since 1999 and over 10,000 auto parts 
jobs have been lost since 2001. The fastest- 
growing automotive imports have been from 
China, which is up by over 1,200 percent in 
10 years and Korea is up by 600 percent. 
Canada’s automotive trade deficit with China is 
due mostly to imports of auto parts, which will 
reach $1 billion this year. 

There is absolutely no doubt we are faced 
with an uphill battle in order to protect and 
preserve our jobs and our way of life. As a 
Union and as members we have been doing 
our part for decades. It’s time our government 
regardless of political party take action to pro- 
tect and support working class people. 

I have always considered it an honour and 
privilege to be the President of CAW Local 222. 
As President I will continue to lobby and fight 
on behalf of our entire Membership, both ac- 
tive and retired, their families and our com- 
munities in order to ensure the survival of the 
working class. 


GM SHOP COMMITTEE CHAIRPERSON AND VICE PRESIDENT’S REPORT 


Proud To Represent 
The CAW In Public 


e took an issue that was not be- 
ing discussed — that Ontario's 
manufacturing sector matters 
— and made it part of the pro- 
vincial election campaign. 

Maybe it did not get the attention it deserved 
because provincial governments do not have 
any control over the value of our dollar and 
free trade agreements. Provincial governments 
can only provide corporate tax relief and im- 
prove apprenticeship opportunities through 
education. Job guarantees must be part of any 
agreement made that uses taxpayer money to 
help corporations make a profit. They can 
work in partnership with corporations to se- 
cure manufacturing jobs and lobby their 
federal counterparts to legislate changes 
to protect our manufacturing sector. 

I would like to personally thank 
Howard Hampton and especially Sid 
Ryan for putting “manufacturing ma- 
tters” on their campaign platforms. I 
would like to thank Trish McAuliffe and her 
family for putting a personal face on how ma- 
nufacturing job loss can affect a family. We 
could never have got the media attention we 
received in papers like the Globe and Mail, To- 
ronto Star and local newspapers without them. 
Every level of government knows the crisis we 
are in and must act immediately to address 
it. It is time to set aside our different political 
ideologies and lobby every Councillor, Mayor, 
MPP, MP, Premier and Prime Minister to be- 
gin immediately to protect the manufacturing 
sector in the province of Ontario. These jobs 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 

TDS logistics (Oshawa) 

AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
City-Wide Taxi (Oshawa) 
Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wager Transit Division 
(Whitby) 

Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
Vice President - Keith Osborne 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


made Ontario the beautiful province it is and 
we owe it to ourselves to protect it. I don’t be- 
lieve we are going to strike oil in Courtice so 
we have to depend on manufacturing to main- 
tain our standard of living. 

The UAW was successful in negotiating a 
four-year agreement with General Motors after 
a two-day strike. As was to be expected job 
security was the main demand coming from 
the Union. Your Shop Committee is presently 
reviewing this agreement as it is important to 
us to understand what exactly was negotiated: 
2008 negotiations are expected to be one of 
the toughest and we have to be both informed 
and united if we are to be successful. 


I don’t believe we are 


going to strike oil in 


Courtice so we have to 
depend on manufacturing. 


You will always hear terms like “get for the 
give” or “finding common ground” in any set 
of negotiations and we have to be creative in 
finding that balance. Everyone has their favo- 
urite demand or one that is most important to 
them personally but we all must realize that 
job security is number one. Maybe we should 
all take a course in Texas Hold ’Em and prac- 
tice our poker faces. 

A lot is at stake here and none of us should 
take anything for granted. We must be firm 
and at the same time responsible. We all know 
that manufacturing is in a crisis and our auto 


KEITH 


OSBORNE 
sector is the biggest an ales 
part of that sector. We CHAIRPERSON 


have a lot of variables \& VICE PRESIDENT 
working against us such 
as the high Canadian dollar, offshore produ- 
cers and free trade agreements. We also have 
a lot of things working in our favour. We have 
set the bar high in productivity and quality 
worldwide. 

I believe that with determination and crea- 
tivity General Motors will be in Oshawa and 
Ontario for decades to come. 

As your elected Vice President of Local 222, 
I was asked by the National Union to join toge- 
ther with Union Representatives from other lo- 
cations on October 12th to represent the 
CAW at a football game as we are joining 
with the Toronto Argonauts in support of 
the Habitat for Humanity campaign. It all 
centers on the Grey Cup where the part- 
ners in this cause will try to build a house 
in just four days for an Oshawa family 
stricken by poverty. Mike “Pinball” Clemons, 
coach of the Argonauts, praised the CAW for 
taking part in the project, as well as the many 
other social justice causes the Union champio- 
ns. Because of our determination to make a 
difference in our communities, Clemons joked 
that “CAW should stand for Can-And-Will.” It 
sickens me that some people would play po- 
litics with such a worthwhile cause. I was ho- 
noured to represent our Local in this capacity. 

I can be reached in my office at 905-644- 
3376 or on my mike radio at 3376. Until next 
time... 
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FINANCIAL SECRETARY’S REPORT 


How Can Manufacturing 


Not Matter? 


ake no mistake, this is absolutely the most important cam- 
paign the CAW has ever been involved in. We must convince 
this federal government — hopefully with the support of the 
new Ontario Liberal government — that global free trade is 
not working. 

Every developing country with any kind of manufacturing base wants 
Canada’s raw materials so they can produce products for sale back on 
our own doorsteps. 

This is, to put it simply, eliminating all of our manufacturing jobs so 
we, our children and likely our grandchildren have limited hope of any 
good-paying employment in industry. 

How can Ottawa's brain trust expect our country to survive without 
our own manufacturing tax base, while foreign countries are allowed to 
take our raw materials at bargain rates? We will turn into a paper society 
with all the employment in low-paying service industry jobs that come 


with absolutely no benefits. 

Let's face it, labourers make up the biggest 
part of Canada’s workforce. Take our own Local, 
for example: Some 20 years ago we had about 
22,000 members. We are down to about 12,000 
members; the Truck Plant third shift is gone; and 
no new products are in immediate sight for General Motors or any of 
our other manufacturing units. 

To say hard times could be coming is an understatement. We have 
tried to get everyone to understand why buying North American “do- 
mestic” products is so important, but too many are either not getting the 
message or aren’t interested in contributing to Canada’s own prosper- 
ity. 

Our future is definitely at stake. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


TRUCK PLANT AREA CHAIRPERSON’S REPORT 


GM Wants To Build In 


Countries Where It Sells... 


e have been busy studying the 
recently negotiated UAW-GM 
Agreement to better understand 
what was agreed to and how it 
could affect us in 2008. One 
thing for sure is that the UAW managed to se- 
cure future product allocation. What we see so 
far is that the price was very high. 

The UAW entered into a two tier wage 
agreement identifying non-core and core jobs. 
Material Handling and sub-assembly would 
be the hardest hit under this offset. The UAW 
agreed to a drastically reduced pension and 
benefits program for all new hires as com- 
pared to traditional General Motors employ- 


ees. These new hires will enter the plants at an 
hourly rate of $14 and their pension plan will 
not be solely company funded. 

On Tuesday, October 9th Tim Lee, head of 
General Motors North American Manufactur- 
ing Operations, visited the Truck Plant. This 
visit is an annual trip he makes to every GM 
Plant in North America and had nothing to do 
with the recent events that have occurred here 
in Oshawa. It did however give us an opportu- 
nity to question Mr. Lee on concerns we have 
on future product allocation and the recently 
negotiated UAW Agreement. 

Our Chairperson, Keith Osborne, asked 
Tim Lee straight out if we were still in the game 
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as far as future prod- TRUCK PLANT 


uct. Mr. Lee reassured 
us there is still lots of 
product out there that the company have not 
allocated. He also stated that GM wants to 
build in countries where it sells product. He 
went on to say that he was impressed with our 
GMS calibration and our long history of qual- 
ity and productivity awards. He stated the high 
Canadian dollar is not helping us and does 
not expect the economy in the United States to 
turn around for another 18 months. 

He also went on to say that the thing he 
was impressed most with in our plant was the 
workers themselves and the understanding 
they had in regards to the build and quality 
processes. 

It is imperative that we continue to have di- 
alogue with the Company to ensure we are still 
in the picture when it comes to GM allocating 
new product. I truly believe that if we remain 
focused on the issues affecting the entire auto 
sector and act responsibly, job security can be 
achieved throughout Oshawa. 

Your Truck Plant shop committee will con- 
tinue to keep you updated on the shop floor is- 
sues in forthcoming written communications. 

As always I can be reached outside the plant 
at 905-644-2480 or in the plant at 2480. I also 
carry a mike radio and can be reached at 2480. 

In Solidarity. 


AREA 
CHAIRPERSON 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of August, 2007 


MOU RECCIONS issccscescdaweer archiva beenanietilenisieceaams $ 1,115,982.50 
WOTAL EX POUSC socked lcoonnmerrtacrrrdendaouieancdeacrcimn 1,035,841.12 
Sur plis (MCMC) cies ccopareciriccorrcirentccormadoeectn xdaecaea $ 80,141.38 


CAW Local 222 
Balance Sheet As At August 31, 2007 


ASSETS 
CURRENT ASSETS 
Cash vceccsesssssssscsssssssesessssessesesssssssssesesessessstsststseeseen 351,830.11 
. 1,170,160.96 
10) F151), a nO PRR OO ee se 1,521,991.07 
DEPOSit: = AW CU) ssvassdsccassssssrastessarrensessxesisns sedi ceesttcinassssssesssateanae 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . : 12,000.00 
SHOst: Terin Lnvestes ts ysasassessisdsscssescescestacesavsnstsesescedessesavsesesesessatuvavenes 1,072,185.48 
TOTAL CURRENT ASSETS .......ccccccsssscssccsssssssscssssssssesscceesssssssssseeree 2,683,986.11 
Fixed Assets 
(CT ean oN 1 ODODE RIOD OSU EEE OE 615,195.00 
Buildings ...ccccccsssccssssssccssssessesesssssesssssescvssssessesnsssseensssesevssssessease 2,829,533.00 
EQUIpIENE ss sssessessiiasissvevscssseasea cavasvssssaseesscessedencans ian tesieectteneeeceeccennnTitts 92,627.61 
Total: Fixed Assets ... ._3,537,355.01 
TOTAL ASSETS......cccccccccsccssssssssssssssscssssssssseeseessessssssseseessesssseesseeiee 6,221,341.72 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities iisiascersiecesionieencri aise iets 1,507,966.81 
Vacation: Payable’ saiss.sissssiassteceresearsvascecesteesrsassiartesenrrianeieciarersnaaasaies 312.16 
UI Payable — Lost Time . 603.08 
CPP Payable iiscsstiisrarncanwnnnnmnseianuacnin 115.16 
CPP Payable — Lost Time .......ceceesseseesseseesteeteeseeenees 1,248.74 
Income Tax Payable... ; 3,934.26 
Income Tax Payable — Lost Time .........ccceeesseeeee 3,790.96 
Receiver General Payable.........sscssssssecsssscssssssssssseecsssssecseseessseneessenseeees 9,692.20 
EHT Payable «00... eee 3,313.59 
Union Dues Payable. 2,044.56 
AWOL seiicassevssvssavvseccveavaasaasanavenaan noite teeceseacceseedtosaascveceutesseterssasvartenass 2,548.85 
Charitable DeductiOns.....c.cccccccccccscssssscsescscscsesecscscsssssesesecscscseseseessvasenes 2,602.29 
WCB Payable... —13,878.65 
Retired Members Fund 61,531.53 
Recreation Put iss os vseverscaverse fevdceueervecersenssecsevcoeeverteseesericvastteasssasenanteiins: 5,811.10 
TOTAL CURRENT LIABILITIES ...0..0.0.0c ccc cccceccccteeceteeseeeeseeseteeseneees 1,581,320.12 
OTA, LEAR MITES, ccssissssascisssssiscasssscsnsevsessavase cosceccassissscsesecessssatvavts 1,581,320.12 
EQUITY 
NET ASSETS 
NGUASSEES ssscsseussvevereevavvesssseinesesensvsois vovecdsgsnagtanaedaacaccxesesensvactnaameenss 4,452,953.46 
Surplus 187,068.14 
TOTAL NET: ASSETS 45 eccsssvsssiicsseassisaséisssissscstecscess ccccacdevorsdeasesssscsiaceieets 4,640,021.60 
TOTAL EQUITY ......ccccccccccssssssssssssssssssssssssssssevssssstesssssssesssssessense 4,640,021.60 
LIABILITIES AND EQUITY ........cssssssssssccssssssssssssssssssssssssesssessesesssssen 6,221,341.72 
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CAW Local 222: Income Statement 
August 1-31, 2007 


REVENUE 

INCOME 

Membership: Dues ssiizicccasissiessesesissssssasessniassastvrvnsensnreniectsaveaveaneaanasaanaes 1,088,432.78 
Initiations .......c.ceeececeseeeeee 2,610.00 
Oshawa Area Skilled Trades ... 39.32 
S.U.B. Receipts ... 2,017.01 
Hall Maintenance... 5,066.50 
Staff Wage Recoveries ........ tei 3,298.80 
Miscellaneous Collections ......cc.cccccsssssssessessessessesessesessssssetssessessesseneanees 1,868.78 
OShAWOLKER eiiddiies i cannnann nina uanoneenndt 8,250.00 
Recreation. —6,951.70 
RENt. ccc 10,554.90 
Telephone Income 796.11 
TOTAL REVENUE 63 scssssssissssineevarrseacnecnarnccanendsaeresrsai grins 1,115,982.50 
TOTAL REVENUE .....ccsscccssssssscsssssssssessssssesssssssssssssseesesterensessevnenees 1,115,982.50 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries! fei: tesstsnp secession oman 72,227.56 
UI Expense ..... 1,312.28 

CPP Expense... 2,565.04 

WCB Expense.. 430.63 

EHT Expense .. as 2,478.91 

Other Benefits........c.cccceeeeeeeees 25,439.20 

Employee Benefits and Insurance .........c cesses 32,226.06 
Hall Expt SO8 cass scpesssesses3stsesssatssessssassassiasrsamsaastonasateens caanaeneteesteectees 26,057.07 
Miscellaneous purchases ~ 4,007.88 
Building Maintenance... - 6,202.04 
ROAM TAKES sccccceseesdececcvicuvinidivenyscvssissemneiisarieunss devenainsersdetuonistveonignesties 17,157.11 
Mel epi Otes25s,ssessssceiaasseasacsiseseticessassarsassoveniveaaes nheaipideeieenens emanate 9,223.61 
Office Supplies and General Expense. Bf 6,658.40 
Officers EXpense ......c eee 243.55 
Professional........ccccceee 208.82 
Total Office and Building... cceseseseeseeeeesesesteseeeeeeenennees 174,212.10 
ORGANIZATIONAL 

Per Capita — Durham Labour Council...........eceee 2,645.20 

Per Capita — CAW Assessment... 631,804.54 

Per Capita — CAW Council ...... 10,904.50 

otal: Pet Capita .atssssvarsscvvevactuccissessseassuasicasvivevsepantainevarapiveaseceeneetsepeatts 645,354.24 
Lost Time: Wages atid Benefits ..visssscassassavinivvisevissaacsseasessvesteccnesoeneenes 94,878.31 
Lost Time Expenses M&E&H .. 58,836.08 

Lost Time Expenses — Hotels ........0..::scsssesseeseeeees 34,311.48 

Lost Tite Expensesescc..v.siiveissivsssaasseasseanaaasjeivveassvvrtestecesissavtassstttvdiasdhaans 93,147.56 
Misc. Election Costs... Me 744.00 
RCC AR OM 2 pcctedecccced coveted cece sseseseseacicas stresses eeetueei ee eset 1,687.09 
Investors Group Trust — Staff Pensions ..........ccccseseeeseeeeseeteeseaeenees 19,404.60 
Total Oshaworker 0.00 
PICNIC... eeececeeseees 609.86 
Political Education j.é:és:ssissinrcunianneaennmanacuaninuiees 2,000.00 
PUDIICItY ...cccccssscccsssssseessssssevsssssssssesssesesssssescunsasetsveansestensnsessesnesee 75.00 
Recreation Funds... - 0.00 
Welfare and donations 3,689.04 
Skilled Trades... 4h 39.32 
Total Organizationial.seicissscccessssssaacisinmaniinimnniniiennnies 861,629.02 
TOTAL EXPENSE ...ccccssccccsccccccccssssssssssssssssssccsssssvesssssessssssscesessseseeseeee 1,035,841.12 
NET INCOME 33 ssscesissssesssssssescsvestevrasnvasicactansaiaaniornraainsineconeneniiens 80,141.38 
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The Pressure’s On Now 
Following UAW Agreement 


Model Change Consolidation 
y now most members should have been told who’s in or out 
of the model change layoff in the Car Plant. There may be a 
few members who are still on the bubble and this may not be 
finalized until the final week of November. 
Most Districts are working out who is in for any set-up 
work in the consolidation lines for the month of December. 

There have been an enormous number of meetings with the Car Plant 
committee to put together Memorandums of Understanding (MOU) that 
relate to production employees and material members both in the flex 
and consolidated lines. 

During this whole process, I’m sure we had a few people mad. No 
doubt there are probably a few politicians blaming the Union leadership 
as well. But to have over 7,000 job movements via the consolidated, flex 
and material departments one would have to be a fool to believe we as 
a Union were going to make everyone happy. Not to mention the flow of 
Truck Plant employees starting in the New Year. 


2008 SVR Students 

Heads-up for the 2008 Summer Vacation 
Replacements for the May to September 2008 
time frame. There will most likely be no stu- 
dents needed for the summer vacation next 
summer. This is due to the indefinite layoffs 
and members on the model change who wish 
to be recalled, which will virtually take all the 
openings for summer replacements. 

Again, anyone who wants to work the sum- 
mer vacation time frame and is locked into 
a model change, you can make application 
through your committeeperson. 


RON 
CARLYLE 
CAR PLANT 

& TRELINK AREA 

CHAIRPERSON 


uct and jobs south of the border. This seems to be 
at the expense of our Canadian plants. 

Again this will put more pressure on all of us 
come September 2008 negotiations. 


Union Elections 

Committeeperson elections are underway in the Car Plants on all 
three shifts. Good luck to all candidates. For those who have chosen not 
to run again, thanks for your years of contribution. 

Due to a lot of members being out on a model change here at GM and 
the feeder plants, the Local’s Executive Board and Union Hall positions 
are up for election as well. 

In closing, I received a few nasty messages from nameless members 
who took a dislike to my previous article in the October Oshaworker. 
It seems these members drive non-GM vehicles. In response, maybe 
when you're out of work you can chew on your non-GM vehicle when 
you get hungry. 

Until later, have a great day. 


Salutations To Retiring 


Executive Board Trustee 


reetings Sisters and Brothers. Elections are just around the 


corner and have been moved up to accommodate the layoffs 
we'll be experiencing. 
We are losing one of our Trustees to retirement soon. 


Doug Beers is retiring in December and I wish him all the 


UAW-GM Agreement 

The new UAW agreement, along with our in- 
creasing Canadian dollar, is putting us in a worse 
bargaining position than first anticipated. 


best and a long and happy retirement. In the Executive Board meet- 
ings Doug always had a way of making light of sometimes very dry 
circumstances. Doug was a very dedicated Union Rep., and not one 
to back down from a challenge. We will all miss you Doug. Cheers! 


JOAN 
HARRISON 
TRUSTEE 


The American agreement clearly gives the Until next time, have a quality day! 


UAW members the upper hand to retain prod- 


29th Annual 
Oshawa Truck Plant 


Sick Children’s Hospital Gate Collection 


Shift #3 Shift #1 Shift #2 
Thursday, Nov. 29, 2007 Friday , Nov. 30, 2007 Friday, Nov. 30, 2007 
6:00 to 7:30 a.m. 2:00 to 3:30 p.m. 


10:00 to 11:30 p.m. 


The Truck Plant Gate Collection helps the hospitalized children with special events, the Christmas Party 
and gifts throughout the year. 
Personal cheques are welcome: Please make them payable to 
“Hospital for Sick Children —- Toys and Games Fund” (the Hospital will send you a receipt). 


Thanks 
Glenn Jeffrey and Ron Gay 
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PPG CANADA UNIT CHAIRPERSON’S REPORT 


More Layoffs Coming At PPG 


hings have been busy in regards to dis- 
cussions about future business oppor- 
tunities for Oshawa and Hawkesbury, 
in my recent conversations with the 
Hawkesbury committee. They have de- 
cided that instead of Oshawa entering into early 
discussions on their own, it would be beneficial 
for all of us if the Master Committee were to- 
gether for any future bargaining discussions. 

As most of you know, we had a meeting 
scheduled with the Company for opening 
discussions on October 18 and 19, 2007 in 
Toronto. The Master Committee and both Lo- 
cal presidents and our national Representative 
had all made arrangements to attend. 

I received a call on Tuesday, October 9, 
2007 from Corporate PPG stating that there 
were instructions to postpone all current 
discussions and any scheduled meetings im- 
mediately, including the current bargaining 
sessions ongoing in Crestline and any initial 
discussions in Evansville. 

Needless to say I was disappointed about 
the postponement of our meeting and was left 
wondering, what does this mean? Obviously 
the closing of the sale to Platinum is that much 
closer, as I was told it was Platinum that has 
made the decision to suspend all talks. 

The Oshawa and Hawkesbury committees 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT ye 


are going ahead with our Council to make 
sure we are prepared and together when the 
company decides to reschedule our Master 
meeting. We must be ready to make serious 
decisions together when the time comes. 

We just recently had all-employee meet- 
ings in regards to the workload going into 
the end of this year, and up to our contract 
deadline at the end of March 2008. As we all 
saw, there will be significant layoffs commenc- 
ing in December 2007, as layoff notices have 
been issued to approximately 40 people for 
December 3rd. Part of the questions revolved 
around any opportunity that we may have to 
keep parts that are slated to leave Oshawa at 
this time. Hopefully we get an opportunity to 
discuss these issues with the company. 

As production winds down, the need for 
some of these hourly technical support jobs will 
be eliminated, at least on a temporary basis. 
Side lite technical help should be gone by print- 
ing of this Oshaworker and as the cold end 
requirements slow down, the need for the cold 
end support jobs will also be reviewed. More 
information to follow, we will keep you posted. 

There will be elections coming in early No- 
vember for all the positions in our Local Ex- 
ecutive, from the President’s position all the 
way down to the Executive Board Member At 


Mediation Process 


Brings Resolves At JCI 


e held our scheduled mediation with the company on 
September 27, 2007 with Mr. David Joffe mediating the 


Large. PPG has always 
had a spot on the Ex- 
ecutive board due to its 
long-standing member- 
ship and the number of 
dues-paying members. 
Because of our loss of 
business and staffing we 
will now be represented 
on the Executive by the Board Member at 
Large position for the Balance of Local. 

On another note, I would like to inform the 
membership that our Cambridge satellite facil- 
ity has now been organized by the United Food 
and Commercial Workers union, even after re- 
peated attempts by myself to push the CAW or- 
ganizing department since 2005. I wrote a letter 
to the leadership of our National Union to ex- 
press my shock at how this could happen. I was 
told first by a phone call, “these things happen” 
and “we can’t win them all” and now I am ex- 
pecting a letter as a follow-up to the phone call 
I received. As I stated during the call I hope we 
can make a better attempt at the Alliston PPG. 

I think we all need to remain optimistic in 
regards to future business and continue to 
provide product that’s second to none, we’re 
all in this together! 

In Solidarity. 


TONY 


MOFFAT 
PPG CANADA 
UNIT 


CHAIRPERSON 


WILLIAMS 
bank hour payment in the first payroll period of Contents mac 
January 2008. Ifyou are collecting E.I. benefits dur- UNIT 


CHAIRPERSON 


grievances. We had a total of 26 grievances before the me- 
diator; we reached a resolve in all but five grievances. The 
five grievances that were not settled have been moved to 
arbitration at this time. Grievance #451 is a Policy Grievance regarding 
issues around the eight weeks notice of the mass termination in March 
2007. The other four grievances are #419, 420, 421 and 422; they are 
all similar in nature and involve improper recall to a classification. Our 
intention is to get these issues to an arbitrator as soon as possible, but 
this process can take some time as the parties need to agree on an ar- 
bitrator and then dates must be arranged that meet with all the parties 
schedules. We will keep you informed when we have all of the details 
and the dates set. 

The company has issued notice of termination once again; they are 
giving notice to 300 members that as of the end of shift on November 
30, 2007 they are being laid-off. We believe they have not followed the 
Employment Standards Act as far as not giving proper notice before No- 
vember 30, 2007. We will ensure that the company follows the ESA and 
all legislation, along with our CBA, when it comes to the issue. 

For the members from JCI who are being laid-off and not returning in 
2008 and have bank hours remaining from 2007, you will receive that 


ing the time of that payment you should not claim 
or report those bank hour earnings for that period 
as they are earnings that were generated in 2007. I have cleared this with 
HRDC and we have confirmation from them regarding this issue. 

The company has informed me that as of the time I submitted this re- 
port we are still scheduled to temporarily lay-off approximately 317 mem- 
bers for the month of December 2007 with a return to work date as of 
January 2, 2008. As always these numbers and dates are always subject to 
change. During December the only production zones scheduled to work 
at this time will be the Honda Door Assemble Zone. The company will be 
adjusting, realigning and maybe combining some zones during December. 
It is possible a few members may be required to work and assist in these 
moves. The company will inform the proper members if required. 

All members should always make sure their personal information is 
up to date with the company and the union. Making a change with just 
one will not update your information with the other. It is very important 
that we have the proper information on hand as many of our mem- 
bers are on layoff. Union notices and the Oshaworker are sent to you 
based on your current information with the Local. This is a vital link 

see MEDIATION - page 8 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Something Needs To Change 


In Lear’s Bidding Process 


s of writing this article, there has 
been no official word from Lear 
regarding the non-traditional work 
they have been trying to secure. 
Sources from around our Local 
Union Hall are telling me this work has been 
given back to TDS. Your committee is getting 
very impatient with Lear not being able to de- 
liver on their end when it comes to securing 
new work. There have been too many times 
the company has approached your committee 
wishing to enter into “shelf” talks and Non- 
Traditional work talks. The purpose for the 
company wanting to enter into these talks is 
to request sacrifices from this Membership in 
order to stay competitive and to secure future 
work. It seems each time we reach an agree- 
ment, with the support of our Membership, 


the ball gets dropped somewhere in the bid- 
ding process. 

We all understand that the state of our econ- 
omy, high dollar and unfair global trade practic- 
es, Without any apparent help or concern from 
our federal government, are the main culprits 
of our current situation. But the bottom line is 
that our competitors face the same challenges 
as we do. One would think that Lear’s bidding 
team would have an understanding or bring 
knowledge about their competitors. After all, 
it would be the same main competitors in the 
bidding process right down to the wire. I would 
hope that Lear’s bidding team would do their 
homework and inform the corporation of what 
it would take to win future bids. Based on this 
information, the Corporate Human Resources 
department would then approach the Union to 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Education Is The Key 


ecently I was given the opportunity 
to attend the Women Activist course 
at the CAW education centre in Port 
Elgin. 

One of the overall course goals is 
to strengthen the union by developing women 
activists in the CAW who are committed to 
women’s rights. 

A few of the specific goals are to link our own 
personal experiences and circumstances with 
the political/social/economic status of women. 
We need to understand the barriers facing 
women in the workplace and the union, includ- 
ing barriers facing women of colour, Aboriginal 
women, women with disabilities, lesbians and 
women of various ethnic origins. Another goal is 
to discover the value of a women’s network with- 
in the union and in the community, as a resource 
of ideas and support on behalf of women. We 
have to learn how to feel more confident in our 
ability to play a leadership role in the union and 
to encourage the greater participation of our 


union Sisters. I am looking 
forward to applying all that 
I've learned. 

Upon my return to 
work, I was approached 
by a male co-worker 
whom I’ve known for 20 


EVA 


years. He expressed that GUTA 
there is some apprehen- Pte 
nereN e apprener WOMEN’S 
sion in saying certain ADVOCATE 


things around me be- 
cause it’s not known how I would “take it.” 

I clarified that perhaps the apprehension 
comes from our membership being more 
aware of what constitutes right or wrong be- 
haviour amongst co-workers. Education is the 
key to overcoming just about anything. 

‘Nothing in life is to be feared. It is only 
to be understood” — Marie Curie 

Sisters and Brothers, we are on the right 
track. Let’s stay strong together! 

In Solidarity. 


indicate where they feel 
they need to be in order 
to win a future bid. But 
this doesn’t seem to be 
the case, as their track 
record shows absolutely 
no success regarding 
the bidding process. We 
had reached an agreement in shelf talks regard- 
ing the 551 Model. Our Membership made the 
right decisions on sacrifices that would have 
been made (all for the right reasons) which 
the company agreed to the terms as well. The 
company made claim that they were going to 
win this business no matter what, but fell short 
once again. I believe that the company needs to 
re-evaluate their bidding team and their prac- 
tices. I challenge this company to do something 
right for a change in the bidding process. This 
Membership is doing their part, otherwise the 
company wouldn’t have agreed to the terms 
(shelf talks and non-traditional work). 

There was a meeting Friday, October 12, 
2007 between Ajax Union Committee along 
with their upper management team and the 
Whitby management team and your Negotiat- 
ing Committee. This meeting was requested 
by Lear Corporate to discuss the feasibility 
of amalgamating the Ajax facility and Whitby 
facility under one roof in order to cut down 
on the company’s overall costs and make 
them more cost competitive in the future. They 
claim their intent would be to sell the Ajax fa- 
cility and move the Ajax work, along with their 
Members, into the Whitby Plant 2 facility. This 
would obviously mean that our Members from 
Plant 2 would bump over to Plant 1 as per Ar- 
ticle 13 of our Collective Agreement. 

There has been no commitment or any type 
of an agreement made as of writing this ar- 
ticle. A follow-up meeting was held after the 
Oshaworker deadline. There are numerous 
questions that need to be answered: 

What local would the facility fall under or 

see SOMETHING - page 9 


CHAIRPERSON 


Mediation Process Brings Resolves At JCI 


— continued from page 7 


between the Local and you our members. Without your proper mail- 


ing information you may miss out on important notices printed in the 
Oshaworker. If we have the need for a recall of members the com- 
pany will call you and send you information based on your current 
personal information on file with them. If you have not updated your 
information you could miss an opportunity for recall. Please ensure 


In Solidarity. 


you update all your personal information as soon as it changes with 
both the company and the union. 

Once again if you have any issues or concerns please ask your 
supervisor to call your Committeeperson/Union Steward or call the 
union office at 905-665-4269. 
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TDS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Many Factors Affecting 


Current State At TDS 


s a lot of you can tell, things in our 
industry are getting a lot more dif- 
ficult. After reading that you are 
probably thinking to yourself, no 
#$%&. Well it wasn’t said to amuse 
anyone. There seems to be a blame game go- 
ing on, that everybody's looking for who's at 
fault the industry is going the way it is and the 
membership is truly frustrated. 

One of the things I would like you to think 
about is where we are at in the current day. 
With the layoffs looming at the end of the month 
our members are really starting to feel strain 
and are looking for answers or someone to 
blame, be it the Government, union, economy, 
or life in general. So what I would like to do is 
give you some ideas that might make you look 
at things in a clearer light. There are several 
factors going on that most members don’t re- 
alize or think about because it doesn’t seem 
to affect them right away. One of the most tell- 
ing is that anything that happens to GM affects 
everyone else that deals with GM by a factor 
of seven. What does that mean? For every one 
job that GM loses there is estimated seven out- 
side jobs lost that directly deal with GM. What 
could affect your job could have nothing to 
do with your own plant, for instance, for the 
members at GM it’s market share, U.S. union 
strike, imports imbalance, the economy (Ca- 
nadian dollar at par), U.S. slowdown in buying 
(recession), even the price of gas could stop 
sales of vehicles manufactured in Oshawa. 

When you put all that together it can look a 
little overwhelming, but it has to be said that it’s 
not a simple fix to get everything back on track, 
the way it used to be in our heydays. For exam- 
ple, think of this: If it’s cheaper to build in the 
US. because our dollar’s more, then what would 


be the real incentive to stay? That would have to 
be that our quality here is better that anyone's, 
but is that a big enough incentive? This isn’t being 
put out to depress anyone, it’s just to help you 
look at what is truly happening here. You have to 
look at what it is you have to do to protect your 
own families from as little disruption and dam- 
age as possible from the upcoming layoffs. You 
need a plan. Look at your finances, look at your 
bills. What do you need? How can you make ends 
meet? Do that now: Don’t wait, you can start sav- 
ing and making adjustments, if needed, to your 
lifestyle. Plan on educating yourself on programs 
that will help you get through the layoffs and even 
anew job. Remember, use all the resources avail- 
able to you. One of the most important things you 
have to remember: Look out for yourself. Don’t 
wait for others to do it if you can do it yourself, 


JIM 
KELLY 
TDS LOGISTICS 
UNIT 


but don’t be afraid to ask 
for help. That way you’re 
sure it's done right and 
you'll be OK! 

If you have problems with stress talk to 
someone or seek help, don’t pretend every- 
thing’s okay because it won’t get any better if 
you think it will just go away. Always remember 
this is your life and you're in control of your 
own destiny so make the choices best for you. 

I know this isn’t the most positive thing you 
want to hear but this is our industry and our 
lives and that is the state of what is happening 
right now. It will get better, maybe not tomorrow 
or the next day but eventually. Always remember 
what is the most important thing in life, your 
family and your health, everything else pales in 
comparison. So until next time. 


CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT Looking For 


Fair Hours 


Agreement 


ur committee has been working on 
getting a fair hours of work agree- 
ment with the Commission. As 
discussed at our last unit meeting, 
we have come up with an hours of 
work leaflet that at the time of writing this arti- 
cle will just be showing up at the workplaces. 

The committee asks that you read the leaf- 
let, fill out the chart on the bottom of the page 


Something Needs To Change 
In Lear’s Bidding Process 


— continued from page 8 
would the company recognize both locals? 

Would the seniority listing be fused to- 
gether or would there be two separate se- 
niority lists? 

Would there be bumping rights from fa- 
cility to facility? 

Is there any advantage or security to the 
Whitby members? Etc. etc. etc.. 

One thing that is certain is that there has to 
be something to benefit our Members in or- 
der to even entertain such a proposal. Your 


committee will keep you updated through 
these talks by means of in-plant bulletins. 


Condolences 

It is with deep sorrow I announce the 
passing of sister Jackie McLean. Jackie was 
avery friendly, approachable member who 
had many friends. She will be dearly missed 
by her children, husband Dave McLean and 
this Membership. 

In Solidarity. 


Of Work 


and please return it to 
the union boxes in your 
workplace so that we 
may have maximum in- 
put from the members 
on this very important 
issue. 

The four main areas 
to be covered by this 
hours of work agreement are: 

1. Maximum total hours worked in a day. 

2. Minimum time off between work days. 

3. Maximum total number of hours worked 
in a week. 

4, Maximum number of hours worked be- 
fore a break. 

Please keep in mind that only the operators 
may change their minimum number of hours 
off in a 24 hour period from 11 consecutive 
hours under the exemptions in the Employ- 
ment Standards Act. The 11 consecutive hours 
off in a 24 hour period continues to apply to 
office and maintenance workers. 

The committee also met with management 
to look at the new “Trapeze” route planning 
program that the Commission recently pur- 

see DRT - page 10 


JOHN 
JOHNSON 
DURHAM REGION 


CHAIRPERSON 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Looking To Put Some Teeth Back 
Into The Grievance Procedure 


n September 17-19, 2007 National Rep Jim Woods and my- 
self reviewed all the third step grievances and he has advised 
the Company that the Union wants them all heard by an Ar- 
bitrator or Commissioner System by Christmas, which will 
be quite a task but we feel we can do it. Jim has really been 
applying himself to our assignment and we are working well together. I 
appreciate his help. Taking the Company to Arbitration and the expense 
associated with it will hopefully put some teeth back into the grievance 
system. 

The Arbitration of the Policy Grievance on the layoff language was held 
on October 5 and at the Oshaworker deadline no decision had been 
reached. As soon as we receive word I will distribute the outcome. 

Also at the Oshaworker deadline there was no reduction in the 
November 14th layoff, in fact, the Company advised the Union two ad- 
ditional positions in Skilled Trades were being laid off. How they expect 
to run this facility when they are shorthanded already is beyond me but 
I’m sure they will continue to cut corners. 

A copy of our latest Actuarial Valuation of the Pension Plan is avail- 
able if anyone is interested in reading it. Come see me and I will provide 
it to you. 

On September 20 and 21 we held our AGS Council in Windsor. All of 
the Committees were present with Jim Woods and Jerry Dias, Assistant to 
the President, also in attendance. The Plant populations are as follows: 
Active Layoff Anticipated Layoffs 


Cambridge 55 52 0 
Scarborough 94 37 18 
Windsor 69 1 Hiring 
Oshawa 259 81 47 


Some of the topics of discussion were the critical 
injury that took place here in Oshawa. The National 
has advised us that all critical injuries now need 
to be reported to them so they can help inves- 
tigate. Also discussed were the temporary work- 
ers being used in Windsor when the employees 
in the other three plants weren’t given the oppor- 


tunity to transfer. Which, after Council was made OCHEJ 

; AGS AUTOMOTIVE 
aware, this oversight was corrected but as such UNIT 
nobody took the offer to relocate. The main topic CHAIRPERSON 


throughout the two-day council was the co-locate 
situation in Cambridge which was ratified by their membership Septem- 
ber 26th including a two-year extension on their current AGS Collective 
Agreement. What they agreed to was the AGS operations will be confined 
to the current press area and maintenance area. The new co-locate will 
be the remainder of the plant which includes the welding and painting 
process which will be under a new Company (probably Teircon) with 
different workers (at reduced rates of course) but they will be repre- 
sented by the CAW not UNITE. 

I'll quote Jerry who said “the economics are brutal but this was a 
mechanism to bring in work to drive down the costs of running the 
plant.” So basically it’s a piece of crap for us but beyond our control. 

By the time you receive this Oshaworker the Plant-wide election 
should be over and we will have a few new faces representing the Mem- 
bership. Please be patient as the new reps learn their roles. Thanks to 
all who participated and showed an interest in representing the mem- 
bership. 

In Solidarity. 


DRT Looking For Fair Hours Of Work Agreement 


— continued from page 9 
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chased. We are hoping to try some practice 
runs of the routing program using different 
parameters for consecutive hours off, and 
hours allowed before breaks, to see what 
the new runs will look like. 

Our objective is to improve our mem- 
bers’ working conditions by capping the 
length of split crews and hopefully optimiz- 
ing the amount of Saturday/Sunday off crews 
that may be produced by this program. 


We will discuss the results of this exercise 
and the input from the members at our next 
unit meeting. Please take the time to fill out 
the leaflet and return it to the committee. 


Emergency Drill Procedure 

Tested At DRT 

By Ray Kelly, 

Health & Safety Rep, DRT East 
At the time of writing this article there 

has not been a change at the Oshawa Centre 

platform for the #3 Park, and the #10 Olive 

Harmony. New signs have been ordered and 


NOVEMBER 2007 


a notice will be posted to inform drivers that 
the first in #10 or #3 will park down to the 
stop sign. This change will make it safer and 
allow buses facing north to pull all the way 
up without blocking the southbound buses. 
An Emergency Evacuation Drill was held 
in June for the regular staff working in 
the bus depot (garage) and an evacuation 
procedure handout was given to all other 
employees. There were some issues found 
during the drill that the committee has dis- 
cussed and implemented changes for the 
next drill. A second drill was held on Oc- 
tober 10th for the afternoon shift and had a 
positive outcome. I must thank all the em- 
ployees that took part for their alertness and 
input to make the drill a success. 
Ergonomic issues with the placement of 
the fare box have still not been resolved. A 
recommendation had been made to install 
the same remote keypad as the Nova bus, 
but with the implementation of the Smart 
Card fare boxes in 2010 management would 


like to wait till then for changes. It was de- 
cided that a new recommendation be put 
forth requesting an ergonomic specialist or 
a hazard awareness team be brought in by 
the Region to look at this issue. 

Special Operating Procedures (SOP): 
Training is underway for staff required to op- 
erate tools, machines or other equipment to 
fulfill their daily job duties. Under the Health 
& Safety Act it is required to have SOPs for all 
equipment in the workplace, therefore there 
will be more changes in the service area for 
the protection of all workers. 

Strollers on buses: A hand-out leaflet re- 
garding safety information about strollers on 
buses is in the final stages and we’re hoping 
it will be accepted by management. Hope- 
fully this information will allow passengers to 
make safer decisions to protect the children. 

For other issues and their progress 
please read the H&S minutes posted in all 
workplaces. 

Stay safe. 


CAW TCA. 


LOCAL 222 


By John Redko, President 


he October 1, 2007 Membership Meeting was well attended. 

After our chapter business was concluded, we had our NDP 

provincial candidates from Oshawa, Durham, Whitby/Os- 

hawa present their platforms. I must commend our brothers 

and sisters who stayed on for their attention to our speakers 
and the questions that were asked and the support shown. 

Speaking of Port Elgin, several of our retirees have asked about 
being able to spend a few days at camp on their own. They no longer 
favour that. But, in conversation with administration they will agree 
to a group coming up. Arrangements will be made. A sign-up sheet 
will be put up on the bulletin board in the Retirees Room and we'll 
see where we'll go from there. 

We have delegates elected who will be in attendance at the CURC 
convention in Ottawa, and the NPSCF in Saskatoon. This will com- 
plete trips for 2007 to the year’s end. 

The CAW Local 222 Executive elections will be coming up shortly. 


ETIREES’ 
Kl 


We are eligible to vote. Come out and support 
the people who put in their time and effort to 
serve you, the membership. 

Once again, attend your meetings and par- 
ticipate in our activities. 

We met one retiree who had retired the day 
before coming out to euchre. How’s that for a 
quick conversion? Don’t forget euchre, tai chi, 
line dancing, monthly dance, tournaments for 
horseshoes and billiards. Coffee is always on the ready so come on 
down. Hope to see you at November’s membership. 

We mark the passing of a good friend, Brother Doug Hodgson, 
brother, golfer, ball player, you name it. Rest easy my brother and 
safe journey. 

PS. We are finally getting underway with the installation of the 
defibrillator. 


RETIREES’ 
CHAPTER 
PRESIDENT 


By Gord “Chief” Lindsay, Publicity Chairperson 


n behalf of the eight brothers who were elected to the 
Congress of Union Retirees of Canada, we would like 
to extend thank yous to all who voted and had us elect- 
ed to attend, from Frank Locke, Russ Rak, Bill Stacey, 
Bart McNeill, Ron Gay, John Redko, Les MacDonald 

and myself. We will report at the next meeting what transpired. 
Brothers Les and Don Revoy held the last horseshoe tourney of 
the season on October 10, 2007. It was well attended, but some 
brother signed up to play but never attended. Remember, to have 
anything run and be successful, “sign up and attend” are the key 
words. The winners were “A” Champs Brothers Gord Fearnly and 
Bill Willinga, runners-up Brothers Bob Irvine and Bert Vanden- 
hoogen; “B” Champs Brothers Hank Hoogkamp and Art Atkinson, 
runners-up Tom Perrault and Bob Huff. Congratulations brothers 
well done. Thanks to Les and Don and Sister Jackie Finn and her 


crew. Your refreshments were excellent 
and also thanks again because you can’t 
throw the shoes on an empty stomach. 

Please note Brothers and Sisters the 
sign-up sheets for pool are now in the 
Retirees Room. Dates are November 21, 
2007 and December 12, 2007. If you sign 
up, show up. We need you to make these 
events successful. 

On October 10, 2007 we held a meeting about the new defi- 
brillator we may be getting for the Hall. The questions are on cost, 
maintenance, service and operating this vital machine. More info 
next meeting and editions of the Oshaworker. See you at the 
next meeting. 


GORD “CHIEF” 
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RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Donald R. Brown 
Peter J. Buziak 

Tan T. Cannon 

Harry P. Coolen 
Robert H. Cooper 
Major C. Coulter 
Roderick A. Desveaux 
William Dowholis 
Gerald E. Fitzgerald 
John L. Groombridge 
Harold R. Hamilton 
Henny Hartgers 
Douglas W. Hodgson 
Bjarne R. Jorgensen 
Dorothea L. Koch 
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October 15, 2007 
October 10, 2007 
September 21, 2007 
August 29, 2007 
October 2, 2007 
September 26, 2007 
September 27, 2007 
September 7, 2007 
September 12, 2007 
October 10, 2007 
October 1, 2007 
September 2, 2007 
October 10, 2007 
September 6, 2007 
August 24, 2007 
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Retired 
Retired 
Retired 
Retired 
Retired 
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Retired 
Retired 
Retired 


September 16, 2007 
August 31, 2007 
September 18, 2007 
October 12, 2007 
September 27, 2007 
October 2, 2007 
October 2, 2007 
September 8, 2007 
October 5, 2007 
September 29, 2007 
September 5, 2007 
September 19, 2007 
October 1, 2007 
September 22, 2007 


Gregor Kuzmych 
Kenneth R. Macklin 
William (Bill) C. Mason 
Jacqueline (Jackie) McLean 
David McLeish 

Kenneth R. Northey 
Matti Palokoski 
William C. Pottery 
Larry R. Ross 

Jack E. Scammell 
Joseph Sroczynski 
Clarence T. Thornbury 
Wilfred A. Tessier 

Mike Wodnisky 
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Retired 
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Retired 
Retired 
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Retired 
Retired 
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NATIONAL PENSIONERS’ PRESIDENT’S REPORT 


National Pensioners Actively 
Lobbying For Seniors 


went to a seminar sponsored by the Ontario Bar Association, held 

in their offices in downtown Toronto. Also in attendance were Ma- 

rie Smith, President of United Senior Citizens of Ontario, and the 

head of Small Investors Protection Association, Stan Buell. I missed 

the Minister of Justice Hon. Rob Nicholson, Hon. Heather Forester 

Smith, Chief Justice of the Superior Court of Justice Ontario, and Andre 

Maven, Ombudsman of Ontario, I missed Sunday because I was cooking 

hot dogs for an Irish Wish Foundation, which is a charity for cancer in 

our community. This event was held to honour a teenager who died from 
cancer a couple of years ago. 

At the Ontario Bar Association seminar there were many high profile 

people, such as lawyers, etc.. One thing we learned is that if you suffer 


CAW Surfing 


Computer Training For Retired Workers 
November/ December 2007 Registration Form 


DROP OFF OR MAIL TO: 


_ 


white collar crime, such as bad advice from your 
broker, inaccurate information about income 


ART 


trust, mutual funds etc, you can never recoup all FIELD 
: ‘ NATIONAL 
your loses. When you do win, which doesn’t hap- PENSIONERS 
pen very often, you sign a gag order so you can’t AND SENIOR 
CITIZENS 
tell anyone about your victory or how much you PeReENAEH 


lost. This is why we are asking for a single regu- 
lator for the financial industry across Canada, 
so white collar crime can be regulated. The problem with the RCMP 
was that they would not prosecute some of the institutions and now the 
RCMP are having problems in their own system. 

see NATIONAL - page 13 


PRESIDENT 


Seniors — 


TRAINING LOCATION: 


; “oe 
1 ah oF 


: CAW Local 222, DTS Oshawa, Suite 155, 
ae 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria - Oshawa Centre (by Sears) 
: ae or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
: First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


NEW COURSE NOW AVAILABLE! 


MS EXCEL: Learn how easy it is to perform calculations using Microsoft Excel. 
You can use Excel to create a monthly budget, track travel expenses, display charts/graphs and much more! 


Mon. & Wed. Nov. 12, 14, 19, 21 
Tues. & Thurs. Nov. 13, 15, 20, 22 
Mon. & Wed. Nov. 26, 28, Dec. 3, 5 


Intro to Excel (NEW) 
Intro to Internet 
Intro to Computers 


Mon. & Wed. Nov. 12, 14, 19, 21 
Tues. & Thurs. Nov. 13, 15, 20, 22 
Mon. & Wed. Nov. 26, 28, Dec. 3, 5 


Intro to Word Processing 
Intro to Excel (NEW) 
Intro to Excel (NEW) 


Mon. & Wed. Nov. 12, 14, 19, 21 
Tues. & Thurs. Nov. 13, 15, 20, 22 
Mon. & Wed. Nov. 26, 28, Dec. 3, 5 


Digital Cameras 
Intro to Excel (NEW) 
Intro to Excel (NEW) 
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MORNINGS (8:30 a.m. — 11:30 a.m.) 


AFTERNOONS (12 noon - 3:00 p.m.) 


EVENINGS (6:00 p.m. - 9:00 p.m.) 


GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-579-6041 


Tues. & Thurs. Nov. 27, 29, Dec. 4, 6 
Mon. & Wed. Dec. 10, 12, 17, 19 
Tues. & Thurs. Dec. 11, 13, 18, 20 


L] Intro to Excel (NEW) 
L] Intro to Excel (NEW) 
] Digital Cameras 


Tues. & Thurs. Nov. 27, 29, Dec. 4, 6 


I 

| 

| 

| 

| 

| 

| 

] Digital Cameras I 
Mon. & Wed. Dec. 10, 12, 17, 19 
| 

I 

| 

I 

| 

I 

I 


[_] Intro to Computers 
L] Intro to Excel (NEW) 


Tues. & Thurs. Dec. 11, 13, 18, 20 


Intro to Computers Tues. & Thurs. Nov. 27, 29, Dec. 4, 6 
Intro to Word Processing Mon. & Wed. Dec. 10, 12, 17, 19 
L] Intro to Excel (NEW) 


Tues. & Thurs. Dec. 11, 13, 18, 20 


National Pensioners Actively Lobbying For Seniors 


— continued from page 12 


How many of our seniors lost their savings in the Bre X scandal? 
Seven years to get to court, and the person charged gets off and he did 
not even have to show up for court. There are two laws in Canada, one 
for the rich and one for ordinary Canadians, and the ordinary Canadian 
generally loses. 

I attended three seminars for seniors in our riding put on by my 
MPP Lori Scott, a Tory member for Haliburton, Kawartha Lakes, Brock 
and our MPP Barry Devolin our Tory member for Haliburton, Kawartha 
Lakes, Brock. These seminars were held in Royal Canadian Legion halls 
in Lindsay, Beaverton and Haliburton. These seminars were held in co- 
operation with the United Senior Citizens of Ontario. At the seminar I had 
a table with our brochures for membership, I sold a membership. I also 
had copies of our newsletter, and our brief that was presented to Federal 
Government. I also addressed the crowd and explained what the National 
Pensioners and Senior Citizens objectives are and our past history. 

There were groups from Provincial, Federal and Municipal govern- 
ments, Fire Dept, OPP Community Core and other volunteer groups ex- 
plaining what they do for the communities. Ontario Senior Secretariat, 
Meals on Wheels, New Horizon grants, Revenue Canada, and other 
groups who are interested in helping seniors made presentations. 

As I told you before I am working with our Financial Consultant, who 
is a member of NPSCE, on white collar crime, and asking for a regulator 
that is not on the payroll of a financial institution like they are now. 

CPP Investment Board was created in 1997 to help sustain pensions of 
retirees and seniors who paid into it all their working lives, so we could 
have a decent pension. I want to let you know what these people who 
manage the CPP Investment Board get in salaries and benefit, and perqs. 


Davis E Denison CEO has a salary for 2007 of $460,000, annual 
bonus $1,840,000, pension contributions $12,765, SPP contributions 
$51,334, (don’t know what that is). Other benefits $10,013 for a total 
cost of $2,374.122. There is a severance after two years of employment 
of $1,073,333. Not bad! Benefits and other compensation. Non-pension 
benefits offered by CPP Investment Board are competitive with industry, 
and include life insurance, disability benefits, health and dental benefits, 
time off policies and an employee assistance program. 

The CPP Investment Board comprises contributions to a defined contri- 
bution registered pension plan and a defined contribution supplementary 
pension plan, and its prerequisites including fitness and club dues, paid 
parking or transit passes, and other remunerations are all conservative 
relative to comparables. These offices are in downtown Toronto, where 
the rent is not cheap. It bothers me that we paid (them) CEO over $2 mil- 
lion a year and then we have to pay for parking, TTC passes, and golf club 
dues and fitness. Can these people not pay something for themselves? You 
must realize that this money was what we paid as a worker and our com- 
pany matched it. There are some of our seniors in Canada having a hard 
time surviving and these people get millions to look after our money. 

This information is just what the CEO gets, the other people who are 
in management positions are also over paid. 

I wrote a letter with the help of our Financial Consultant to the RCMP 
in March about white collar crime, asking for security regulations. I 
got an answer on July 31st to my letter saying they will look into our 
complaint. 

Thought of the Day: “Never look down on anybody unless you're 
helping him up.” 


CAW TCA 
LOCAL 222 


A. TAYLOR-G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 


e 7 Dentists ¢ 
e 1 Oral Surgeon ¢ 
¢ 1 Periodontist ¢ 
e 1 Endodontist ¢ 


Open: Monday 
Tuesday 


All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 
9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 


Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
oy ») CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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CAW Family Auxiliary Conference in Port Elgin. Above, from left 

to right: Fryka Oostenbrug, Eleanor Vaillancourt, Rhodessa Stacey, 
Viola Pilkey and Ilene Watts. Below left, from left to right: Lynn Ross, 
Phyllis Munroe, Dorothy McEachern, Ilene Watts and Elsie Werry. 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Conference Workshops 


Spanned Many Subjects 


he CAW Family Auxiliary Conference 
was held September 23-26, 2007 at 
Port Elgin. Six sisters from Auxiliary 
321 Brantford attended along with 19 
delegates from Auxiliary 27. It was a 
busy session but very informative workshops 
where we were able to learn so much re: Cana- 
dian Food Guide/Labeling. Some food facts. In 
1997, 78 percent of all malnourished children 
under five in the developing world live in coun- 
tries with food surpluses. Hunger is caused by 
mal-distribution and inequality, not by lack of 
food. Overall increases in food production in 
the last 35 years have outpaced the world’s 
population growth by about 16 percent, but 
in spite of this abundance the number of seri- 
ously under-nourished people in the world has 
increased to 826 million. In fact there’s enough 
food to nourish 12 billion people (twice the 
world’s population) without any problem. 
Free trade, the politics of globalization and 
the policies of the World Bank and the IMF 
force countries to produce food for export, 
rather than for local consumption. Small farm- 
ers, who once fed themselves and their com- 
munities, have been forced from their land 
and replaced by large scale agribusinesses that 
produce high profit luxury foods for export to 
wealthy nations. Every day 11,000 children die 
of hunger around the world, while 200 million 
suffer from malnutrition and lack of protein and 
calories. There are 1,000 patents on the world’s 
most important food staples (rice, corn, wheat, 
sorghum and soya); 69 percent of these patents 
are held by six agrochemical giants: Aventis, 
Dow, Dupont, Mitsui, Monsanto and Syngenta. 
In Canada 74 percent of beef packing is con- 
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trolled by two companies (IBP and Cargill). 
More than 40 percent of the world’s grain is 
now fed to animals. Twenty vegetarians can be 
fed on the amount of land needed to feed one 
person on a meat based diet. More than one 
third of all raw materials and fossil fuels used in 
our country go to raise animals for food. 

Three key measures would enhance the 
food security of the world’s poor. 

1. Protect vulnerable livelihoods: Encour- 
age endogenous food production. Developing 
countries should retain the flexibility to pro- 
tect their domestic agricultural sectors and 
to provide support to farmers, who are often 
women, in order to safeguard food security 
and rural livelihoods. 

2. Stop dumping: Major food exporting 
countries/regions. Above all Canada, United 
States, the European Union and Australia 
should phase out export subsidies, and sub- 
stantially reduce and reorient domestic sub- 
sidies so that they favour food security and 
livelihoods of small family farms. 

3. Open up Northern Markets: Tariff and 
non-tariff barriers (including tariff escalation) 
in industrialized countries should be substan- 
tially reduced, so that developing countries 
can increase their exports and develop ex- 
ports of high value. 


Eating Well 

With Canada’s Food Guide 
Eat well and be active today and everyday. The 

benefits of eating well and being active include 

better overall health; lower risk of diseases; 

healthy body weight; feeling and looking better; 

more energy; stronger muscles and bones. 
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Be Active 

To be active every day 
is a step towards better 
health and healthy body 
weight. Canada’s physi- 
cal activity guide rec- 
ommends building 30 
to 60 minutes of mod- 
erate physical activity into daily life for adults 
and at least 90 minutes a day for children and 
youth. Start slowly and build up. 


Eat Well 

Important step towards better health and 
healthy body weight is to follow Canada’s Food 
Guide by eating the recommended amount and 
type of food each day. Limiting foods and bever- 
ages high in calories, fat, sugar or salt (sodium) 
such as cakes, pastries, chocolate, candies, 
cookies, granola bars, doughnuts, muffins, 
ice-cream, frozen desserts, french fries, po- 
tato chips, nachos, salty snacks, alcohol, fruit 
flavored drinks, soft drinks, sports and energy 
drinks and sweetened hot or cold drinks. 


Read The Label 

Compare the nutrition facts on food labels 
then choose products that contain less fat, sat- 
urated fat, trans fat, sugar and sodium. Keep in 
mind the calories and nutrients listed for the 
amount of food found at the top of the nutri- 
tion facts table. 


JACKIE 


FAMILY AUXILIARY 
#27 PRESIDENT 


Limit Trans Fat 
When a nutrition facts table is not available, 
ask for nutrition information to choose foods 
see AUXILIARY - page 15 


Auxiliary Conference Workshops 
Spanne Many Subjects — continued from page 14 


lower in trans and saturated fats. For more 
info visit on line at: www.healthcanada.gc.ca/ 
foodguide telephone 1-866-225-0709. 

Trevor Wardrop, Pharmacist from Wardrop 
Pharmacy in Port Elgin, was a guest speaker. 
Trevor was eager and willing to answer the 
many questions that the participants had. 
Quote from Trevor “all drugs are harmful if 
not used properly and wisely.” What a plea- 
sure to meet Fryka, 84 years old, grandmother 
of Sue Houston, the CAW-GM 
Employment Equity Representa- 
tive. Fryka taught us how to paint 
flowers with water colour paints. 
It was truly amazing how much 
talent and artistry our sisters pos- 
sess. We got to take our creations 
home but if you are looking for a 
form of relaxation try it. All the 
workshops brought the sisters 
together sharing ideas and great 
camaraderie. I had the pleasure 
of sharing our Auxiliaries mile- 
stone of 70 years with those in 
attendance. Late brother Walter 
Reuther would have celebrated 
his 100th birthday this year. We 
had the privilege of viewing the 
video The Good Fight “Remembering Walter 
Reuther.” I want to commend Auxiliary 321 
President Sister Ruth Sargent and her mem- 
bership on continued success in keeping her 
auxiliary together. They may be small but they 
are mighty. 

I want to thank Sister Julie White, Director 
of the CAW Canada Women’s Department for 
putting together such a fine, enjoyable confer- 
ence. Thanks to facilitators Terry Weymouth 
and Sue Houston, great job. Last but not least 
brother Buzz Hargrove, President National 
CAW and Executive Board Members for their 
continued support in our auxiliaries having 
the opportunity to attend these conferences at 
Port Elgin. 


Summary Of Our 
Last Two Meetings 

Unfortunately we have lost two of our mem- 
bers. Sister Betty Love passed away suddenly 
October 6, 2007. Betty joined UAW Auxiliary 
#27 in 1940, served as President 1974-1975, 
Vice-President 1972-74 and membership sec- 
retary 1977-78. Betty was a regular attendee 
at our meetings and attended the October 2nd 
meeting, still had her independence, living at 
McLaughlin Square and was an avid bowler, 
bowled Thursday prior to her death and was 
still driving. She made sure her auxiliary sis- 
ters had a ride if needed. Condolences go out 
to Randy and wife Kellie, Beth and her hus- 


Betty Love 


January 21, 1922 - October 6, 2007 


band, Bob and Allen and his wife Joanne and 
all the family. 

Sister Loretta Stumpf passed away October 
9, 2007 after a lengthy illness. Loretta had 
36 years in the auxiliary. Loretta worked at 
the kitchen frequently a few years back and 
always enjoyed our meetings. Our sympathy 
goes out to husband brother Joe, son Joey and 
wife Debbie and daughter Lori and husband 
Stephen. 


We had Brenda Joseph from Elections On- 
tario speak to us regarding the referendum 
ballot that was voted on at the recent Provin- 
cial elections held on October 10th. Sid Ryan 
Oshawa NDP candidate was in attendance and 
accepted a cheque in the amount of $1000, 
donated by CAW Family Auxiliary #27. Other 
donations went to the following: Oshawa Walk 
of Fame dinner two tickets @ $75 total $150; 
Durham Region Labour Council 65th anniver- 
sary dinner two tables; Epilepsy Durham $250; 
Donation of sandwiches and coffee October 
10, 2007 for volunteers etc. Sid’s campaign; 
Hillsdale Manor Christmas shopping for 10 
residents $500, thanks again to Sister Shir- 


Loretta Stumpf 


June 28, 1931 - October 9, 2007 


ley Hill who unselfishly volunteers to do this 
shopping each year; Fairview Lodge Whitby 
$500 for Christmas gifts and once again sister 
Marg Fitchett volunteers to do this shopping, 
thanks again Marg you do a great job. 

Thanks to the following volunteers who as- 
sist at this Hillsdale Gift Shop. Without these 
volunteers this gift shop may not be able to op- 
erate. Sisters Marian Ross convener, Edie Mc- 
Closkey, Helen Rotterman, Dorothy McEach- 
ern, Elsie Werry. 

We welcomed two new sis- 
ters to our group, Sisters Felicia 
Grant, daughter of Amanda Grant 
and Sharon Zarowny, daughter of 
Eleanor Vaillancourt. 

Congratulations go out to 
sister Joey Braiden who will 
celebrate her 90th birthday on 
November 15, 2007; to Sister 
Marilyn Souter on the arrival 
of grand-daughter Lauren and 
a great-granddaughter Abigail 
McKenzie. Sister Anne Black has 
a new great-grandson Jackson 
Ryan Gourley; Edie McCloskey 
great-grandson Braeden Joseph; 
Elsie Werry grand-daughter Dan- 
ica Werry and great grandson Jack Werry. 

Congratulations to sister Abby Kiberd who 
received a life-time membership to Durham 
Region Labour Council for her continued 
dedicated service. 


Upcoming Events 

Tuesday November 6, 2007, 7:15 p.m. 
penny sale and card bingo; Tuesday December 
18th Auxiliary Christmas party. A letter will be 
sent out soon outlining upcoming events and 
special dates. Mark these dates on your Auxil- 
iary calendar. Our next business meetings will 
be held Tuesday, November 20th and Tuesday, 
December 4th, see you then. 


From left to right: Jackie Finn, Phyllis Clarke, Sid Ryan being presented with a cheque for 
$1,000 by Treasurer Lynn Rak, Abby Kiberd, Lynn Gowans, Phyllis Munroe and Dorothy 
McEachern. 
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URGC Enjoys Fine Day For 
Annual Turkey Trap Shoot 


he Turkey Trap Shoot was another great success thanks to our 
Trap Chairperson Russ Hogg and his committee of willing work- 
ers including the chef, President Rick Roddy and his hot or 
very hot chili. The weather was great, not a blazing sun. The 
trap worked just fine, no broken birds. Many donated prizes 
thanks to the following companies and persons who contributed: Ga- 
gnon Sports on Bloor St. W., Newcastle IGA grocer on the main street, 
CAW Local 222, of which I am a member since 1937, Stoeger Canada, a 
company that makes field glasses of #1 quality you will see advertised in 
most shooting books. Here is the list of winners, are you one? 
“A” Class 
First, Lisa Francek; Second, Bob Whiteley; Third, Blair Harper 
“B” Class 
First, Tim Hearn; Second, John Cameron; Third, Rod Wildman 
“C” Class 
First, Dave Grant; Second, Ryan Hogg; Third, Tom Holly 
“D” Class 
First, Mark Brough; Second, Scott Alldread; Third, Ryan Wildman 
“E” Class 
First, Russ Hogg; Second, Scott Brent; Third, J. Echl 
“F” Class 
First, Earl Whitaker; Second, Roy Fleming; Third, Dave Sebben 
“G” Class 
First, Mike Worsley; Second, Dan Severn; Third, Wesley Somers 
The winner was a lady who won it a couple of years ago and was de- 
termined to show the boys how to trap shoot. Lisa also had the longest 
consecutive run but no prizes this year. Bob Whitley, who mostly shoots 
at the Orono trap club has also been a winner of this trap shoot and took 
home a turkey. Rod Wildman is always in the winner's circle. You will 
notice some familiar trap shooters who did not take home prizes. That is 


92-year-old Roy with 
the Turkey Trap Shoot 
A-Class 3rd Place 
Winner Blair Harper 
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the Lewis System used in scoring. You may have a 
good score but drop into the wrong class. A great day for trap shooting. 

The salmon run up the local creeks was later and fewer fish. The 
waters were very low all season. You'd see a 30 lb female swimming up- 
stream sometimes having a hard time in the shallow water almost walk- 
ing on the bottom. The male salmon have arrived and prepared a bed 
of fine stones and sand. The female salmon is a vivid band of colour but 
turns red and then black as she lays her eggs and dies. The two males 
who have been with her do not die but stay in the stream. The body of 
the female breaks up into many small pieces. That is food for the newly- 
hatched salmon that are not much bigger than a pin. The young salmon 
grow very fast if no pollution, stay in the local creek for three or four 
years to return to Lake Ontario to grow some more. 

Pollution is the worst thing to happen in the big lake or the creeks. 

As lam a paid member of most of the local conservation clubs, I hear 
most of the stories of what you observe that I might have missed, when 
birds decide to migrate to the southlands for some food and water. The 
birds that nest in my 80-year-old spruce trees return each year within 
three days, so I am on the lookout in the fall, the same as in the spring. 

The wildflowers have finished for another season but the wild fruit is 
plentiful, like the elderberry bushes, where the wild birds will be feeding. 
The Durham Region Field Naturalists meet the last Monday of the month at 
the Northview branch of the Oshawa Public Library. As you walk on Ross- 
land Road west of the Oshawa Creek on the north side of the road, you will 
notice a couple of wildflower beds and if you look them over you will see 
wildflowers you did not know grew in this area. The names are over my 
head but I have noticed them as I walk in the woods. Take the time. 

Mullen weed, that flat, very green leaf that we notice as we take our 
walk along the creek bank. Early in the spring it is one of the first green 
weeds to grow. This weed can grow to six or eight feet tall but mostly it 
lies close to the ground. A neighbour lady visiting said it was plantain I 
said no, mullen weed and those green leaves are good rabbit food. She 
tried it and said her tame rabbits love to eat it. She takes fresh green 
leaves every day for her rabbits so all plants wild or not are food for 
some animal, don’t dig it up from your lawn. 

Fall fishing, or should it be called early winter fishing? To me this is 
when the big fish are caught and landed. The muskies are feeding and 
will take a bigger bait, either live or a big plug. You can also troll in the 
open water and your bait is not fouled up with weeds. The time of day is 
not important, just troll. We are supposed to be fall duck hunting in the 
lake so why bother to fish when you can bag a few bluebill ducks that are 
so plentiful in both Lake Scugog and Rice Lake. These large flocks stay in 
the open part of the lake and are hard to decoy close enough for a good 
shot. A set of 50 to 100 decoys were sometimes not enough, especially if 
you jumped and paddled among your decoys. The hard part was to pick 
up your decoys as ice began to form on them, your hair is frozen, you’re 
hungry, tired, to say never again, but next weekend, at it again. Now no 
duck hunting, not even the thousands of fish ducks the mergansers. I did 
it for years, now too old at 92 years young to look over the lake. Pheasant 
hunting is poor due to too many coyotes. Now we trap shoot in a field 
where the grass is cut and all you do is holler “pull.” Indoor target shoot 
all year in a heated building with controlled air vents and high white tar- 
gets. Come out to the property northeast of Newcastle, 3796 Clarke 3rd 
Con. E. Your 2008 membership card is on sale at the property, come out 
and visit on a Sunday morning or some evenings. The deer hunters will be 
there and a hundred stories, or you can look over our fence to see a deer 
enjoying the small twigs and grass. I will be there will you? 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 


The UAW Agreement Is About 
“Staying In The Game” 


hope our membership has had a good 

look at the latest contract from the UAW 

and understands how this agreement has 

changed the industry. As Union leader- 

ship we were appalled by the changes 
our American brothers had endorsed and 
shocked at the product commitments that GM 
had agreed to in their contract. That doesn’t 
change the fact that “it is what it is” and we 
will be affected by the agreement. We have 
recently discussed our product opportunities 
with some very high-ranking GM management 
and are encouraged by their statements that 
there is product left on the table for the Os- 
hawa complex. However, there is going to be a 
very difficult set of negotiations between those 
products and our plants. 

So why would the UAW make such drastic 
changes to the work lives of their new mem- 
bers and the standard of living in America? 
The answer is simple: Survival! 

We have watched several hundred thousand 
industrial jobs leave Canada with little more 
than a whimper from our governments and 
Americans are seeing the same losses. Every- 
one my age and older can remember when the 
last television manufacturers left North Ameri- 
ca and today I can buy a TV almost anywhere, 
so no one cares who made it or where. Just 


like the electronics industries of the 1970s & 
80’s we will never get back in the game if it 
leaves North American soil and sets up in any 
one of the low cost producers found around 
the world. We have one large problem as a 
Unionized workforce with the North America 
vehicle manufacturers and that is production 
capacity. We can produce more vehicles than 
they are currently selling and that trend has 
been around for almost a decade. The extra 
capacity has resulted in plant closings and 
more intense competition for product in both 
the U.S. and Canada. 


So What Do We Do? 

First we need to be proactive in under- 
standing every aspect of the UAW agreement 
and weighing every advantage and challenge 
(such as the Canadian dollar) we have. I ap- 
plaud Keith Osborne in his new approach of 
assigning the investigation of different areas 
of the UAW agreement to the members of the 
Shop Committee so we have a more complete 
local understanding of how this change may af- 
fect our members. The Skilled Trades brought 
much of our arguments to the Company using 
math and we will all be better prepared be- 
cause of Keith’s approach. The capacity prob- 
lem that we face today can disappear quickly 


if GM’s products and 
reputation continue 
improving. GM’s sales 
have been taking a 
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and that can translate 
into more jobs and a better future for Oshawa. 
I also encourage our members to read the 
contract documents that are available on www. 
soldiersofsolidarity.com as well as reading the 
media reports on the agreement. It is no acci- 
dent that GM’s stock is up over $10 in the past 
couple months. 

I have long believed that Knowledge is 
Power. The better prepared our members are 
for our future negotiations with GM, the bet- 
ter our chances for success. The Union will be 
working on protecting our gains, keeping our 
current members working as well as finding a 
way to keep these jobs for future workers. The 
reason we don’t have dinosaurs on the earth 
today is the fact they couldn’t change and we 
will suffer the same fate without an intelligent, 
informed and united membership who under- 
stand the changes we face in our industry. The 
good news is we have them and we are plan- 
ning on “Staying in the Game.” 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


Why The UAW Members Said Ye 


on Gettelfinger and his negotiating 
team came out of negotiations with 
the best contract that was available 
to them at the time. Some may say 
that they gave too much up, that 
they took the future out of good paying jobs 
and benefits and pensions in the auto indus- 
try for the next generation auto worker. Some 
may say that concessions won't save the auto 
industry. But just look at how much the GM 
shares have gone up since the agreement was 
signed by the membership. By them ratifying a 
responsible contract it proved to the market 
there is a future in building vehicles in North 
America. That there is a way we can compete 
against the imports and still maintain an in- 
dustry that will pay our wages and benefits and 
pensions. 


Gettelfinger and his team did what was 
needed and that was to bring a contract back 
to the membership that secured a future for 
thousands of UAW members at General Mo- 
tors. I am sure that General Motors wanted a 
lot more at the table than what they got. What 
the UAW lost in this agreement can be gained 
back in future agreements. So that is why the 
UAW said “yes.” The membership knows the 
auto industry in North America is in trouble 
and they had to step up to the plate to survive. 


Where Does That Leave Us 
We have less than a year for our contract to 
expire, but a lot can change in that time frame. 
We, like our Brothers and Sisters to the south, 
have to come back with a contract that se- 
cures our future. As I wrote in my last article, 


job security has to be our Ge 
number one demand, with- \\ 
out that we have lost. If 
the Company is able to 
bring in trades when we 
have like trades on lay- 
off there is no future for 
any of us in Oshawa. We 
need to keep our wage 
rate and our COLA; we 
also need to keep our 
vacations and SPAs and PAA days. We also need 
General Motors to survive in Canada to secure 
our pensions and our benefits and I believe 
we can survive and stay competitive by smart 
negotiating and an educated membership that 
knows what is happening in the auto industry. 
see WHY - page 18 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


UAW Agreement Sends 


Shock Wave Through 


Auto World 


he agreement the UAW recently 
reached with General Motors has for- 
ever changed the history of all unions. 
Gone are the days when you could be 
hired by a company and work 30 or so 
years and not have to worry about what would 
happen once you retired. New workers now 
will face two-tier wage systems and benefits, 
and will be also responsible for a part of their 
pensions. This system has been created by 
government's inability to look after the work- 
ers in their own country, because they have 
agreed to one-sided free trade agreements. 
One has to look no further than our country 
where Honda ships more than 800 times the 
amount of vehicles to our country than what 
we ship to their country. We deal with a gov- 
ernment that allows a country such as Japan 
to manipulate their currency, allowing it to be 
kept artificially low, which makes their exports 
more attractive. These factors alone have been 
big factors in why the UAW was forced into the 
concessionary agreement that they agreed to. 

This agreement's tentacles will reach over 
the border into Canada and will put added 
pressure on all our Canadian plants to be- 
come even more competitive if we want to be 
considered for future product. I believe our 
membership understands fully what is hap- 
pening in our workplace. It is too bad our fed- 
eral government, who should know, continues 
to ignore the problems facing our industry. 

In the recent provincial election none of 
the parties really took on the problems we 
face in our industry, and the federal Conserva- 
tives are intent on making things even worse 
by going ahead with the free trade agreement 
with Korea. 

One thing is certain, 2008 promises to be a 
very interesting year. 


Truck Plant 

With the announced cancellation of the 
third shift we still (at the time of writing this 
article) have not established shift times with 
the Company. The sentiment on the floor is 
people would like to keep the times close to 
where they are now. 

The programming grievances have been 
heard at fourth step as well as the supplemen- 
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tation grievances. We still haven’t received any 
answers on these yet. 

The word on the floor is, construction plans 
to move all its workforce out of the plants in 
Oshawa and put everybody in Car body, be- 
cause this is where all the work will be for the 
next eight months. 

We still don’t know how many trades will 
be impacted by the loss of the third shift. Each 
department is looking at their own workload 
and how many people they have retiring. 


South Stamping Plant 

We recently sat down with the Company to 
discuss a straight-eight agreement for the two 
shifts who are currently not working the shift. 
This was a demand from the shop floor. Once 
we have the details of the proposal we will take 
it to the shop floor to have it voted on. 

We will be receiving a few sets of the new 
Camaro dies come December and the rest 
should start arriving early in the new year. 

We still have no word how tooling will be 
impacted once the Car Plant goes down for the 
month of December. We are hoping the Com- 
pany will meet to minimize the impact to those 
who wish to remain at work. The maintenance 
trades will not be impacted as there will be 
contractors in the plant. 

I would like to personally thank the tool 
makers in Bay 10 who fought to keep work in- 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


house instead of having an outside tool shop do 
the work. Although we didn’t own the work, we 
already had made one new plate and wanted to 
continue with the remainder of the work. With 
the help of the workers and with a guarantee to 
the Company that the work would get done on 
time, we were successful in keeping the work. 


Department 36 

The workload is picking up in this depart- 
ment as the new Camaro work starts to show 
up and the work for Plant 1 to Plant 2 inte- 
gration continues. We are starting to bring 
back more toolmakers to meet the workload 
demand, but we have yet to see the numbers 
coming back we would like to see. We contin- 
ue to meet with the Company to get everyone 
back in some capacity. The next 8-10 months 
promise to be very busy and we hope by the 
end of this project we will have heard an an- 
nouncement for further product. 

Things to remember for the month of No- 
vember: New transfers must be in by the end 
of the month or pulled if you wish to remain 
where you are; and AVO requests for on or off 
third shift need to be submitted or pulled. 

Until next issue and if you need to contact 
me, you may reach me at 905-644-2262, cell 
905-744-2262, mike radio #2262, in-plant 
pager *97-2262, and I also have e-mail, terry. 
mcdonald@gm.com. 


Why The UAW Members Said Yes 


— continued from page 17 
Fourth Steps 


We had our fourth step meeting with the Company on many outstanding grievances. We 
have got some answers back and we are not happy with the Company stand so we have 
informed the National to set up an arbitration date so these grievances can be heard by an 
arbitrator. We will keep you informed on the outcome. 


Transfers And AVOs 


Remember by the end of the month all transfers in the system have to be put in or pulled 
with a date stamp of November 30, 2007. This holds true for AVOs to come off third shift 


also. 


If you need to contact me my phone number is 905-644-7832, outside pager 1-800-361- 


6793 pin 7832 and email keith.mott@gm.com. 


Keep The Faith. 
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ZONE 50 COMMITTEEPERSON’S REPORT 


A Strange Wind Is 


Blowing North 


thas been some time since I submitted an article in the Osha- 

worker. | have seen many changes in that time, I wish I could 

say some of them were for the better. Construction workload 

is good, going forward into the middle of next year, due to the 

Camaro project. I have high hopes that Construction can be 
saved in some form or another. I have had many discussions on the 
shop floor with people, as I have with other reps. The suggestions 
range from small autonomous crews in each plant, to the type of 
work a new and improved construction crew could do. 

The new U.S. agreement has some wording that we may be able 
to adopt. They define type of work as major and minor. Major work 
might include putting up buildings and minor work just engineer- 
ing changes once they are up and running. Somewhere we should 
be able to meet half way. Uncertainty seems to be the predominant 


JOHN 
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feeling in Construction these days, as we 
have no answers on what lies ahead, if and 
when Construction winds up. If it is to wind 
up it should be done by attrition as has every other job that GM 
has wanted to get rid of. I am sure those at the bargaining table 
will have this issue as they will have many other issues front and 
foremost as they wrestle with GM. These negotiations will be very 
difficult. | am happy to hear Brother Hargrove state we are not go- 
ing down the same path in Canada as the U.S.. 

To see the changes to the GM U.S.A. agreement go to www.sol- 
diersofsolidarity.com it makes for a read. 

In closing it is the same today as when I started in General Mo- 
tors 25 years ago. United we stand, divided, we will fall. 


APPRENTICESHIP COMMITTEE REPORT 


Congratulations To 


Graduating Apprentices 


ongratulations to the 2002 electrical apprentice class on 
their graduation. We had a ceremony for them on October 
19, 2007 and would like to wish them all the best in their 
future careers as electricians. At the graduation ceremony 
we presented the Don Bain award, which is given to the 
apprentice with the highest marks in their final year of schooling at 
Durham College, combined with positive apprentice progress re- 
ports from the plant supervisors. The recipient of this year’s award 
with a grade point average of 4.90 was Wayne Stickwood. 
Congratulation to those IMM apprentices that have graduated 
over the last few months; we will be having a graduation ceremony 
when the entire class completes the necessary 6000 hours of their 
apprenticeship. 


IMM Certificate Of Qualification Testing 


Flawed? 

We have had many of our IMM apprentices challenge the IMM 
Certificate of Qualification exam set by the provincial government. 
There seems to be a high failure rate of this exam with many candi- 
dates failing more than once. We have approached the Ministry of 
Colleges and Universities to inquire about the testing procedure. The 
answer I received from the Ministry was that 20 percent of the test 
is based on content learned at the community college level and 80 
percent would be from knowledge gained in the employment field. 


KEITH 
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Our answer to the Ministry was that our ap- 
prentice class level of marks at Durham Col- 
lege compared with apprentice marks from 
the general population was considerably higher. I also questioned 
where an apprentice would get the opportunity to gain more work 
experience and have the ability to be exposed to such a wide variety 
of technologies as in General Motors, combined with the fact that 
our IMM apprentices were highly trained Tool and Die Makers with 
many years of technical trainer and valuable work experience. The 
Ministry has informed us that the Certificate of Qualification was 
scheduled to be changed in mid-October. In order to submit a for- 
mal written complaint to the Ministry I will need specific examples 
submitted to me in writing of what our IMM apprentices believe was 
wrong with the exam so that I can formulate an appropriate letter. 


2005 Laid Off Electrical Class 

Our grievance concerning the 2005 electrical class that has been 
laid off has been heard at the 4th step and General Motors believes 
it has the right to lay off this apprentice class at any time as long as 
they have not completed the second year of their apprenticeship. 
We disagree and will be asking the National Union to move this case 
to arbitration as soon as possible. 

Any further questions/concerns please contact me at 905-644- 
3976. 
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Keviar Sleeves 
And Other Safety Subjects 


he issue of when and where Kevlar 
sleeves can be removed while work- 
ing in areas where this PPE is required 
has been raised on the shop floor. We 
would like to clarify this issue: 

@ Kevlar sleeves and high visibility vests will 
be removed when welders are cutting and 
welding. 

@ Kevlar sleeves will be removed in Tool 
Rooms and Machine Shops due to the na- 
ture of the shop work with reference to ro- 
tating equipment. 

@ Kevlar sleeves will be removed when trades 
are interacting with rotating equipment on 
the shop floor. 

Call your supervisor if you believe that 
wearing Kevlar sleeves will inhibit your safety 
in the course of carrying out of your mainte- 
nance duties and you feel the application falls 
outside those described here. 


Ladder Use 
The MOL (Ministry of Labour) has ruled 

that ladders are not deemed to be a work 
platform. There has been an appreciable in- 
crease in the number of workers falling from 
ladders and being seriously injured or killed 
in the workplace in Ontario. The MOL has tra- 
ditionally allowed ladders to be used for tasks 
of short duration in the workplace and has no 
plans to change their enforcement position 
with respect to ladders. Employers should 
consider the following when determining if 
work will be done from ladders: 

@ Is the use of a scaffold or other work plat- 
form impractical, or impossible due to 
space considerations? Ladders should only 
be used as a last resort and should not be 
considered for use solely on the basis of 
speed or ease of production. 

@ Is the work being considered short dura- 
tion? The MOL considers short duration 
to be 30 minutes or less, and if work will 
take longer, or will consist of a number of 
operations through the day, then an alter- 
native means such as a scaffold or elevated 
platform should be used. 

@ Fall protection is not normally required 
when ladders are used as a means of ac- 
cess provided three point contact can be 
maintained. 

© Wire bound wooden and metal portable 
ladders are not allowed on General Mo- 
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tors premises except under Class 1 and 
Division 1 and group D Environments 
(examples, paint spray booths, paint mix 
rooms). Aluminum ladders must be uti- 
lized and grounded at all times. As well, 
the base of the aluminum ladder must be 
equipped with a base plate spanning the 
legs, so as to not fall through the booth 
floor grating. 

Extension ladders must be equipped with 
non-slip feet and tie off rope and secured 
when in use. 

Ladders must never be covered with paint... 
and never use a broken or defective ladder. 


Truck Plant Paint 


The re-work of the power and free snub 
chain take-ups is complete. Training to revisit 
the safety procedure for adjusting and main- 
tenance of power and free take-ups is to be 
rolled out to all trades. 


On The Healthy Side 

The local Wellness Committee has a num- 
ber of initiatives underway presently, and with 
the presentation of the new information web- 
site (www.motoringtowellness.com) up and 
running there are now more resources easily 
available. 

The website has loads of health info and 
many links to other sites, and will be constant- 
ly updated and improved just like a vintage 
wine. This site deserves a look-see. 

The Quit Smoking Challenge and the Healthy 
Eating Active Living programs are now under- 
way. The in-plant blood pressure, cholesterol, 
glucose screening was a fine success whether 
it was initiated as a roving clinic or a static 
operation. Participation was obviously greater 
at the roving clinic, and we will endeavour to 
have all areas participate in that manner in the 
future. 

Keep your eyes out for a report next month 
on the Retirees Health and Wellness Fair that 
600 retirees pre-registered for at the CAW Lo- 
cal 222 Union Hall in October. The success of 
this year’s event is guaranteed considering the 
tremendous support it has received. 

There are eight Wellness bulletin boards 
around the complex with two more to be 
added soon in Truck. There is info posted on 
all the boards relating to all the ongoing initia- 
tives. If there is further info you require that is 
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wellness related and not on the board or un- 
available on the website, give Al a call at mike 
radio 3824 as he represents skilled trades on 
the Wellness Committee. 


Durham Region 
Food Charter 


Since November of last year, 30 interested 
individuals from around the Durham Region 
(Al being one of them) meet regularly to de- 
velop a food charter which is a document that 
attempts to articulate a commitment to a com- 
mon approach to food security. Food security 
is about people being able to obtain the healthy 
food they need, having access and ability to 
buy that food, buying food that is grown in our 
region with low food miles and having healthy 
food choices available where food is sold or 
provided, therefore supporting a healthy food 
system. Across Canada, a number of commu- 
nities are developing food charters to address 
food security. 

The food charter promotion pamphlet has 
been focus tested and some changes are pres- 
ently underway reacting to feedback obtained. 
The Food Charter is being written with input 
from the community and will seek endorse- 
ment for the charter from Regional and Mu- 
nicipal Councils. The group will promote the 
Food Charter to the community. 

The Autoplex cafeteria food service pro- 
vider will be approached to comply with the 
sections of a food charter that would apply to 
their operation, i.e. buying food from local 
farmers thereby reducing food miles (trans- 
portation costs) and providing increased 
healthy food choices in a rotating and increas- 
ingly varied menu. 

Until next time, play it safe! 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Truck Issues Continue To Be 
Tackled Head-On 


ver the past month or so the mem- 
bers within our District have been 
on an emotional roller-coaster 
ride, with the announcement made 
regarding the third shift being 
eliminated here in Truck and the uncertainty 
of future product for the Car Assembly Plant. 
Our members are no different than those who 
work within other areas of the Truck Plant, the 
entire Oshawa complex and those that work 
within other plants within General Motors of 
Canada as this corporation is on a nation-wide 
restructuring campaign. Our areas are full of 
members that have been through this before. 
Many came to Oshawa as preferential hires 
believing that they could finish their working 
lives here and not have to uproot their fami- 
lies again. Hopefully their dream will become 
reality, but until that time we all have questions 
that need to be answered and they will be, but 
please be patient and remember that our goal 
is to ensure that all of our members continue 
to be able to provide for their families. 

Our Truck Plant Shop Committee is having 
regular meetings with Truck Plant upper man- 
agement in an attempt to address the many 
concerns that we are receiving daily from 
our members. And although we have made 
headway on several of your issues, including 
shift start times, at the time of writing it is still 
too early to announce that we have come to a 
complete resolve. 

I know that the nature of our lives within 
the plant is to listen to rumours and attempt 
to extract the partial truths they may contain, 
but we must remember that rumours are just 


that. In order to dispel these rumours we have 
put out three information leaflets to date and 
will continue to distribute information as it be- 
comes available. 


UAW Agreement 

On Friday, October 12, 2007 the entire 
Shop Committee met to discuss the newly 
ratified UAW/GM Collective Agreement. Their 
agreement contains many non-traditional 
changes that our Union has totally opposed 
for many years such as lump sum payments, 
two-tier wages and more stringent attendance 
programs, to name a few. Our committee has 
divided into workgroups and has been as- 
signed sections of their agreement to go over 
with a fine-toothed comb in order to clarify 
the effects it will have not only on their mem- 
bers, but ours as well, as we move forward 
into our next set of contract talks. Although 
their agreement does not affect us presently, 
it is imperative that we clearly understand 
all aspects of exactly what was agreed to, as 
without a doubt much of its contents will be in 
the Company's demands next September when 
our contract does expire. 


Retirement Delays 

After the announcement of the elimination 
of the third shift, management decided to ar- 
bitrarily delay the retirements of several of our 
senior members from within the Truck Plant. 
These members had chosen to retire on either 
November Ist or December 1st of this year. 
After the Truck Plant Shop Committee had 
several intense meetings with management, 


they agreed to make 
this a voluntary delay 
which was much more 
agreeable to our mem- 
bers. But even after this 
agreement, we found 
that we still had several 
issues that needed to be corrected as manage- 
ment had canvassed some members who had 
selected October 1st and had signed their final 
retirement papers. One member in particular 
was not notified that he could not stay even 
though he had changed several of his personal 
arrangements to accommodate Truck Plant 
management's needs. He reported to work on 
October 1st only to be told that he no longer 
worked here and that he should leave the plant 
as he was officially retired. 

I would like to report that this situation was 
brought to a speedy resolve through the com- 
bined efforts of Zone 60 Committeeperson 
Glen Grill, Truck Plant Chairperson Greg Mof- 
fatt and myself after meetings with Truck Plant 
senior members of management. 


In Closing 

Best wishes for along and healthy retirement 
go out to the many members from our District 
who have chosen to retire. I would also like to 
welcome all of you who have transferred into 
our district from various departments across 
the complex. If you need to speak to me, I can 
be contacted at extension 4646 or mike radio 
4646. Until next month... 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


Employee Counselling Program 


Located at 


850 Wentworth Street West 


Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 


Sharron Kehler 
905-644-4282 


Your Union Counsellors 


Dave Murphy 
905-644-4283 
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ith the end of the year fast ap- 
proaching, a lot of members 
from the body shop will finally 
see the day they have been look- 
ing for, it’s their last pay then the 
start of a new chapter of their life called retire- 
ment. I would like to personally congratulate 
all of you retiring December Ist, good luck 
and I hope you and your families and loved 
ones have a long and healthy retirement. If 
you have any problems, don’t hesitate to get 
in touch with me. 


Model Change-Production 
After about eight months and many meet- 
ings, we are finally done with the model 
change. You now know who got the layoff and 
who will be returning to the Camaro plant on 
steady days. Anybody who was in the model 
change areas of the body shop, Departments 
82 and 91 that wanted the layoff got it except 
the members who were given an indefinite 
layoff notice as that is out of our control. 
On the flipside of that anybody in the model 
change area who did not want the layoff will 
be working in the consolidation plant. Your 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


Consolidation Layoffs 
And Recalls Established 


area and shift was based on your seniority and 
availability. Some low seniority people flowing 
from the flex plant to the consolidated plant 
may end up on the third shift, all based on 
seniority. That being said, anybody who want- 
ed the layoff in the body shop in the model 
change area should have got it, and anybody 
who did not want the layoff should be work- 
ing come January (again, unless you have an 
indefinite layoff notice). The members with 
an indefinite layoff notice should be told by 
the middle of November if their layoff notice 
will be extended. 


Material Model Change 

In the last edition of the Oshaworker | 
told you we had a meeting on September 13th 
to try to get a model change layoff agreement 
for material handling in the Car Plant, so when 
the Truck Plant material handlers take their 
divisional flow hopefully our low seniority 
material handlers will not get bumped out of 
material. On October 12th we met again with 
the Company and did reach an agreement on 
the model change. By the time you read this 
article it will be old news. The model change 
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agreement is based on 
seniority within your 
department. Anybody who took the model 
change layoff will come back on steady days in 
the Camaro (Flex) plant. 


Committeeperson Elections 

Because the deadline for this article was 
October 12th, by the time you read this some 
committeeperson elections will already have 
come and gone. Saying that, good luck to all 
candidates. The third shift ones are over and 
results should be posted in the plant. Shift #1 
Zone 24 election is November 6th with the 
runoff November 8th if necessary. For shift 
#2 Zone 25, the election will be November 
20 with the runoff if necessary on November 
22nd. I will report all the results in the Osha- 
worker in the next edition, once again good 
luck to all. 

In closing, I can be reached at work at 
905-644-3172, in-plant pager *97-1831 or at 
home at 905-433-4040, email kevin.w.gray@ 
gm.com. 

Until next time, have a great day. 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Now, More Than Ever, 
United We Must Stand 


ad news and more bad news, then when you think you On the subject of committeepeople, we 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 
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have had enough, more bad news. The announcement that 

the Truck Plant is eliminating the third shift should have 

been the alarm to those who believe that everything is fine 

in Oshawa. For those people, the reality that we are in a 
dog fight to save our jobs should be very clear now. We are taking a 
close look at the UAW-GM agreement and how it will impact us now 
and in the 2008 negotiations. The Canadian dollar keeps rising and 
taking away our financial advantage. But we still have our quality and 
productivity on our side. We need to be optimistic that we can attract 
new product to Oshawa and secure our futures. 

The consolidation of the two plants is nearing completion. There 
has been a lot of work involved to get people where they want to be 
and I want to thank all of the committeepeople in District #6 for 
their hard work through the canvassing and keeping the member- 
ship informed of the agreements that the Car Plant committee had 
to negotiate. I would also like to thank the membership for their 
patience through this ordeal. 


needed to restructure our committeepeople to 
align with the population of the plants. There will be five zones in 
District #6 starting in the new year. Since there is a reduction of six 
committeepeople it is obvious that not all of the reps will be elected. I 
want to thank all of them for their years of dedication to the member- 
ship and wish the ones that do run the best of luck. And to the ones 
who decide not to run, the best of luck in their future endeavors. 

Tri-link will be closing out operations in Oshawa at the end of 
the year. Right now it appears that they will have approximately 50 
people working the month of January until they get up and running 
in their new locations. 

In closing, I would like to wish all the people who retired over the 
last few months all the best in their retirement, with many happy years 
ahead of them. Until next time, remember, united we stand divided 
we fall. I can be reach at 905-644-4694, page in plant “97-4694, or 
pager from outside the plant 1-800-361-6793 PIN 4694.9 


REMEMBER: DECEMBER 6TH CANDLELIGHT VIGIL — CAW LOCAL 222 UNION HALL AT $:30 P.M. 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Take Time To Vote 
In Union Elections 


est of luck to all of those candidates 
running in elections this month. 
Please keep your campaigning 
clean. I ask that the membership 
take the time to come out and make 
your vote count as you are electing your rep- 
resentative for the next three years. 


Costs 

It really amazes me that at a time when this 
Company is constantly whining about money 
problems they are sending employees, both 
salary and hourly, to Australia and Japan to 
learn about the Camaro and bring that knowl- 
edge back here to teach others. I believe that it 
is costing approximately $13,000 per person, 


which is quite a bit of money when you have 
money problems. Would it not make sense to 
bring the engineers here to teach the same 
info at a cheaper rate? 

UAW Agreement reached September 26, 
2007... Here are some of the highlights of the 
Agreement: 

@ Product guarantees, which is not a good 
thing for us up here north of the border 

@ A memorandum on outsourcing 

© A $3,000 signing bonus with no raises over 
the life of the contract 

@ The Union takes control of the Retiree 

Health Care through a VEBA (Voluntary 

Employee Beneficiary Association) 

@ 3,000 temporary workers gain permanent 


COLIN 


JAMES 
DISTRICT #4 


jobs with a pay rate 
COMMITTEEPERSON 


of $14.61 to $16.02, 

depending on classification. They will have 

a deductible on their healthcare of $300 

single, $600 family up to a cap of $1,000 

single, $2,000 family. 
@ A pledge to in-source 3,000 jobs 

As usual, there are many unknowns that I 
am sure that we will hear about in time. For 
example, in my last article I informed you that 
no SWEs were being hired. As you probably all 
know by now, it was reconsidered and SWE’s 
were hired and are still being hired on an as- 
needed temporary basis. 

I can be reached at 905-644-4010 or pager 
1-800-361-6793 PIN 4010.9 


Peterborough Pre-Retirement 


Helping Membership 


he golden years of retirement had some of the gild worn off for 
me this summer. I ran into a bout of bad health for a while, but 
I’m slowly starting to feel better again. By the time you read this 
article we will have held a pre-retirement for the Peterborough 
brothers and sisters on October 14, 2007 at the Holiday Inn Pe- 


with more scheduled for 
the New Year. They are for 
all brothers and sisters and 
spouses from all of our Lo- 
cal 222 units. Please check 


GORD “CHIEF” 
LINDSAY 


JOHN 
ROBERTS 


terborough. There were about 80 attendees. I would like to thank the in- 
structors for their participation in this program: Legal Mr. Jim Gorycki/ 
Autoworkers Community Credit Union Financial Janet McGill; CPP-OAS 
Pensions Debbie Timms, Client Service Office HRDC Peterborough, and 
Brother Dean Lindsay and myself. Thanks again for all your help and 
participation. By the way it was great to see and meet with some of the 
brothers and sisters and renew old acquaintances again. 
Congratulations on your up and coming retirement and the best of 
health to you all. We will be holding pre-retirement sessions as a one- 
day class Saturdays at our Local 222 Union hall on November 24, 2007 


Last Name 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Serial No. Shift No. 


Home Address 


the registration coupon in 
the Oshaworker. These courses are sponsored by the National’s Edu- 
cation department. 

All the pre-retirement courses that were held weekly are being dis- 
continued because most attendees find a one-day session more conve- 
nient for them. 

The CAW Surfing Seniors computer training for GM retired workers 
and spouses is offering a new course on Microsoft Excel. Please check 
the Oshaworker for the new dates. 


First Name 
Interested in a Saturday Peterborough session [ | 


House/Apt. No. Street 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) Spouse’s Name 


City Postal Code 


Will Your Spouse Attend (circle) Yes No 


[| 


1 to 3 Years 


Have You Planned A Retirement Date (mark appropriate box below): 


3+ Years [ ] 


cours en frangais, S.v.p. 
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Consider The Benefit 
Of Supporting Our 
Retired Workers 


Chapter 


COLA increases are listed at the 
end of my article for this month. If 
you think you never received your 
increase or you think it’s not right, 
you will have to call the GM Canada 
Benefit Centre, or Chris Smith or myself. Note: 
Your Basic will be reduced if you elected the 
Survivor Benefit for your spouse, i.e. increase 
$1.10/year of service minus five percent for 
survivor cost. 

When it’s time to retire and you come to 
sign your papers, you are informed that you no 
longer pay union dues. You are asked, how- 
ever, if you would like to donate $2 per month 
from your pension to your CAW Local 222 Re- 
tired Workers Chapter. It’s amazing to me how 
many members say “no thank you.” Imagine 
if, when the Company asked the Union they 
would like to negotiate 1,100 pension pack- 
ages for our senior members and they said 
“no thank you.” Imagine if the Union at ne- 
gotiations tried to secure benefits for retirees 
and the Company says “no thank you.” I know 
once on pension you’re on a fixed income, 
but $2 a month won’t throw your budget out. 
At signing we talk about $70,000 or $100,000 
plus a pension over $3,000/month, yet when I 


get to the part about the 
$2 donation to “your” 
retired workers chap- 
ter, it’s “what is this BILL 
for?” or “What do I get MUTIMER 
for my $2?” 

Many think they were 
unjustly served by their Union, or the Union 
did nothing but screw me. The $2 you donate 
goes directly to your Retired Workers Chap- 
ter, not the Local Union, to fund the retirees 
trips, fight back campaigns, activities, dances, 
euchres, etc. Not the Union. 

Remember, all the Union did was negotiate 
a decent pension, pension incentives, benefits 
and remember if you pass away, your spouse 
will get a pension and benefits for life as well. 
So please think of what your Union does for 
you, not to you, when asked to sign for the $2 
and remember it goes to your chapter when 
you retire. If you don’t sign and find I react 
abruptly, I apologize, but I take everything my 
union has negotiated for me personally, and 
so should you. The $2/month won’t break you 
and it goes a long way in helping your chapter 
to be active and thrive. Please think twice be- 
fore saying “no thanks” to the $2. 


PENSION 
REPRESENTATIVE 


October 2007 
PCOLA 
Adjustment 


he weighted average of the Monthly 
T Basic Benefit Rate for all Pre-1987 

covered retirees immediately prior 
to the adjustment date is $43.51. 

The weighted average of the Monthly 
Basic Benefit Rate for all 1987 covered 
retirees immediately prior to the adjust- 
ment date is $46.89. 

The weighted average of the Monthly 
Basic Benefit Rate for all 1993 covered 
retirees immediately prior to the adjust- 
ment date is $55.53. 

The weighted average of the Total 
Monthly Basic Benefit Rate for all 1993 
covered retirees immediately prior to 
the adjustment date is $2,834.57. 

The weighted average of the Monthly 
Basic Benefit Rate for all 1999 covered 
retirees immediately prior to the adjust- 
ment date is $65.08. 

The weighted average of the Total 
Monthly Basic Benefit Rate for all 1999 
covered retirees immediately prior to 
the adjustment date is $3,233.39. 

The weighted average of the Monthly 
Basic Benefit Rate for all 2005 covered 
retirees immediately prior to the adjust- 
ment date is $69.34. 

The weighted average of the Total 
Monthly Basic Benefit Rate for all 2005 
covered retirees immediately prior to 
the adjustment date is $3,477.91. 


YOUR HUMAN RIGHTS/EMPLOYMENT EQUITY 
AND FEMALE ADVOCATES 


Car Plant, South Stamping 
& Tri-Link 


Truck 
Plant 


Howard Piggott 
can be contacted at 
905-644-1411 


Stephanie Ross 
can be contacted at 
905-644-4175 & 


Kim Martin can be 


Tina Moore can be 


contacted at 905-644-4330 


or pager *97-4330. 


contacted at 905-644-1114 


Vor pager *97-1114. 


OUTSIDE GM USE 1-800-361-6793 TO ACCESS THE PAGER NETWORK. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. 
Thank you. 
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EOCAL 222 RETIREES on 


Our Best Wishes go out to the latest group of Local 222 retirees. ( oa 
Good luck to each and every one of you. 
CHRIS 


We wish you all the best in your future endeavours. SMITH 
ALTERNATE 
PENSION 
Years of Retirement RERRESENTATINE 
Name Service Date 
Name Service Date i Years of Retirement 
David N. Aarons Bie2 Dec/07 Name Service Date 
Gary Allan 18.8 Oct/07 William M. Dummitt 25.0 Nov/07 
Lawrence A. Anthony 30.3 Dec/07 Brian C. Duncan 32.9 July/07 
William J. Archer 30.7 Dec/07 Alan G. Edwards 31.3, Dec/07 
Robert J. Barrette 30.3 Oct/07 Audrey L. Ellis 34.4 Dec/07 
Stanley G. Barry 30.0 Nov/07 Irene Emiljanowicz alle) Dec/07 
Wayne J. Barta 35.5 Dec/07 Wayne L. Farrow 30.5 Dec/07 
Alain Bastien 30.6 Dec/07 James Fisher 30.5 Dec/07 
Dwight A. Baumgartner 34.5 Dec/07 John A. Fisk 22.2 Nov/07 
Antonio Beckford 30.6 Dec/07 Paul FE. Fitzgerald 30.5 Dec/07 
Douglas M. Beers 30.6 Dec/07 Alphanso L. Forbes 30.6 Dec/07 
Rocco Berlino 35.0 Dec/07 Paul D. Forsey 30.8 Dec/07 
William J. Blastorah 30.9 Aug/07 David W. Fraser 19.3 Aug/07 
Rainier R. Bonsma 32.0 Dec/07 Sheila M. Gauer 33.9 Nov/07 
Brian P. Boyer 30.4 Dec/07 Michael D. Gibson 34.5 Dec/07 
David B. Brettell 30.5 Dec/07 Donald A. Gillis 30.3 Dec/07 
Mario J. Brito 30.4 Sept/07 Thomas G. Gladwin 30.2 July/07 
Robert H. Brooks 30.1 Dec/07 Andy Grant 10.5 Oct/07 
Paul E Brooks 30.6 Dec/07 Charles G. Halls 30.4 Dec/07 
Edward D. Brown 34.5 Dec/07 Lionel Hamilton 30.5 Dec/07 
Frank Bruni 31.4 Dec/07 Malcolm Hargreaves 34.8 Dec/07 
Donald M. Buldyke 30.6 Oct/07 Carman Harrison 4.2 Oct/07 
David W. Burnett 32.0 Dec/07 Reginald Herder 30.8 Dec/07 
David V. Burns 31.0 Nov/07 Jeff K. Hill 30.6 Dec/07 
Gugliemo Buscema 30.6 Sept/07 Brian R. Hodgson 27.6 Dec/07 
Rodney S. Buttigieg 30.6 Dec/07 William J. Holroyd 30.5 Dec/07 
William R. Cassells 34.4 Dec/07 Daniel W. Hopkins 30.3 Dec/07 
Joseph Catney 30.4 Dec/07 David C. Hopson 35.4 Dec/07 
Daniel R. Chambo Bea) Dec/07 Graeme M. Hume 30.2 Aug/07 
Mark A. Chase 30.3 Dec/07 Jerry E. Hurget SiS) Dec/07 
Thomas J. Christie 35.0 Dec/07 Ben E. Isfeld 21.4 Oct/07 
Larry G. Ciren ailles) Dec/07 Steven G. Ivison 30.3 Oct/07 
Ric P. Clarke 33.6 Dec/07 Paul R. Jackman 30.7 Dec/07 
Peter Clement 30.1 Dec/07 Brian J. Jewel 30.5 Dec/07 
Randall G. Collins 30.1 Dec/07 Daniel J. Jones 30.5 Dec/07 
Robert D. Collins 30.4 Dec/07 Ellis J. Karjala 30.5 Dec/07 
Francis G. Condon 30.5 Dec/07 Gary L. Kellar 30.9 Oct/07 
Patricia A. Constable 30.4 Dec/07 Valli L. Kennedy 30.3 Nov/07 
Martin Cook 23.0 Nov/07 Wayde P. Kenny 30.4 Sept/07 
Michael R. Cornell 30.5 Oct/07 Edward Koric BOED Dec/07 
Timothy G. Cornell 30.2 Sept/07 Frank J. Koroscik 34.3 Dec/07 
Joseph A. Couture 33.2 Dec/07 Patrick M. Laronde 30.4 Dec/07 
Wayde V. Curran 30.5 Dec/07 Paul E. LeBlanc 30.6 Dec/07 
Ronald A. Davey 32.0 Dec/07 Frank J. Lees 31.4 Dec/07 
James W. Davidge 30.4 Dec/07 Robert W. Leslie Bie Dec/07 
Ronald A. Demille 31.0 Dec/07 Paul K. Lethbridge 30.4 Dec/07 
Gerard M. De Vries 30.4 Dec/07 Gary G. Lintlop 30.6 Dec/07 
Adelbert J. Dignard 34.7 Dec/07 see LOCAL 222 RETIREES -— page 26 


az) 
po) 
(=p) 


SES S55 


SS 


5 


G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 


NOVEMBER 2007 THE OSHAWORKER ¢ 25 


LOCAL 222 RETIREES 


continued from page 25 


Name 

James R. Little 
Kenneth N. Livingstone 
Dennis A. Livingstone 
Daniel R. Liznick 
William R. Loates 
Robert E. Lougheed 
John C. Low 

William D. MacDonald 
Edward J. Mahoney 
William D. Mairs 
Michael P. Majeste 
Surjit S. Mann 

James R. Marshall 
Donald N. Massey 
Carlton G. Martin 
John T. Martell 
Stephen D. Maynard 
Glenn T. McBride 
Larry G. McDonald 
Norman W. McDougall 
Paul W. McMinn 
Bruce L. McQuarrie 
Glenn D. Miller 
Dario J. Molinaro 
Noel A. Montepeloso 
Roy A. Moores 
Kenneth T. Morden 
Bryan C. Morrison 
John E Mumford 
David V. Murphy 
Howard C. Murrant 
James J. Murray 
Kenneth A. Murray 
Dowlat R. Nankissore 
Percy C. Napper 

Gary J. Neal 

Robert J. Newton 
Jack M. Nichols 
Edward Nizio 
Christopher J. O’Brien 
Robert P. O’Neill 
Gary R. Pardy 
Prahladbhai P. Patel 
James G. Pearson 
Tonino Pellegrino 
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Years of Retirement 
Service Date 
30.8 Dec/07 
30.4 Dec/07 
30.2 Dec/07 
22.0 Nov/07 
34.8 Dec/07 
30.6 Dec/07 
25.0 Dec/07 
30.5 Nov/07 
33 Dec/07 
35.0 Dec/07 
30.5 Dec/07 
32.0 Dec/07 
Bee Dec/07 
30.9 Dec/07 
30.3 Oct/07 
30.4 Dec/07 
30.5 Dec/07 
Dec/07 
Oct/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Nov/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
June/07 
Oct/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
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Name 

Mario Pepe 

Laurie L. Perry 
Harold J. Petrie 
Louise Petrie 
Richard P. Piitz 
James W. Pike 

Alan A. Pitre 

John E Preston 
Thomas A. Renton 
James R. Richardson 
Douglas J. Robinson 
Thomas I. Robinson 
Fred J. Ryan 
Leonard W. Scott 
Ralph W. Searle 
Dennis L. Skinner 
Robert S. Slade 
Alton J. Smith 

David D. Smith 
Terry G. Smith 
William T. Snowdon 
Nadine M. Solotarow 
Ronald W. Spicer 
David W. Spooner 
Patrick D. Springer 
David P. St Amand 
Stephen E. Stewart 
Raymond Stone 
Brian E. Taylor 
Harley W. Theriault 
Robert J. Therrien 
Steven J. Thompson 
David Tierney 
Ariaan P. Timmermans 
Ronald M. Tone 
Robert A. Trahey 
John Traikos 
Kenneth J. Traynor 
Ronald L. Treen 
Vaughan A. Tuck 
John E Twomey 
John M. Visser 

Fred D. Walsh 
Harvey C. Ward 
Henry R. Warder 
Richard R. Warren 
William V. Whatley 
Gregory K. White 
Mary T. White 
Ronald Williams 
James E. Willis 
Robert L. Wood 
Michael A. Woodward 
William J. Wright 
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Years of 
Service 
30.5 
30.6 
30.0 
PAILS 
34.4 
30.4 
SEO 
30.8 
30.7 
30.6 
32.0 
30.3 
33.9 
30.2 
30.3 
34.5 
30.0 
31.4 
30.5 
30.7 
30.3 
28.9 
30.5 
30.6 
30.6 
30.6 
30.3 
30.0 


Retirement 
Date 
Dec/07 
Dec/07 
Dec/07 
Oct/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Nov/07 
Dec/07 
Dec/07 
Dec/07 
July/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Oct/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Nov/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Oct/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Dec/07 
Oct/07 
Dec 07 
Dec/07 
Oct/07 
Dec/07* 


SUB REPRESENTATIVES’ REPORT 


December 2007 GM Layoff 


Information 


e ask that you take the time to 
read our Oshaworker articles 
to help keep yourself informed 
with regards to your EJ. and 
SUB rights and responsibilities. 

No E.L. layoff applications will need to be 
filed for the December layoff. General Mo- 
tors will supply the E.I. office with the names, 
clock numbers and Records of Employment of 
all laid-off employees. If you have moved since 
your last layoff you will need to have your mail- 
ing address changed with the E.L. office. This 
may be done by calling the telemessage center 
during business hours at 1-800-206-7218 and 
press zero to speak to a representative. 

The E.I. office will mail you a statement with 
detailed instructions on how to report your 
E.I. claim. You should receive your statement 
in the mail no later than January 11, 2008. If 
you have not received a statement in the mail 
by this time it is your responsibility to come 
forward for assistance. If you do not report 
your weeks of layoff to the E.I. office in a timely 
manner or come forward for assistance, you 
may lose your entitlement for E.I. and SUB. You 


may report your weeks of layoff 
by calling the Teledec number 
(1-800-531-7555) and answer- 
ing a series of questions using 
a touch-tone phone or by log- 
ging onto the Internet and going 
to the CAW Local 222 website, 
www.cawlocal.ca/222, click on Labour Links, 
click on Employment Insurance Layoff Link, 
click “Continue” at the bottom of the page. You 
will have to wait until you receive your state- 
ment in the mail from the E.L office giving you 
a TAC (telephone access code) before you can 
complete your report on line. 

One question you will be asked when re- 
porting your week of layoff to the Employment 
office is your employer's phone number, which 
is 905-644-5000. 

SUB applications will be made available 
through your supervisors. 


Guarantee Date 

The “Guarantee Date” is the third Sunday in 
November. This year it falls on November 18, 
2007. The guarantee date is a time when our 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


MARK 
FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


members have their SUB credits topped up, if 
you are not at the maximum allowed amount 
of credits. Your SUB credits are based on your 
seniority. To be topped up you must be on the 
active employee roll on the guarantee date. 
Members on their 10-year seniority date 
and on the active employee roll will automati- 
cally have 104 credited to their account. 
Members on layoff receiving regular SUB 
benefits shall have SUB Credit Units cancelled 
at the rate of one SUB Credit Unit for each 
week of benefits received regardless of senior- 
ity (pg 129 Supplemental Agreement covering 
the Canadian Supplemental Unemployment 
Benefit Plan). 
Dale’s office number is 905-644-7839. 
Steve’s office number is 905-644-1541. 
Until next time, take care. 


| SERVICE REPRESENTATIVES’ REPORT 


Details Of GM Coverage 


For Massage Therapy 


he coverage for GM members for mas- 

sage therapy is $45 per visit, to an an- 

nual maximum of $200 per benefit year. 

This includes eligible employee, retired 

employee, eligible surviving spouse 
and their eligible dependents. A prescription 
for massage therapy is required from your fam- 
ily doctor. The prescription will be good for a 
12 month period, then you may require a new 
one if you're out of the time limit between mas- 
sages. It is recommended to call Green Shield 
(1-888-711-1119) to see if a new prescription 
is required. The benefit year runs from the first 
visit you received massage therapy. You must 
have a massage within six months from the date 
of your prescription or it becomes invalid. 

You must go to a Registered Massage Ther- 
apist who is accredited and registered with the 
provincial licensing board for massage thera- 
pists and is also a graduate of a recognized 
school of massage therapy. 

Green Shield is the carrier for massage 
therapy reimbursement. Your prescription 


and bills are to be sent to them. We have claim 
forms for reimbursement down here at the 
Union Hall. Also the in-plant insurance ben- 
efits reps have them, or call Green Shield and 
they will mail them to you. Any further ques- 
tions, please give us a call at the Union Hall. 


Tuition Refund 

First of all, your child must be on your bene- 
fits. The Annual Dependent Form will have had 
to be returned by now for any dependent child 
over the age of 18. The tuition application form 
is requested through the GM Canada Benefit 
Centre (Hewitt) at 1-877-442-4625. You must 
have your PIN. If you do not have your PIN, call 
the above number and hit *0 (“star + zero”). 
You will eventually talk to a person and you can 
request to have temporary PIN sent to you. All 
paid tuition receipts need to have the child’s 
name on them with their student ID number. 

Tuitions are paid differently at the various 
colleges and universities. Some want the mon- 
ies paid September to June. Some want two 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


MCPHEE 
SERVICE 
REPRESENTATIVE 


installments, September to December and 
January to June. In any year you are only en- 
titled to $1,500 per employee. If, for example, 
in 2007 from September to December it cost 
only $1,400, that is all you will receive. 

If the cost is $2,400 from September to De- 
cember in 2007 you will only receive $1,500. 
If January to June 2008 costs $2,400 you will 
only receive $1,500 for 2008, even if the stu- 
dent returns to school and pays tuition again 
from September to December. So the GM 
tuition benefit is one $1,500 payment from 
January to December of any year. 

In closing, to the many people that have re- 
tired or are about to, we hope you enjoy life, 
live long and stay healthy. Many of you started 
young and will leave older, wiser, richer and 
hopefully in good health. 

Until next time. 
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_ _| |_| 
GM Hearing Aid Benefit 


earing aids are a covered benefit 
every 36 months. Specific aids that 
are covered by our plan at GM in- 
clude: in the ear; behind the ear 
(including air conduction and bone 
conduction types); on the body; in the canal; 
completely in the canal digital; programmable; 
and binaural. 

Before getting hearing aids, make sure you 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


have your hearing test and have your doctor 
send you to an ear/nose/throat specialist. 

If you require hearing aids, this benefit is 
paid by SunLife. Please get pre-approval from 
SunLife first, since hearing aids can cost up to 
$3,000, or even more. 

If you feel that your hearing loss is work- 
related, ask your audiologist. They can con- 
firm this by your hearing test. If you and your 


Benefits Available 
For Speech Therapy 
For GM Members 


t was agreed that in cases where an em- 
ployee or eligible dependent requires 
counselling services for personal, fam- 
ily or marital problems, a benefit will be 
provided toward this service. 

Counselling provided by a registered clini- 
cal psychologist or a Master of Social Work 
will be reimbursed at a rate of $50 per visit to 
an annual maximum of $600 per benefit year 
per patient. 

Effective October 1, 2005 a psychological 
assessment performed by a registered clinical 
psychologist may be reimbursed once in a life- 
time for eligible dependent children under the 
age of 14 to a maximum of $500. Any amounts 
claimed for psychological assessments will be 


included in the annual psychological services 
maximum set out above for the year in which 
it is claimed. 

Reimbursement is provided only for coun- 
selling and a one-time psychological assess- 
ment, and is not intended to cover the cost of 
any forms, reports, other than psychological 
assessment, or follow up correspondence. 


Speech Therapy 

It was agreed that in cases where an em- 
ployee or eligible dependent require speech 
therapy as prescribed by a physician and the 
therapy is provided by a Speech Language 
Pathologist or Speech Therapist, as licensed 
under the appropriate provincial College of 


audiologist feel that it 
is work-related, you 


BRIAN 


should send your hear- BITTORF 

ing test to the Work- ALTERNATE 
SERVICE 

place Safety and Insur- REPRESENTATIVE 


ance Board (WSIB) and 
have your employer send a hearing loss claim 
to WSIB.% 
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Audiologists and Speech Language Patholo- 
gists, and only after all provincial and federal 
government programs and/or assistance has 
been applied for and accessed, reimburse- 
ment will be provided for such therapy to an 
annual maximum of $1,100 effective October 
1, 2005 per participant and effective October 
1, 2002, include reimbursement of a one time 
only initial assessment fee, to a maximum of 
$125. 

Reimbursement is not intended to cover 
the cost of subsequent hearing aid tests, other 
assessment tools, any supplies, handbooks, 
tapes, forms, reports or follow up correspon- 
dence. 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered because of incomplete 
addresses, incorrect postal codes or a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date Plant Serial No. 
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ALTERNATE INSURANCE REPRESENTATIVE’S REPORT } 


GM Dependent 
Group Life Insurance 


Part 1 of 2 


our eligibility date for the Depen- 
dent Group Life Insurance as an 
hourly employee is the first day of 
the month after the month in which 
you acquire one year of seniority 
with the Company, provided that you are then 
insured for Basic Group Life Insurance and 
have at least one eligible dependent. 
Eligible Dependents are 
a) the employee’s spouse and 
b) any unmarried child over 14 days of 
age 

(i) of the employee by birth, legal 
adoption, or legal guardianship, while such 
child legally resides with and is dependent 
upon the employee, 

(ii) of the employees spouse while 
such child is in the custody of and dependent 
upon the employees spouse and is residing in 
and a member of the employees household, 

(iii) as defined in (i) and (ii) who does 
not reside with the employee but is the em- 
ployees legal responsibility for the provision 
of healthcare, and 

(iv) who resides with and is related by 
blood or marriage to the employee, for whom 
the employee provides principal support as 


defined by the 1987 Canadian Income Tax Act, 
and who was reported as a dependent on the 
employees most recent income tax return or 
who qualifies in the current year for depen- 
dency tax status. 

A child as defined in (i), (ii), (iii), or Civ) is 
included until the end of the calendar year in 
which the child attains age 25, or regardless of 
age if totally and permanently disabled as de- 
fined hereinafter, provided that any such child 
after the end of the calendar year in which the 
child attains age 21 must be dependent upon 
the employee within the meaning of the 1987 
Canadian Income Tax Act and must legally re- 
side with, and be a member of the household 
of, the employee. 

“Total and Permanently Disabled” means 
having any medically determinable physical 
or mental condition which prevents the child 
from engaging in substantial gainful activity 
and which can be expected to result in death or 
to be of long-continued or indefinite duration. 

“Spouse” means the person to whom the em- 
ployee is legally married or, if there is no such 
person, means a person of the opposite sex 
who has been cohabiting and residing with the 
employee or a person of the same sex who has 


BARRY 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


been residing with the employee in a conjugal 
relationship, for a continuous period of at least 
one year, and has been publicly represented by 
the employee as the employee's spouse. 

You may select various amounts of insur- 
ance. This insurance is term insurance, which 
provides no paid-up insurance, or loan, or cash 
values. This insurance is non-assignable and the 
benefits cannot be assigned prior to a loss. 

You contribute the full cost of the Depen- 
dent Group Life Insurance and contributions 
will be deducted monthly in advance from 
your pay, Sickness and Accident benefits or 
SUB benefits, as applicable. Your monthly con- 
tribution depends upon your age, the amount 
of insurance you elect and will automatically 
increase when you reach a higher age bracket. 
Your monthly contribution is the same regard- 
less of the number of your dependents. 

To enroll you must complete, sign and re- 
turn the enrollment/change form, which is ob- 
tained by calling GM Canada Benefits Centre at 
1-877-442-4625 or calling your CAW Benefits 
Representative and we can have the forms 
mailed out to you. 

Next issue: GM Dependent Group Life In- 
surance, Part 2.% 


PPE Issue In The Body Shop Continues 


ith the UAW negotiations final- 
ized I can safely say that there 
was nothing positive in it for 
Canadian workers. This means 
that come next September we 
will face the largest threat we have ever faced 
as a Union in the auto sector. Times are not 
good for the auto industry in Canada and with 
that in mind we will need to be prepared for 
the battle. There are some positives we see, 
such as investment in the Autoplex, however 
this alone is not enough to secure a good 
future for CAW members. The best way to be 
victorious in negotiations is to be financially 
prepared. 

Right now we have just under a year to 
prepare ourselves financially and even though 
many of us are facing a long-term layoff we 
also face the harsh reality of trying to set aside 
funds to carry us through a strike. Setting 
aside money wherever possible right now will 
pay huge dividends for us next year. If we were 


to all save some money and watch it grow a 
little each week we could weather a strike with 
significantly less stress than going into it un- 
prepared. If we are fortunate enough to settle 
with GM without strike action we would see a 
nice little account to do whatever we needed 
with it. It's food for thought. 


Body Shop Safety Policy 

We were informed that the Company will be 
enforcing the 100 percent PPE policy in the 
body shop. We met with Area Manager Jeff Rios 
who relayed the Company’s intent regarding 
this policy. I must inform you that although we 
are all in agreement that the safety of our mem- 
bers is something we don’t take lightly, this pol- 
icy seems to be overkill. The Company's issues 
revolved mainly around people (anyone) en- 
tering or leaving the body shop without Kevlar 
sleeves and safety glasses. However at this point 
they don’t have a way to manage the policy so 
we are the recipients of the result. They have 


been instructing members 
to keep PPE on at all times 
while inside the body 
shop. Your leadership 
does not support this 
policy and it has to be 
dealt with gingerly. It is 
there for our protection 
but as District #2 Com- 
mitteeperson Kevin Gray 
stated in the meeting when we were discussing 
it, the workers will not be forced to eat lunch 
with sealer covering their food. For your ben- 
efit, do not refuse a direct order if instructed 
on PPE. Place a call to your rep and we will do 
our best to resolve the issue. Forcing a blanket 
policy on the membership is not the answer to 
this problem and we will not be party to the 
Company's laziness while enforcing it. 

Until next month, I can be reached at 1- 
800-361-6793 PIN 3662 or in plant at *97- 
followed by 3662.9 
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OSHAWORKER EDITOR’S REPORT 


ecently a missing piece of Local 222’s history was added 
to our library. We knew that our magazine started in 1943 
but we only had copies since 1944, the year the name was 
changed to the Oshaworker. We now know that the mag- 
azine was started in October of 1943 and for the first seven 


issues it was known as the War Worker. 
In late 1943 a contest was run to rename the magazine and Ted 
Twining’s suggestion of the Oshaworker was chosen as the winner. 
Very special thanks go out to Andy McNee who supplied us with 
two copies of the War Worker from 1943, plus many copies of the 
Oshaworker from 1944 to 1949. 
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Thanks also to the number of members who 
have dropped off Local 222 memorabilia over 
the years. Many items are on display in the 
lobby at the CAW Local 222 Union Hall. Please 
contact me at the Union Hall at 905-723-1187 
if you have any items that you would like to do- 
nate. 


Below is an excerpt from the January 17, 
1944 issue, the first to bear the name Oshaworker. On the following 


page is the cover of the War Worker from November 29, 1943. 
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By M. J .FENWICK, V 


LATE 


iee-Frea, Labor Council 


A feature of the coming municipal election will be the 
slate sponsored by the Oshawa & District Labor Council. 

The Council, with which Loeal 222 is affilinted, has 
decided to run exndidates for city council, hoard of eduen- 
tion and public utilities, so labor can be adequately repre- 
sented in the various civic jrosts, 
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OLITICAL CONF. MAIN TOPIC 


Resolution Passed 
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Dave Heniderem and Wim. Ne- 
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Local 222 
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fyou are among the millions of people in 

this country who have a parent, grand- 

parent, or other close relative with al- 

coholism, you may have wondered what 

your family’s history of alcoholism means 
for you. Are problems with alcohol a part of 
your future? Is your risk for becoming an alco- 
holic greater than for people who do not have 
an alcoholic parent? Many scientific studies, 
including research conducted among twins 
and children of alcoholics, have shown that 
genetic factors influence alcoholism. These 
findings show that children of alcoholics are 
about four times more likely than the general 
population to develop alcohol problems. Chil- 
dren of alcoholics also have a higher risk for 
many other behavioral and emotional prob- 
lems. But alcoholism is not determined only 
by the genes you inherit from your parents. 
In fact, more than one-half of all children of 
alcoholics do not become alcoholic. Research 
shows that many factors influence your risk of 
developing alcoholism. Some factors raise the 
risk while others lower it. 

Genes are not the only things children in- 
herit from their parents. How parents act and 
how they treat each other and their children 
has an influence on children growing up in the 
family. These aspects of family life also affect 
the risk for alcoholism. Researchers believe a 
person’s risk increases if he or she is in a fam- 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


A Family History Of 
Alcoholism 


ily with the following difficulties: 

@ An alcoholic parent is depressed or has 
other psychological problems; 

@ Both parents abuse alcohol and other 
drugs; 

@ The parents’ alcohol abuse is severe; and 

© Conflicts lead to aggression and violence in 
the family. 

The good news is that many children of al- 
coholics from even the most troubled families 
do not develop drinking problems. Just as a 
family history of alcoholism does not guaran- 
tee that you will become an alcoholic, neither 
does growing up in a very troubled household 
with alcoholic parents. Just because alcohol- 
ism tends to run in families does not mean that 
a child of an alcoholic parent will automatical- 
ly become an alcoholic too. The risk is higher 
but it does not have to happen. 

If you are worried that your family’s history 
of alcohol problems or your troubled family 
life puts you at risk for becoming alcoholic, 
here is some common-sense advice to help 
you: 

Avoid underage drinking — First, under- 
age drinking is illegal. Second, research 
shows that the risk for alcoholism is higher 
among people who begin to drink at an early 
age, perhaps as a result of both environmental 
and genetic factors. 

Drink moderately as an adult. Even if they 


What Is Alcoholism? 


Alcoholism, or alcohol dependence, is a disease that includes four 


symptoms: 


Craving: A strong need, or urge, to drink. 


Loss of control: Not being able to stop drinking once drinking has 


begun. 


Physical dependence: Withdrawal symptoms, such as upset 


stomach, sweating, shakiness and anxiety after stopping drinking. 


Tolerance: The need to drink greater amounts of alcohol to get 


“high.” 
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do not have a family history of alcoholism, 
adults who choose to drink alcohol should do 
so in moderation (no more than one drink a 
day for most women, and no more than two 
drinks a day for most men). Some people 
should not drink at all, including women who 
are pregnant or who are trying to become 
pregnant, recovering alcoholics, people who 
plan to drive or engage in other activities 
that require attention or skill, people taking 
certain medications, and people with certain 
medical conditions. 

People with a family history of alcoholism, 
who have a higher risk for becoming depen- 
dent on alcohol, should approach moder- 
ate drinking carefully. Maintaining moderate 
drinking habits may be harder for them than 
for people without a family history of drinking 
problems. Once a person moves from mod- 
erate to heavier drinking, the risks of social 
problems (for example, drinking and driving, 
violence, and trauma) and medical problems 
(for example, liver disease, brain damage, 
and cancer) increase greatly. 

Talk to a health care professional. Discuss 
your concerns with a doctor, nurse, nurse 
practitioner, or other health care provider. 
They can recommend groups or organizations 
that could help you avoid alcohol problems. 
If you are an adult who already has begun to 
drink, a health care professional can assess 
your drinking habits to see if you need to cut 
back on your drinking and advise you about 
how to do that. 

If you decide you need help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Tom Pflanzer: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-914-6560. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN 5967, home 
905-697-1533.% 


2am November 11 is Remembrance Day | 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Emotional Well-Being: 


A Powerful Healer 


ell-being is not easily sustained 
without a continuing willingness 
to risk changes. The person 
who ignores the uncomfortable 
emotions that signal the need to 
change him/herself is a person refusing to risk 
the next step of development. The longer you 
ascribe your discomfort to other people and 
events, the more painful the crunch when you 
can no longer escape it. Repression always 
has its costs. 

It is argued that emotional well-being is the 
most powerful healer. The greatest weapon 
used for healing is the emotion of joy. Diet 
and physical activity are important as well 
but people suffer disease as a result of unre- 
solved emotions such as fear, sadness, anger, 
or a deep bitterness because of a refusal to 
forgive. There is an alternative. When negative 
emotions arise, are recognized, owned and 
processed, release comes and joy takes over. 
The beneficial byproducts are motivation and 
discipline. 


We live in a society of constant change. Diet 
and exercise alone cannot make us live lon- 
ger. 

People are three-part beings. Our internal 
organs crave life-producing nutrition; our 
muscles, joints and cardiovascular systems 
need physical activity; and our primary emo- 
tions of fear, anger, sadness, joy and excite- 
ment must be both felt fully and dealt with cor- 
rectly in order to achieve emotional balance. 

To the detriment of human health, we have 
been conditioned to deny and suppress our 
emotions. The following will help demonstrate 
how an emotionally healthy person heals 
themselves in a healing manner. 

John awakes to stark fear. Instead of mov- 
ing away from this fear, he embraces it and is 
overcome with sadness. The sadness is over- 
whelming (death of spouse, child, etc.) and 
John allows the tears to flow and gives himself 
this ability to mourn. Now, he begins to feel 
peace and strength. New hope and restored 
energy quickly follow. John began in the grip 


SHARRON 


KEHLER MURPHY 
UNION UNION 
COUNSELLOR COUNSELLOR 


of fear, and now feels only gratitude, love and 
Joy. 

We all have this capacity for joy. It’s in our 
make-up. Emotions are of the heart and the 
heart is the engine of the human soul. When 
we learn to take care of our hearts, we be- 
come motivated by joy, the most powerful 
emotion of all. Joy provides courage, strength 
and brilliance, but to find that joy we must be 
willing to go through and let go through all 
those negative emotions of the past and pres- 
ent: fear, anger and sadness. 

A joyful heart is our prescription for you 
today! 

A passage borrowed from the poem “The 
Road Not Taken” by Robert Frost: 

Two roads diverged in a wood, and I — 

I took the one less travelled by, 

And that has made all the difference. 

For counselling support, call Sharron Ke- 
hler at 905-644-4282 or Dave Murphy at 905- 
644-4283. 

Take Care. 


CAW Child Care Services 
* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement 
* Extended Hours * High Quality Program * Nutritious Meals 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, Oshawa 
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HUMAN RIGHTS COMMITTEE REPORT 


Downswing 


In Economy 


Affects Human Rights Too 


hese are challenging times for the manufacturing indus- 

try in this country, especially in the auto sector. Statistics 

show that approximately 300,000 manufacturing jobs have 

been lost over the last five years, and what is our Govern- 

ment doing to help curb this trend? Absolutely nothing! The 

latest government report shows that Canada’s unemployment rate 

has sunk to the lowest in 30-plus years, 5.9 percent. Using these 

stats they are trying to convince us that the Canadian economy is in 

good shape and we have nothing to worry about, instead of them 

addressing the problem in the manufacturing industry. Canada is 

rapidly losing these good-paying manufacturing jobs and replacing 

them with low paying service, temporary, part time and self con- 
tract jobs, and that’s their answer to the problem, folks. 

You are probably asking yourself, “what does manufacturing 


job loss have to do with human rights?” Well 
folks, you see, too many of us do not direct 
our anger directly to the source of the prob- 
lem (like our Governments). Instead, we 
tend to take the easiest way out, and what we 
usually do is try to put the blame someplace 
else, like on the influx of undocumented 
workers, immigrants from poor countries, 
refugee seekers to Canada who provide a source of cheap labour, 
which in turn drives labour costs down, and turn them into targets 
of harassment and discrimination in many workplaces and com- 
munities. 
Until next time! 


RICHARD 
DAVIDSON 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 


EDUCATION COMMITTEE REPORT 


UNION 


McMaster Programs 


To 
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VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 


members of Local 222. 


REMEMBER: DECEMBER 6TH CANDLELIGHT VIGIL — CAW LOCAL 222 UNION HALL AT $:30 P.M. 
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Good Way 


Get Credits 


f you have previously taken a CPR 
course, please pick your certificates 
up at the Union Hall front desk! 
The CAW and McMaster Univer- 
sity have formed a partnership to of- 
fer our members in the auto manufactur- 
ing sector an exciting certificate program 
in labour studies. 

For those at the GM locations the CAW/ 
McMaster courses are pre-approved, so 
there is no money up front using our 
negotiated tuition assistance plan. Other 
plants may take these courses if they have 
a tuition refund program. 

This certificate program is nine cred- 
its, which can be used for half a year 
university at selected schools. At the end 
of the nine credits, there is a graduation 
ceremony at McMaster University. 

For GM members, to get approval 
please call the GM Canada Benefits Cen- 


tre at 1-877-442- 
4625, give them 
your PIN and ask 
for a tuition as- 
sistance form for 
yourself. Please be 
sure to allow two weeks to apply before 
the beginning of the course. 

Please contact me at 905-259-4914 if 
you wish to take the course. Please leave 
a contact number for instruction pur- 
poses. 

Thanks from the Education Commit- 
tee: Lynn Argue-Hogarth, Chairperson; 
Richard Cleveland, Vice Chair; Rick 
Button Vice Chair; Ted Lawrence, Sec- 
retary, Chuck Crossen, St. Marys; Bob 
St. Jules, TDS; Terry Thompson, Truck; 
Tim Pearce, Car; Tom Kelly, Lear; Cash 
Prasad, Car. 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


In The Making 


heard it said that the recent Ontario election was historic; so how 

was this one different from others in the recent past? Here are some 

of the differences that I and others have noticed. This election was 

the first back-to-back Liberal majority government in 70 years. It 

seemed that the McGuinty government could do nothing wrong and 
all errors were forgiven. While Premier McGuinty, your government did 
get a second term in office, the electorate does expect some change and 
humility. 

The win was perhaps more of a loss by John Tory, leader of the Pro- 
gressive Conservative Party and by his campaign promises. It could be 
said he shot himself in the foot by promising to fund private religious 
schools. Yes, it is the same promise that former Whitby MPP Jim Fla- 
herty made during his failed leadership campaign. Did John Tory ever 
blow that one! The PC Team campaigned non-stop against the governing 
Liberals and never seemed to develop their own policy priorities. As a 
municipal politician, I must admit I worry when I hear senior levels of 
government talk about tax cuts. It only serves to remind me of the Harris 
government's downloading of provincial programs onto property taxes. 

The New Democratic Party under the leadership of Howard Hampton 
never seemed to get off the ground. The truth lies somewhere between 
their party platform and the lack of press coverage. The NDP never seem 
to get a fair share of press coverage in the daily newspapers controlled 
by big business. The Ontario NDP hasn’t really ever gotten a fair shake by 
most media since the early 1990s after the Rae government honeymoon 
was over. 

The Liberal campaign wasn’t really that well organized, they simply 
seemed to keep their head down and let the press pick their issue of 
the day. I wouldn’t call that a strategy and they did make some promises 
so let me remind you about a few of them. The promise of a February 
holiday, Family Day, was acted on quite quickly; so let’s keep their feet 
to the fire on a few other promises. One promise that is important is for 
seniors living on a fixed income. That promise is a grant for those having 
trouble paying the property taxes. This will help while the government 
reviews and uploads the cost of the property tax-based provincial social 
programs. Dental services for low income Ontario families can be seen 
as another important promise and could be set up as a program mod- 


UNION IN POLITICS COMMITTEE REPORT 


Ontario Electoral History 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


eled after the Trillium Drug Plan. Another quick 
fix would be the elimination of the energy ineffi- 
cient, old light bulbs. That move alone would help 
reduce the load on our current electricity demands and save millions of 
kilowatts of power. 

I suspect there will be no major changes in the Liberal Cabinet of the 
new government and they will not likely recall the legislature until early 
next year. Poverty was an important issue that got next to no play dur- 
ing the election debates; nor did the need for more affordable housing. 
These are two items that I hope the opposition can try to get on the radar 
screen of the new government. Another key area that needs to get seri- 
ous consideration is a manufacturing sector strategy. Our high dollar is 
killing the Ontario blue collar economy and senior levels of government 
need to act to protect Ontario jobs. We will lose a generation of well- 
paid jobs that are needed to fund the rising health care costs that are 
following the baby boomers into retirement. 

I wish the new government well and as a municipal politician I am 
certainly willing to work with them to improve the lives of ordinary On- 
tarians. 


SALES MEPRUSENTATIVE 
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PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Mike Hills 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Tom Pflanzer 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-914-6560 
Medical Centre: 905-644-6093 


John Kapustin 
Truck 
Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1533 
Medical Centre: 905-644-7080 
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WOMEN’S COMMITTEE REPORT 


Violence Is An Issue 


Still Needing A Solution 


want to thank Sister Joan Harrison for 

her excellent and thorough article on the 

2007 Women’s Conference. The Women’s 

Committee, Joan and myself came out of 

that conference with a renewed feeling of 
energy to tackle the issues that affect women 
on a daily basis. One of those issues that we 
are still hearing about with continuing stories 
from friends, family and in the media is how 
women are still facing violence at home and in 
the workplace. Both these places should be a 
safe haven for women. The government at both 
provincial and federal levels do not do enough 
for women to assist them in breaking free 
from these relationships. You are probably 
saying why should the government be assist- 
ing these women, believing that they choose to 
stay in those violent relationships? But, it is not 
a choice, there is no choice. It stems from the 
lack of equality women face. 

Women outside of the auto manufacturing 
sector and without the benefits of being union- 
ized are still being paid less than men. There 
are the other issues of the lack of affordable 


ave you ever had someone say 
something not so kind and you 
thought about that comment a few 
times throughout the day? It obvi- 
ously bothered you then and the 
words stuck in your mind. It was not kind but 
you laughed it off because it came from a co- 
worker or a friend. I think we have all had this 
happen at least one time throughout our lives, 
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CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S i al 


Words Can Hurt © 


child care, lack of affordable housing, the 
threat of poverty. Women need government- 
funded support systems to have the ability to 
make a living and know that their children 
are safe in a good quality childcare facility. 
The other problem is women do not hold the 
positions in the government to make changes 
to housing, income, employment criminal jus- 
tice, immigration, health, home care, child 
care policies. Without advocacy groups, wom- 
en’s shelters, women activists, and the CAW 
who do work to organize campaigns and ral- 
lies to bring these issues to the forefront, we 
would still be in the dark ages when women 
were not allowed to even vote. 

So, know that there are barriers to women 
breaking free from violence. This brings me to 
my next point. At the time of writing there is 
talk in the media of a possible upcoming fed- 
eral election. The CAW Women’s Department 
is discussing a possible campaign to be pre- 
pared around these issues, to get women talk- 
ing about them and to have our voices heard 
with the community and candidates. If you 


even the smallest com- 
ment, maybe comments 
about our appearance 
or even for just being 
yourself. These com- 
ments could be just as 
hurtful either one-on- 
one or with a crowd. Heck, maybe the indi- 
vidual who said this did not realize how this 
comment would affect you. 

Words can hurt feelings even when they're 
not meant to. 

That is maybe when we should stop and 
think before criticizing even in a joking way 
and consider how we ourselves would feel if 
this was said to us or how it could hurt some- 
one’s feelings. 

Words can hurt. Even after an apology you 
can still feel hurt, wondering why the person 
would have said this in the first place, and then 
you question yourself in what the individual 
had said, asking yourself if there are aspects 
about yourself that are really that bad? So be- 
fore criticizing or commenting take a minute 
and ask yourself, if I said this would it hurt 
anyone’s feelings or would I want someone to 
say this to me? 

Till next time, be kind to one another. 


MARTIN 
CAR PLANT 
HUMAN RIGHTS 
REPRESENTATIVE 
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LISA 
LINDSAY 
are interested in work- WOMEN’S 
ing with the Women’s Pe ispell ect 


Committee, Women’s 
Advocates, and other women activists in our 
local, you can get in touch by e-mailing work- 
ingwomen05@hotmail.com or you can leave 
your contact info at CAW Local 222. It is time 
to step up to organize around these issues, 
have your voices heard and the voices of the 
women who live in violence. 


The 10 Steps to End 


Violence Against Women 

1. Understand that violence against women 
is an equality rights issue. 

2. Recognize that male power is upheld by 
rape and sexual harassment. 

3. Stop racism/ oppression; make Ontario 
accessible. 

4. End poverty now! 

5. Create and maintain housing, non-profit 
childcare, training now! 

6. Provide fair access to justice for wom- 
en. 

7. Hold violent men accountable for their 
actions. 

8. Stop criminalizing and psychiatrizing 
women. 

9. Demand secure funding for women’s or- 
ganizations. 

10. Listen to survivors and women’s advo- 
cates, they are the experts! 

Source: www.stepitupontario.ca 

In December the Women’s Committee will 
be holding the December 6th Candlelight Vigil 
at CAW Local 222. The act of violence against 
those 14 women that very cold day in Decem- 
ber 1989 has been in the memory of many 
people of this country for 18 years. The act of 
violence was inflicted on those 14 women by, 
in my mind a coward, who could not handle 
the fact that women were educating themselves 
and bettering themselves. His violence came 
because he believed the reason he could not 
get admission to the Montreal school was due 
to women being accepted for admission. That 
reasoning for shooting those women is some- 
thing that some people will never understand 
and still to this day cannot comprehend. The 
vigils are held across Canada on December 
6th to remind us that we must still continue 
to speak out against violence and challenge 
violent behaviour. We will have posters for the 
event posted in the workplace when details 
are finalized. 

Until next issue, speak up and speak 
out! 


YOUTH COMMITTEE REPORT aN 


The Cost Of Two Tier Wages 
And Contract Work 


here are a lot of important issues facing our members, their 
families and the surrounding community in times of job loss 
and temporary lay-offs. Young workers and young families are 
especially affected in their sense of security within their work- 
place, wondering what job they will have next or what jobs will 
be there for their sons and daughters. This is a very important time 
for more young people to become more engaged in their role in the 


Respite Stays 


Cedarcrott Place can help bridge the gap 


between hospiral and home with a respite stay, 
So if you require convalescent care following surgery 


or illness give us a call today for further informarion. 
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labour movement and as workers. An enormous 
SERGEANT-AT-ARMS 


amount of government leaders and business ex- 
ecutives across the world are making decisions that benefit big business 
and stockholders rather than working class people. Trade agreements 
that destroy the very fabric of our society are killing manufacturing 
jobs across this country. Workers are being subjected to unsafe and 
inhumane conditions in their workplace, all in the name of wealth ac- 
cumulation. The fight against these decisions whether it’s fair trade poli- 
cies, safety legislation improvements, the right to join a union, equality 
and stopping the gap between the wealthy and the poor. More working 
people have got to become more involved and more aware of just what’s 
going on and how all this impacts their lives now and into the future. 


Two Tier Wage Systems 
For those of you who maybe haven’t heard of some of the recent high- 
lights (or low-lights) in the recent UAW-GM contract south of the border, 
the UAW has once again given way to weakening the fundamental prin- 
ciple of unionism. All workers regardless of skill, gender and race are 
entitled to equal pay for the same work. The UAW has managed to create a 
second class workforce. New workers will now be hired at half the wages 
and half the benefits of existing members. This very disappointing deci- 
sion not only weakens a union, but further allows a major threat to all 
see THE COST - page 38 
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The Cost Of Two Tier Wages And Contract Work 


— continued from page 37 


workers everywhere to lower their wages. This can’t be a wise decision 
considering GM has a much older and closer to retirement workforce. 
Workers who now have much leaner work environments and increased 
cost of living will have even more stress placed upon them throughout 
their working lives. Two-tier wage scales will also create greater animos- 
ity between new and existing workers. Low wage workers no longer see 
high-wage workers as setting the standard, but as having benefits they can 
never aspire to have. This will create division amongst workers who have 
been able to win more, and by pitting worker against worker, we all lose. 
Today’s workforce is more productive and the rights won by yesterday's 
struggles are not to be forgotten nor should they be handed over. These 
injustices to workers will have major implications for Canadian workers 
as well. Young workers will definitely be the victim in these decisions. 


Contract/Temporary Workers 

A major issue facing young workers today is precarious employment. 
Precarious employment is work found in part-time, temporary or contract 
work agreements. Precarious jobs are very common among young work- 
ers and those new to the workforce. Often, temporary work involves the 
use of a third party. Many employers, including government, hire temps 
(workers) through agencies. In 2003 about 386,000 Canadian workers 
were being used by agencies. This type of work accounts for one fifth of 
overall growth in paid employment. It seems that a new agency tends to 
pop up here and there every few years. Some of the reasons behind why 
so many agencies come and go is due to their blatant disregard for work 
employment standards and workers’ safety. These workers tend to suffer 


Lauren Lamont, CH 
Announces Even More Reasons For Using HYPNOSIS 
With Durham’s First “FULL SERVICE” Hypnotherapy Group 


The Lapedo Group was established 
in 2005 and consists of three Consul- 
ting Hypnotists who are committed 
to “Hypnosis with Integrity.” Whether 
it’s quitting smoking, weight loss, 
stress reduction or any number of ot- 
her issues, there is someone who can 
help. Although all three work in most 
areas each one has their own special 
areas of interest. 


Lauren Lamont is a Certified Hyp- 
notherapist located in Courtice who 
specializes in smoking, stress and 
self esteem and weight loss as well 
as addictions. For more info feel free 
to visit Lauren’s website at www. 
laurenlamont.com or call at 905- 
579-8672 


Peggy Kelly is a certified 5-Path and 
7-Path Hypnotherapist and works in 
all areas of hypnosis including stress 


reduction and past life regression. 
Peggy also teaches Hypnosis and 
holds classes every few months for 
those wishing to become Certified 
Consulting Hypnotists. Upon comple- 
tion of her course, a CCH can begin 
seeing clients immediately. Peggy’s of- 
fice is located in Bowmanville. Check 
out upcoming classes and events at 
www.hypnosiscenter.com/sponso- 
red/toronto-hypnosis-kelly.htm or 
contact her at 905-623-0348 


Dorothy Gagnon is a Registered 
Social Service Worker as well as a 
Master Hypnotherapist specializing 
in counselling, anger management 
and all areas of hypnosis including 
anxiety issues, past life regression 
as well as child and youth issues. Do- 
rothy can be contacted by phone at 
905-723-0400 or through www. 
counsellingandhypnosis.com 


All of the Lapedo Group are members in good standing 
with the following Associations 


hypnotherapists 
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more injuries than permanent employees, and those injuries tend to be 
more serious. All employers are by law required to train their employees 
on potential hazards, health and safety policies and provide safe work 
environments regardless of permanent or temporary status. These agen- 
cies as well as employers have an important role to ensure the safety 
of the workers that they hire is being met. Yet many new workers are 
reporting that they did not receive any training whatsoever. The workers 
within these work contracts make 40 percent less than permanent work- 
ers, have fewer benefits, rarely receive statutory holiday pay, and rarely 
qualify for Employment Insurance benefits. There are also some workers 
who are forced into subcontracting work and face exorbitant fees for 
work assignments that often never materialize into full time employment 
(for example, having to buy their own cleaning supplies for janitorial 
work). This subcontracting allows employers to be exempt from labour 
laws. Unpaid wages, vacation pay, termination without severance, unpaid 
overtime and holidays account for 90 percent of all complaints to the 
Ministry of Labour in Ontario in 2004-2005. The Workers Action Center 
has been doing excellent work at addressing these issues and pushing for 
improvements in the treatment of precarious employment. For more in- 
formation their website can be found at www.workersactioncenter.org. 

The Youth committee extends an open invitation to all young workers 
across our great Local to join us at our meetings held every third Mon- 
day of the month at 7:30 p.m. at the CAW Local 222 Union Hall. Come out 
and get plugged into what is happening in your union and how you can 
become more involved in shaping your future as workers. 

In Peace and Solidarity. 
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ENVIRONMENT REPORT 


Questions Answered 
Regarding CAW DREC 


s we approach the colder season 
we should do our best to reduce 
our ecological footprint as best as 
we can. To help homeowners save 
energy, save money and help reduce 
greenhouse gas emissions, the Ontario gov- 
ernment has created the Ontario Home Energy 
Retrofit Program. The program provides 
homeowners with grants of up to $5,000 
for home energy improvements. For 
general information about the program 
call the Ministry's 1-888-668-4636 info 
hotline or go to this web site, http:// 
www.energy.gov.on.ca/index.cfm?fuseact 
ion=conservation.homeretrofit. 


Composting And Plastic 
Recycling Pilot 

We started a different composting 
program pilot in the two cafeterias in 
the Truck Plant and also introduced a 
plastic container program as a Waste 
Reduction Week initiative. Items that can 


go in: Plastic utensils, stir sticks, salad/sand- 
wich containers, plastic coffee lids, Jell-O/pie 
containers, etc. These bins are located directly 
beside the composting bins and the other reg- 
ular recycling bins. This is a one month pilot 
with target weights set at 200 kg for compost 
and 60 kg for plastic. We would like to thank 
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RENAUD 
the employees for initi- COE Renal 
ating and participating COUNCIL 
in this program. A spe- PRESIDENT 

: ___ | CAW ENVIRONMENT 
cial thanks to CAW Lo SECEECERIATTE 


cal 222 member Mike 
Hance from Car Plant 
Trim for supplying the graphic. 


CAW DREC Nominations 


And Election Reminder 
Come to the CAW Durham Regional 
Environment Council (CAW DREC) 
nomination and elections on Sunday, 
Nov. 25/07 at 7 p.m. at the CAW Lo- 
cal 222 Union Hall, room #2. All CAW 
members in good standing are welcome 
to attend and participate as volunteers. 
“The Council” is composed of the rep- 
resentatives from CAW Locals 222, 1136, 
524, 1996, 80, 1987, 112, 370, 584 and 
1090. Nominations for elected Council 
positions shall be open to all members 
see QUESTIONS - page 40 


GM AUTOPLEX 


Direct billing of Insurance 
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Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 
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Questions Answered Regarding CAW DREC 


— continued from page 39 


in good standing from the CAW Locals noted 
above. A position shall be allocated for each 
Local Environment Committee Chairpersons 
or their designate represented by “The Coun- 
cil.” Members of “The Council” executive, 
excluding Local Chairs shall be elected by a 
majority vote of CAW members present at the 
designated election meeting. All individuals 
elected to “The Council,” including the CAW 
Local Environment Chairpersons or Designate 
shall have full voice and vote on all Council 
matters, with exception of the President, who 
shall only cast the deciding vote on a dead- 
locked issue and not otherwise. 

The positions available are described in an 
abbreviated format from the CAW DREC Con- 
stitution: 

President: The President shall be responsi- 
ble for the general management and direction 
of affairs, operations and meetings of “The 
Council.” 

First Vice-President: The First Vice-Presi- 
dent shall assist the President as required to 
achieve the overall objectives of “The Coun- 
cil.” 

Second Vice-President: When either the 
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President or First Vice President is unable 
to fulfill said position to chair our regular 
monthly meeting, the Second Vice President 
will assume position for the chairs meeting. 

Financial Secretary: The Financial Secre- 
tary shall be responsible for the management 
and collection of all monies payable to “The 
Council.” This will include the management 
of the CAW Durham Regional Environment 
Council Accounts. The Financial Secretary 
shall submit a written financial report to “The 
Council” on a monthly basis. The Financial 
Secretary shall be one of the signing officers 
along with the President and one designated 
alternate for all financial documents. 

Recording Secretary: The Secretary shall 
be responsible for ensuring and maintaining 
a record of all minutes of proceedings. The 
Secretary shall provide notice of all meetings 
to the Local Unions at least one week in ad- 
vance. The Secretary shall maintain custody of 
all official documents. 

Trustees (6): The six Trustees’ along with 
the Financial Secretary shall make up the Fi- 
nance Committee and shall be responsible to 
the executive for the condition of “The Coun- 


Alison 2M4c 


Realty Real Estate 


cil” finances. The Trustees and the Financial 
Secretary shall provide a signed audit of Coun- 
cil expenses to the January meeting each year 

Sergeant at Arms (2): The Sergeant at 
Arms shall ensure a quorum is present at 
each meeting for the official conduct of Coun- 
cil business. The Sergeant at Arms will assist 
the President in preserving order when called 
upon to do so and perform other duties as as- 
signed. 

Visit our website at www.cawdrec.com for 
further information. 

We have done a great deal of work since 
our inception. A big thank you goes out to all 
the CAW DREC volunteers who take from their 
own personal time to do community activism 
for the betterment of us all. 

I would like to thank the employees who 
take the time to call me on environmental con- 
cerns or issues. Your assistance does make a 
difference. 

For GM in-plant issues, please call me at 
905-644-1374 or mike radio 1374 or email 
Dave.Renaud@gm.com or for outside issues 
Dave.Renaud@rogers.com. 

Until the next time, please keep it green. 
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Waste Reduction And Recycling 


Are The Real Solutions 


am going to talk a bit about waste. If you 

have been reading Dave Renaud’s articles 

we all know about the incinerator which 

is proposed to be built in Courtice. I feel 

this is not the answer to the waste prob- 
lem but waste reduction and recycling is. 

Some examples of household hazard- 
ous waste are materials such as paint, paint 
thinners, varnishes, pesticides, herbicides, 
poisons, waxes, polishes, chemicals, photog- 
raphy chemicals, antifreeze, brake fluid, bat- 
teries, oil filters, fuels, etc. 

Household hazardous waste requires spe- 
cial attention during handling, storage, trans- 
portation, treatment and disposal. We have to 
remember that many of the products we use 
every day are household hazardous wastes and 
should not be mixed with regular garbage or 
never be poured down the drain or emptied 
into the toilet, laundry tub or storm sewer. 
Landfill sites and water treatment plants are 
not designed to accept toxic materials. 

Remember that storm sewers flow directly 
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into nearby water sources such as creeks and 
lakes from which our drinking water is taken. 
We as citizens have to do our part in keep- 
ing our communities clean and safe and take 
household hazardous waste to a licensed drop- 
off depot. We should be looking for products 
that are safe for everyone in our family to use 
and products that will not have negative effects 
on the world we live in. 

In most communities we now have food 
waste composting which means food such 
as fruits, vegetables, table scraps, meat, fish, 
dairy products, fat, bread, rice, pasta, coffee 
grounds/filters, tea bags, eggshells, etc. can be 
composted. 

We have products made from paper fibers 
such as egg cartons, fast food trays, paper 
plates and cups, soiled paper towels, serviettes 
that can be composted. Some other composta- 
ble items are sawdust and wood shavings, bed- 
dings from pet cages, dryer lint, hair, and house 
plants. Unacceptable items are kitty litter, ani- 
mal waste, diapers, sanitary products and all 


plastic bags. Food waste 
should be separated 
from your regular gar- 
bage and kept in a con- 
tainer with a 100 per- 
cent biodegradable bag 
inside. When the bag is 
full put it in your green 
bin which was supplied 
by the Region then put out at the curb. 

Then there is backyard composting, which 
is a great way to reduce household waste by 
up to one third while producing a rich soil 
conditioner for your garden, lawn and house 
plants. 

Fighting litter is another full-time concern. 
Litter is anything that should be recycled or 
put in a garbage container but a lot of times 
it ends up on sidewalks, streets, parking lots, 
roads, highways and the countryside. We 
should always keep containers in our vehicles 
to put waste in so we are not tempted to throw 
garbage out the window. 
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Did You Know... 


Early Occupational Health 
And Safety Legislation 


“Safety and health have been part of the labour movement ever since the first stirrings 
of workers to organize for their mutual self-protection. The disregard of decent working 
conditions by employers has been one of the reasons why workers throughout American 
and Canadian history have organized unions — and still continue to organize.” 


— UAW pamphlet on Health and Safety, 1979 


he earliest legislation offering some 

protection to Canadian workers’ 

health and safety were the Factory Acts 

of the late 19th century and Work- 

man’s Compensation legislation in the 
early 20th century. Workers had little power 
under this early legislation. 

In 1914, Ontario adopted the first workers’ 
compensation legislation in Canada. Prior to 
this, workers seeking compensation for work- 
related injuries had to sue their employers 
to receive any benefits. The legislation was a 
compromise. It prevented workers from su- 
ing employers for negligence while forcing 
employees to assume some of the cost of on- 
the-job injuries. The responsibility for improv- 
ing workplace health and safety was left to the 
employers, who continued to assume worker 
carelessness was the cause of most injuries. 
Occupational diseases including respiratory 
illness, heart diseases and cancers caused by 
the work environments were rarely recognized. 
Very few workers or unions participated in the 
early national and international safety bodies. 

The modern health and safety movement 


emerged during the mid-1960s. Official statis- 
tics revealed that one person was dying every 
working day in Canada from a work-related 
accident and another was disabled. In 1975, 
there were nearly 500,000 work-related acci- 
dents for a labour force of 2.2 million. Speed- 
ups, intensified production and the refusal of 
employers to eliminate dangerous working 
conditions were, and remain, the main causes 
of occupational accidents and disease. 

In the early 1970s, the NDP government of 
Saskatchewan passed occupational health and 
safety legislation, patterned on earlier legis- 
lation in Sweden, that became the model for 
health and safety reforms in Canada and the 
US.. The Saskatchewan legislation established 
three basic worker health and safety rights: 

@ The right to participate in occupational 
health and safety committees 

@ The right to refuse unsafe work and pro- 
tection from employer discipline 

@ The right to know about workplace haz- 
ards, especially chemical hazards 

The first Saskatchewan Occupational Health 
and Safety Act in 1972 mandated the creation 


EDUCATION 
COMMITTEE 
MEMBER 


of a joint (worker/management) health and 
safety committee for all workplaces with more 
than 10 workers. The right to refuse work 
that the worker believed to be dangerous was 
legislated in 1973. At the same time, the Sas- 
katchewan government brought in regulations 
that provided workers with the improved right 
to know about the substances with which they 
were working. A national product safety sys- 
tem guaranteeing the right to know was not 
brought in until 1988. 

In Ontario, the struggle for workers’ health 
and safety gathered momentum in the hard 
rock mines of northern Ontario. Northern 
miners fought for health and safety protec- 
tions with wildcat strikes and demonstrations. 
When evidence came out in 1975 that work- 
ers in the uranium mines at Elliot Lake (west 
of Sudbury) had a cancer rate three times 
higher than the general population, the Elliot 
Lake miners (members of the Steelworkers 
union) went on a series of wildcat strikes. The 
Ontario government responded by setting up 
a Royal Commission on the health and safety 
of Ontario mine workers (known as the Ham 
Commission) which led to a new provincial 
Occupational Health and Safety Act in 1979 
patterned on the Saskatchewan Act of 1972. 

Research from the CAW History DVD “No Pow- 
er Greater.” Copies of this DVD can be borrowed 
from CAW Local 222 Union Hall Library. % 
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Custom-made foot orthotics (made by us, in our labs) 
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e@ No-obligation consultations 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck/Car Hockey League 


1977-2007 


he 30th season started with a special event. 
We were very fortunate to have a well-known 
celebrity drop the puck. Charles (known as to 
many as Charlie) Peel, Financial Secretary of 
CAW Local 222. We were going to fly him in 
(from the Union Hall to the Ice Sports Arena) but our 
great photographer and Oshaworker editor Joe Sar- 
novsky happened to be going his way. Thanks to Char- 
lie and Joe for getting our season off to a good start. 
@ Phoenix Chiropractic 5, Oshawa Hearing 3 
Roly Felgemacher had his team all psyched up for 
the first win of the season. Chris Michelson 2 goals 1 
assist, George McCall 1 goal 1 assist, Dan Curwin 1 goal 
and Morgan Lane 1 goal. Assists by Dan Jung and Mike 
Goodes. Oshawa Hearing goals by newcomer Sam Bon- 
icini 1, Chris Lynch and Rob Rutherford 1 each, Chuck 
Bickle and Larry Coady 2 assists and my favourite de- 
fenseman from the Truck Plant Bert Arts 1 assist. 
© Bond Optical 4, Renown Electric 3 
Bond newcomer Terry Murrell 2 goals, old-timer 
Ray Paterson 1 goal, and young guy Steve Wilson 1 
goal. Assists by Leo Mercier 2, single assists to Greg 
Pate, Wayne Gresik and Dan Snell. Renown Electric Shawn McKenna 1 
goal 1 assist, Ron Noble 1 goal 1 assist. Dave Collins 1 goal, Tim Mc- 
Guigan 2 assists, Single assists to Steve Mullan and Steve Skene. 
@ Jack’s Fillin’ Station 2, Ontario Motor Sales 2 
This was a real twig twister, could have gone either way. Ontario Mo- 
tor Sales (Vice President’s team) Cam Hinks 1 goal 1 assist, Brian Woods 
1 goal, Randy Brady 1 assist. Jack’s Fillin’ Station (the Wing King) Tony 
Burghardt 1 goal 1 assist, Joe Teatro 1 goal assisted by Clark Moore. 
@ Dine’s Restaurant 4, Durham Medical 2 
Dine’s Restaurant Blain Corriveau 1 goal 1 assist, Don King 1 goal 
1 assist, Dave Foster I goal 1 assist, Rick Powers 1 goal. Single assists 
to Gary Beedham Jim Robinson, Dave Lawson, and #1 Dave Hutcheson. 


CAW Local 222 Financial Secretary Charlie Peel drops the puck to kick off the 
season of the CAW Truck/Car Hockey League. Pictured with Charlie are 
Bond Optical team rep Brian Cane and Renown Electric team rep John Deboo. 


Laurie Gay (no relative) was so busy directing his team and cheering 
them on that he never got any points. 

Durham Medical John McLeod 2 goals assisted by Captain Dan Ber- 
trand, Ken Vaillancourt and Kevin Beaton. 

New Sponsor: We are very proud to add another place to eat in Os- 
hawa as our sponsor, Dine’s Family Restaurant. We all know where it is 
but I am going to tell you anyway, the corner of Gibbons and King. Dines 
is always packed for the great family breakfast in the morning and the 
lunch and dinner menus cannot be matched. I am sure most of us have 
been there so when you go in ask for Mike and tell him you are a hockey 
player from our league and, “I am hungry.” 

see TRUCK - page 44 
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Truck/Car Hockey League 1977-2007 - continued from page 43 


@ Phoenix Chiropractic 1, 

Bond Optical 0 

Mike Goodes was the only goalgetter with 
Chris Michelson assisting. This was a super 
game to watch. Only the second game of the 
season a goaltenders’ duel. (Welcome back 
Daryl Fitzgerald) 
@ Oshawa Hearing 7, Renown Electric 4 

Ed Parcells 4 goals 1 assist, Larry Coady 3 
goals 2 assists, Chuck Bickle, Bert Arts, Rob 
Rutherford 2 assists each. Renown Electric Tim 
McGuigan 2 goals 1 assist, Ron Noble 1 goal 
Steve Mullan 1 assist, Dean Murray 2 assists, 
single assists to Dave Collins, Peter Lane, Shawn 
McKenna. I guess rookie coach John Deboo 
picked up a few pointers in this game. Stars of 
the game Ed Parcells and Larry Coady. 
@ Durham Medical 7, 

Ontario Motor Sales 1 

Durham Medical Jim Bradbury 2 goals 1 as- 


closest thing he can come to is a hockey stick. 
@ Jack’s Fillin’ Station 2, 

Dine’s Restaurant 1 

Jack’s Fillin’ Station scorers Jeremy Snowden 
1 goal and Steve Thibodeau 1 goal assisted by 
John Whiteman and Tony Burghardt. Dines lone 
marker scored by Blain Corriveau assisted by 
Dave Lawson. 

Next year we may have a family 
league. Fathers and sons Greg Pate and 
Jeremie Pate, Gerry Snowden and Jere- 
my Snowden as well as brothers Bob and 
Bill Sutherland have been added to our 
league. Welcome to the newcomers. Just 
remember, you young guys, don’t take 
the puck off your dad and make him 
look bad, by the same token it wouldn't 
hurt you fathers to let your boys go 
around you and have a shot on the net. 
As far as the Sutherland broth- 
ers are concerned I don’t want 


Leader Board 
Larry Coady 
Ed Parcells 
Chris Michelson Phoenix Chiropractic 
Ron Noble 
Tony Burghardt Jacks Fillin’ Station 
Shawn Dale 
Steve Thibodeau Jacks Fillin’ Station 
Joe Teatro 
Tim McGuigan 
Leo Mercier 
Chuck Bickle 


Team Standings cr 
Phoenix Chiropractic 
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sist; Shawn Dale 2 goals 1 assist. Kyle Mainguy 
2 goals, Grant Hinchey 1 goal, Bob Sutherland 
1 assist. Ontario Motor Sales Dave McArthur 
spoiled the shutout for Carmen assisted by Cam 
Hinks and Dan Formosa. Welcome back Dan 
Formosa. Dan has been away from the league 
for a few years and is an avid golfer. He is used 
to a golf club in his hand but for the winter the 


Goalie Leader Board 

John Perrault Phoenix Chiropractic 
Tom Haraj Bond Optical 

Dave Hutcheson Dines Restaurant 
Bruce Hawkshaw Jacks Fillin’ Station 
Carmen Rooney Durham Medical 

Al Aylesworth Oshawa Hearing 
Steve Skene Renown Electric 
Dave King Ontario Motor Sales 


to hear the announcer saying 
Bill Sutherland to Bob Suther- 
land and Bob Sutherland to 
Bill Sutherland (what about 
your other lineman’). 

Until Next Issue: See You 
On The Ice 
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Hockey Season In Full Swing 


he first four games will be in the books at this time and the 
results will be in next month’s Oshaworker. Remember, due 
to the publication deadline, the scores will usually be in the fol- 
lowing month’s edition. 

We had just enough players for the four team draft (44) 
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and have a healthy spare list of 16. Please be sure 
to notify your team rep if you can’t make a game. A 
lot of players can sub in at the last minute for a 
game or two but can’t commit to a fulltime roster 
spot. If there is anyone else out there who would 
like to be a spare, please contact one of the team 
reps. 

There is zero tolerance this year in regards to 
yapping at the officials. You might be surprised to 
find yourself in the box or the dressing room if this occurs. If you have 
any beefs, your team rep can approach the refs on your behalf. Thanks 
for your cooperation on this issue. 

The league will check into alternate playing times if we lose too 
many players to the other shift or if the Truck Plant changes their start- 
ing times in the new year, as rumoured. You can always count on GM 
to throw us some new curves and with last-minute notice. Its great to 
get the league up and running this year with all the uncertainty sur- 
rounding both Car Plants and the Truck Plant. We should be able to 
get at least half of the schedule in (11 games) before any crap hits the 
fan in Truck! 

Until next time, get off the bench! Hello Steve Ma. 
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Shift #1 Truck Plant Ten Pin Tid Bits 


‘lI start off this month’s article with a reminder to all of the first of 
two no-tap challenges with Shift #2, to be held on Sunday, Novem- 
ber 18th, at Leisure Lanes. Hopefully we can get a full turnout by 
our teams, to show Shift #2 that we haven’t lost it completely! 
Second, our Shift #1 Christmas no-tap will be held this year on 
Thursday, December 6th, again at Leisure Lanes. As always, I’m sure 
everyone will go home happy, with a prize of some sort, and some deli- 
cious food as well. Let's have another good turn-out! 

Now, let’s get down to some of the more humorous happenings of the 
past four weeks covered here. 

First off, our amiable league president, Larry Adams, found himself 
in the spotlight on the night of October 4th, when in his effort to help 
me make Heather Ellis miss a five pin, he dropped his ball on the floor 
behind her. Little did he realize that he was dropping it square on the 
ball return access portion of the floor. Of course, Heather still made the 
five pin with ease, but the force of Larry’s ball popped the floor straight 
in the air. The next thing we all heard on the PA, as Larry frantically 
fumbled with the loose boards, a sheepish look on his face, was, “Quit 
wrecking the place Larry!” 

Next was a conversation heard by many, the night of October 11th, 
as Janice MacDonald attempted to get a loonie from husband John, pay- 
ment for her five-pin miss. It went something like this: 

Janice: “Have you got a loonie?” 

John: “No I haven’t. I’ve got you.” 

Now I ask. Were you all looking forward to what shape John would be 
in the next week, as I was? Stay tuned! 

On the same night, Laurie Borg joined the “Missing Links” team, 


Truck Bed Liner Protection 


Pormmanent 


Seals 


(LINE-X) 


Hon-skid auttens™ SPRAY-08 TAUCK DEDLINEARS 


HOT hard and slippory 
like a drop-in liner 


best choice for 5 
welenale 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantees 


#1 Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: wawJline-xdurham.cam 


Coll un today wee 905-448-1792 
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250 Wentworth Street East, Oshawa 
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and promptly put a beating on husband Rick, by 
thumping him by 10 pins in the second game 
of the night. This announcement was posted on 
the overhead computer screens for all to see. 
(Could that have been orchestrated by our boy 
Larry?) Upon leaving the lanes that night, it was not known whether 
Rick would let his wife return in the forthcoming weeks or not. Again, 
stay tuned! 

Going way back to our third week of bowling, Larry Adams was the 
centre of attention, when, although he converted the 2-4-7-10 twice in 
the same day, he wasn’t able to keep either ball on the lane in the sec- 
ond frame of the last game. We now have an “Adams Frame” to start the 
season. You know — two gutter balls in the same frame! 

The five-pin pot has swollen by $57 over the past four weeks, and now 
stands at $74 for the year. Not bad at all. Over that time, Dan Gabona 
missed three of them on September 20th., and on October 4th, we wit- 
nessed four thuds by Wavey April. Maybe I’ll have to put curls on that 
figure on my five-pin trophy next spring. Watch out Wavey! One thing 
about it, she’s on the right team, “The Rookies.” They always provide us 
with a lot of cash in the five-pin pot! 

It seems to be taking some of our top-notch bowlers a little time to 
get in the groove this year, or is ita matter of sand-bagging? I’m not sure. 
Nevertheless, five 600+ triples were tossed. Two on October 4th: Rick 
Wilkes 173+223+237 (633) and Jim Cassells 202+198+223 (623) 
bowl-off; and three on October 11th: Rick Wilkes 213+221+219 (653), 
Don Bason 212+241+179 (632) and Brian Gabona 172+202+228 
(602). 

It would appear that Rick Wilkes is out to prove something this year. 
That October 11th effort was the first time he’s gotten a 600+ triple with 
all games over 200. Way to go Rick. A heck of display of skill, to say the 
least! 

Although 600+ games were at a premium, there were lots of 200+ 
games bowled, 41 to be exact. 

I’m seeing a few more spare conversions listed on the sheets. Here is 
a list for the past four weeks: 

Larry Adams 2-4-7-10 (twice), Brian Gabona 4-7-9, Norm Dawe 5- 
10 and 4-7-10, “Buck” Thompson 1-2-4-10, Gilles April 2-4-10, Rick 
Wilkes 6-7-10, Jon Mitchell 1-2-10 and 4-9, Jonathan MacDonald 5-10, 
Harold Howe 5-10, Don Bason 4-9, Lina Law 3-10, Jim Cassells 5-10, 
and John Cunningham 5-10. 

Maybe as the weather turns somewhat cooler, and golf is out of the 
question, we'll see a lot more high scores recorded on the lanes. 

In any event, as always, I wish everyone good bowling, and watch out 
for those five-pins. 
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CAW FIVE PIN BOWLING REPORT 


CAW Five-Pin Bowling Results 


MARK 
MACDONALD 


600 Club Louis Gervais 667. ‘Don Lavis 750,720 Steve Conway 735 
Al Masterson 648 Mark MacDonald 621,648 Gary Henderson 752,715,716 Todd Taylor 759 
Andrew Edwards 640 Mike Phillips 617,644 Jim Meikle 707 Wayne Czarkowski 702 
Andrienne Buller 669 Mike Saunders 686 Les MacDonald 761,704 
Bernie Schaeffer 683 Noel Ricketts 610,609 Rick Deshane 701 800 Club 
Bob Engley 694,612 Rick Deshane 634,691,607 Rick Marshall 739 ~~ Don Lavis 817 
Bob Huff 664 — Rick Marshall 697 Robert Revoy 742 Gary Henderson 820 
Bob Irvine 633 Rob Mclean 666 — Santo Chiodo 736,752 ‘Greg Buller 803 
Bob Lloyd 616 Rob Small 648,658 Steve Bell 759 Santo Chiodo 811 
Bob Woolley 676,633 Robert Revoy 605,674,649 Steve Brackenridge 700,742 Steve Brackenridge 813 
Dan Mclean 636 —_ Ron Jones 606,652,614,607 
Dan Richard 641,655 Santo Chiodo 668 
Dave Gowans 609,635,623 Steve Bell 671,657,665 . 
Dave Klein 609 Steve Brackenridge 675 CAW Co-Operating Lawyers 
Debbie Lovley 621 — Steve Butt 601 
Don Revoy 622 Steve Conway 611 in 
Emery Bastarache 610,615 Steve Seip 627,609 
Gail Mark 658,666,604 Suzy Kobylanski 615 
Gord Langley 653 Tom Byrne 696,648 Cobourg and Port Hope 
Greg Buller 641,634 Vickie Arrigo 668 
Harry Langkraer 626 Wayne Czarkowski 648,652 Allan McCracken 
Henry Chyb 603,646,644 
jim Meikle 602,635,633 700 Club Cobourg (905) 373-0233 
John Byrne 611 Bob Engley 745 Port Hope (905) 885-2451 
John MacDonald 603 Dan Richard 741 
Kevin Bouvier 674 Dave Ricketts 718 


& Scotiabank’ 


Presents 


Nicholas Boothman 
Life After Retirement ... Are you Ready? 


Date: Wednesday November 28, 2007 
Time: Registration from 6:30pm to 7:00pm 


Place: 1425 Phillip Murray Ave. 
CAW Union Hall 
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Refreshments and Snacks to be provided 
Door Prizes 


Nicholas Boothman ts an acclaimed 
keynote speaker and author of several books. 


Sear are fimiied xo be sure to RSVP ASAP 
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Lon! Dawson 

Plane: O15 623-236! 

Email: lori. dawsentalscatiahank.com 
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Conference Management Association's (PCMA 
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CAW GOLF LEAGUE REPORT 


Golf Winners From This Year’s Rounds 


nother golf season has ended but there is yet more golf to be 
played. Hockey may interfere with a few potential rounds late 
in the year and I don’t like that. Maybe it’s because I’m be- 
ginning to realize that hockey can bring out the worst in me. 
Nobody has ever wanted to punch me in the face on the golf 
course and I couldn’t possibly give anyone good reason to do so; unless 
of course I play contact golf where I hit people with my golf ball and 
that’s already happened once this year. My hockey days are numbered; I 
like my teeth just where they are, thank you very much. 
Here are the final results of the match play competition: 


Bankruptcy may not be your only option 


7 


Call today for a free consultation 


Alison Petrie cacrp 
Trustee in Bankruptey 
|] We can help: 
atop creditor calls 
«stop gamishments 
*kecp your can house 
« clear your mind 


905.579.8636 


Potran & Asscmases 
2? Simooe £1 5 
Oshawa, OF 


wivaLalsonpetnea.com 


‘Championship’ Flight: Champion Tim Vanstone; 
Finalist Doug Smith; Consolation Wayne Gresik 

‘N Flight: Champion Rick Bennett; Finalist Ray 
Richardson; Consolation Brian Byrd 

‘B’ Flight: Champion Wayne Brine; Finalist 
Dan Peters; Consolation Denis Spencer 

The most honest golfer of the year award went 
to Dave Morrisey and the low round of the year 
went to Dean Howse and Kevin Wilson with 75s. 

The Closing Day scramble tournament results, held on September 
16th, are as follows: 

Low Goss (—9): Bruce Cashley, Wayne Gresik, Dan Formosa, Denis 
Spencer 

Low Net: Bill Kirkpatrick, Rob Thompson, Fred Wallis, Grant 
Hinchey 

Longest drive was won by Doug Smith and closest to the pin went to 
Dave Hutcheson. 

This concludes the final report for 2007. On behalf of the CAW Golf 
League. 

I would like to thank the management and all the staff of Kedron Dells 
Golf Club for your hospitality and a course that was in great shape and 
keeps getting better every year. Honourable mentions go to Patti Kramp 
in the restaurant and to Ashley and Marie on the beverage cart. Thanks 
also to you the members of the league, and we hope to see everyone 
back next spring. 


DAN 
FORMOSA 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs and give you relief from heel, arch, ankle, knee and 
back pain. Jobst support stockings, Crocs Rx Medical Shoes and Orthotic Sandals are also available. 


Don’t live with your discomfort and pain anymore. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 24 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and high risk patients 
with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, 
former President of the Ontario Society of Chiropodists and former Chair 
of the Chiropody Educational Program Advisory Council, Andrew will treat you with 
Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet...And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


48 © THE OSHAWORKER NOVEMBER 2007 


FOR SALE 


2 heat pumps & air conditioner. Call: 905- 
263-2936 


Moffat washer & dryer good working con- 
dition $200 for pair; Moffat self-cleaning 
range excellent condition $250. Call: 905- 
576-4759 


Ladies wedding 3 pc outfit, coat, pants & 
sleeveless top; evening gown; suits; sizes 
10-12. Call: 905-725-3835 


Snow blower 5 hp; Honda tractor 13 hp; 
cap for Sears tractor; old records; tractor 
parts; John Deere tractor 13 hp LX 178. 
Call: 905-623-2484 


Electric wheelchair runs perfect $800; 
treadmill, electric fold up $100. Call: 905- 
723-0855 or 905-440-6060 


Approx 500 linear ft of cherry lumber 1x6, 
1x8. Call: 705-457-9299 


1996 40’ Golden Falcon trailer, sleeps 6, 
2 tip outs, canopy, full bathroom, deck, ex- 
tras, Six-Foot Bay Golf Resort, $23,000. 
Call: 905-697-2715 


Queen bed, dresser, mirror, $800 obo; 
rattan sofa, chair, coffee table $350 obo; 
antique mirror beveled glass $400 obo. 
Call: 905-438-8938 


Radial arm saw $200; PW50 motorcycle 
Yamaha 50 cc $750 good condition; 16’ 
EZ Loader boat trailer $350. Call: 905- 
263-4795 


DEADIINE 


FOR THE 


DECEMBER 2007 
ISSUE IS 
FRIDAY, 
NOVEMBER 16 
AT 4:00 P.M. 


9 hp snow blower 32,” chains, cover, 
excellent condition, $875. Call: 905-728- 
9871 


Tanning bed 48 bulbs works great $3000 
firm. Call: 905-987-1521 


5 hp B&S, 3 hp B&S side shaft, $100 & 
$60. Call: 905-728-9626 


Diamond ring, solitaire .50 carats, yellow 
gold, appraisal papers $695. Call: 905- 
668-6339 


Sony stereo tape corder extra reels 3 lead 
solid state $100 firm; 4 wooden speakers 
$80; 6 setting silver perfect condition 
$350. Call: 905-725-7710 


35’ trailer, full slide out, a/c, most appli- 
ances, nice active park in Florida. Call: 
705-738-2661 


Authentic German lidded beer stein, cas- 
tle, knights motif, $85; wade turtle 4” $50; 
Red Rose figurines, rhymes, animals, $4 
ea. Call: 905-723-6983 


Nordic Track treadmill non-motorized 
$250; oak rocking chair with pad $150. 
Call: 905-263-4404 


Sears 2 matching love seats, wedgewood 
blue/taupe floral $225 ea. Call: 905-723- 
4113 


Water cooler $30; mountain tour 20” ATB 
OST $20; S10 pick-up passenger door 
$50; large basketball pole, net, backboard 
$40. Call: 905-419-0711 


Antique pine wood planks 12 to 18’ long 
8” wide 1” thick 75 pcs, suitable for floor- 
ing, $800 obo. Call: 905-436-3330 


LOCAL 222 


The General Membership meeting is held at 3:00 p.m 


Hay square bales alfalfa $2.75; broom 
$2.50; 06 hay $2.00. Call: 705-277-2293 


4 pce folding tonneau cover, fits GMC/ 
Chevy crew cap 5’ 8” box $650 obo. Call: 
705-277-3626 


& Please Support The United Way. a 


1994 Mercury Cougar loaded, certified, 
e-tested, $1300; 30-30 Marlin rifle $350; 
12 gauge double barrel $250; 1979 full 
size Jimmy $1000. Call: 905-697-9143 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


GS 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. on 
the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 


| 
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¢ 3 Shuttle Service Vans For Durham Region including Brooklin 
¢ Convenient Drive Through Service Department 
* farts OE ° Collision Body LES . Used auto Sales | 


www. FRRDTOWTE com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


2000 500cc Polaris Classic Touring, 
heated handles, front & back buddy tank, 
6600 miles, clean machine, stored in- 
doors, $3200. Call: 905-263-2192 


Not thinking of skiing? 
for a 4 ve 


maybe you will be! 


New nt improv fren Park 


a snowmaking ‘Coven 


SS nstruction Proqrans 
Oshawa Snow 
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Morigig @ eta 
_ Salamco Payment 
Mortgage tigr $180,000 fi, 12 
Car Lown 15,000 
S08 


a Ce 


fo i 
2 Rei! Die, 


Mark Sheriff 
Mortage Consultant 


905.597.1585 = marksherifi@invis.ca 
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Trailers at Bay of Quinte Shannonville, 
Lake Ontario, best pickerel fishing, 18’ & 
20’. Call: 905-725-4121 


Man’s lawn bowls, case, tape & bowls, 
scorer & chalk marker; 24’ extension lad- 
der. Call: 705-793-2218 


3 wheel trike 24” wheels, like new with 
basket, special seat, $225 obo. Call: 905- 
723-1956 


Bug deflector for 2003-2005 full size 
Chevy trucks, Silverado or crew cab, $30. 
Call: 905-433-7058 


Pool table 6x12 & 4x8; John Deere trac- 
tor; lawn tractor 16 hp, snow blower, 
grass mower, chains, $1200. Call: 905- 
986-4600 


2005 18’ Jay Feather travel trailer, camp 
in luxury with all the amenities of home, 
fully loaded, $14,000. Call: 705-924-9413 


Windsurfer complete mast, sail board, 
$500. Call: 905-987-4184 


5 pc bedroom suite, new mattress, $500; 
set of extended mirrors $40. Call: 905- 
404-1812 


Snowmobile flotation suit, Mustang 2 pc 
Ice Rider, 2 tone red & black, size XL, 
used 3 times just like new. Call: 905-245- 
0435 


1987 Olds 442, t-tops, bucket seats, con- 
sole, power everything, 2 tone grey/silver, 
burgundy interior, excellent shape, certi- 
fied $9900 evenings/weekends. Call: 905- 
476-6227 


1994 Golden Falcon 19’ trailer, a/c, micro- 
wave, stove/oven, furnace, water heater, 
fridge, tandem wheels, very good condi- 
tion, asking $6800. Call: 905-987-4461 


4 pc folding tonneau cover, fits GMC/ 
Chev crew cab 5’ 8” box $650 obo. Call: 
705-277-3626 


Juki LU 563 industrial sewing machine & 
table excellent condition $465. Call: 905- 
697-1295 


Demijohn 2 @ 54 It, 1 @ 25 It, like new; 
Cubanos Monte Cristo/Romeox Juliette. 
Call: 905-619-1079 


2001 Harley Davidson, teal green, 50,000 
km, excellent shape, mature rider. Call: 
905-576-3013 


Peavy guitar amp 40 watt trans-tube se- 
ries like new, rarely used. great for begin- 
ner, $100. Call: 905-925-8299 


Dehumidifiers 3 to choose from, work 
great, $45-$60; 2 truck tires. Call: 905- 
419-0455 


1988 Chevy Caprice, grey, 260,000 km, 
95,000 on engine, selling as is passed 
emission test & certification, asking 
$2000 obo. Call: 905-666-2208 
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Remember the December 6th Candlelight Vigil at 5:30 p.m. at the Union Hall 


ive yoursell peace of mind with 

the right coverage for you. 
Sandra Deering Agency line 

Sandra Deering, 10 - 141 5 King St E Courtice 


(905) 438-8200 ie 


The largest 100% Canadian 
mulloroduct lsurer 


Ope the coopesios 


A Stee Pino por re 


Home tute Life investments Group Business Ferm Travel 


1998 Cadillac De Ville, 4 dr, new tires, 
battery, brakes, 34,000 km, $8000 obo. 
Call: 905-576-4578 


Microwave oven $25; boys leather jacket 
size 10 $35; boys black suit white shirt 
worn once size 16 $25; wine rack pine 
$25. Call: 905-404-1699 


Solid maple entertainment centre 32” 
opening for TV 55 x 55 x 22, over all 
$350. Call: 705-876-8300 


Old wine, beer & whiskey bottles. Call: 
905-725-0800 


Bike 24” Pacific Coast Chopper like new 
$150. Call: 905-786-3102 


Sklar Peppler mission style oak frame 
couch, love seat & chair, 3 yrs old, been 
in storage like new $1700. Call: 905-623- 
8197 


Gibson electric guitar L-65 deluxe & amp, 
excellent condition $1500 firm; canoe 
mould & fiberglass matting 16’ $200. Call: 
905-576-8291 

Queen sleigh style bed, antique stain, 


comes with side table, only set up once, 
asking $250 firm. Call: 905-419-0801 


Blue swirl Granite wear collection; 6’3” 
pine church pew; original sunshine calen- 
dar; old dovetailed boxes; pine apothecary 
chest; oak tool boxes. Call: 905-436-1969 
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375 Bond St WV. Oshawa (Between Park & Stevenson 


Humidifier $50; keyboard $195. Call: 905- 
728-7477 


Firewood $290/bush cord; 2001 650 
Bombardier ATV excellent condition; 4 
195/65R15 tires on rims, 90% tread left; 
riding mower 18 hp 46” cut; Dune buggy. 
Call: 905-571-0721 


Canaries male & female. Call: 905-728- 
9181 


White patio set hexagon table, 6 adjust- 
able chairs with cushions, umbrella stand, 
$40; fireplace glass doors black $15. Call: 
905-436-3774 


1995 Chrysler Concorde good running 
condition, new tires & brakes. Call: 705- 
292-5022 


Steamer trunk, very old over 100 yrs old, 
A-1 shape, $150. Call: 905-728-8831 


53” Toshiba not HD like new $500; Xtang 
soft tonneau cover for Sonoma S10 trucks 
$175. Call: 905-404-8694 


30” lawn mower. Call: 905-579-1622 


Niagara massage chair good condition, 
newly upholstered, $200. Call: 905-725- 
6760 


2001 Polaris XC SP 600, electric start, 
cover, tank bag, new 1.25” track, Boye- 
sen, rebuilt shocks slides, bearings, shop 
manual, $4300. Call: 905-985-1384 


Pictorial Oshawa books vol |, Il & Ill 
Thomas Bouckley $135 set; Bowmanville 
book Picture The Way We Were $250; old 
Harmony acoustic guitar $125. Call: 905- 
623-2611 


Ontario Truck os Rai 


“© Training Drivers Pro 


fessionally for the Trucking Industry 


Coll Oshawa 1-800-753-2284 or Peterborough 1-800-939-1463 www.otta.ca 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 7143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Hearing Tests Available 
All makes of Hearing Aids 

[M Batteries and Repairs 

[M Earplugs and Swimpluas 


Parking on Premises Come meat our friendly staff, ready ta 
fook after your complete hearing needs. 


SILVIA RAPONI <4 SS eS Se 
Hearing Instrument We accept a wide variety of insurances, including 


Specialist (HIS) | SM, Suniife, Green Shield, Liberty Health, DVA, WSIB | 


since 1979 AND LOW VISION CLINIC 


elabon premises «All ContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted « Eye Examinations on Premises 
# OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 Joy Qe ge 


OSHAWA CENTRE | 
4 (Lower Level, next to Chapters) Ra 


ineral eli 


ISR) Hichwery #2 


Piano Hobart M cable c/w bench, walnut 
39”H x 24”D x 55”W, $1000 obo. Call: 
905-436-1491 


Trailer 4’ x 7’, spare tire, 2 wooden ramps, 
rear tailgate ramp, $425. Call: 905-987- 
3557 


1993 Yamaha Ovation 360 cc electric 
start, new track, runs great, good condi- 
tion $1400 obo; truck camper, everything 
works $1500 obo. Call: 705-932-3363 


Double black C shape futon, new single 
mattress on top $400; 1950s chrome table 
& arm chairs $400; 1997 Pontiac Grand 
Prix SE, $1900. Call: 905-342-9239 


2004 2WD ATV Summit 180, like new, 100 
hrs, electric/kick start, adjustable throttle, 
new battery & starter clutch, $3100 obo. 
Call: 905-623-5880 9am - 6pm 


1978 Dodge Winnebago, sleeps 6, engine 
under 10K, fridge, stove, runs great, good 
for back 40, asking $1800 as is. Call: 905- 
342-9239 


2005 Harley 1200 Sportster custom, 
16,800 km, Screamin Eagle pipes, mint 
condition, $8500 obo. Call: 905-213-4376 
Chain saw Husqvarna 254 XP air injec- 


tion 18,” needs choke repair $80 includes 
4 chains; Land Pride rototiller 7 tines, 3 


1993 Terry travel trailer 30’, front kitchen, 
rear bedroom complete, new roof 2007, 
a/c, furnace, awning, appliances, im- 
maculate condition, $10,000. Call: 905- 
983-5759 


308. cal bolt action Husqvarna top feed 
good condition model 5000 Swedish 


Courtice, ON LLE 2R7 5-4.32-8484 diel ae 


(Pca we Ese 72 ees See, dee Se ig ee Ped bee 
wre commicefumcrnichape com 


Compare Our Facility, 
Our Service and Our Price. 


inf dlineunh of prepa! fener fer all actives anal recineal iden Mp 


made $350; pac/fac required ammo vari- 
ous loads for gun. Call: 905-436-0883 


Kenmore washer/dryer excellent condi- 
tion $200 obo; wood fireplace insert $125; 
Maytag dishwasher $125; glass fireplace 
doors $75; sofa/end tables $125. Call: 
905-436-0883 


Pine rollup desk dark finish $250; beige 
metal daybed with mattress $75; solid 
oak corner wall unit best offer. Call: 905- 
720-2571 


2003 Dodge Caravan, red, tan interior, 
pw, pl, CD, keyless entry, excellent condi- 
tion, very clean, 74,500 km, $11,000 obo. 
Call: 705-439-3808 


Set of Filio speakers 25 x 15 x 13 $25; 
portable bar & 2 stools, walnut colour, 
very good condition, $75. Call: 905-723- 
6018 or 905-213-4076 


Soft tonneau cover to fit 1998 & older GM 
ext cab, like new $150. Call: 905-623- 
8550 


Road Handlers ice & snow tires 2-P205, 
2-75R14, only used 1 season $100 for all 
obo. Call: 905-987-4916 


Wedding dress size 9 $200; filing cabi- 
net lateral $80; upright piano $500 obo; 
drums $300 obo; hockey nets. Call: 905- 
985-1499 


Inglis gas dryer in excellent working order 
$160. Call: 905-697-2158 


2 doors 34x81, 1 solid wood with window, 
heavy hinges, 2” thick storm door ivory 
colour, keyed lock, $150. Call: 905-213- 
5510 


Oak entertainment centre; 32” JVC TV- 
DVD player; 3 leather bar stools. Call: 
905-723-1354 


Truck cap 2004 ARE fits crew cab 5 1/2’ 
box, white in colour, all mounting hard- 
ware, like new, asking $600 obo. Call: 
705-328-3313 


Snowblower; tonneau cover; washing ma- 
chine; gas dryer; 90 1/2 ton truck; rebuilt 
350 motor; snowmobile needs work; desk; 
king size headboard. Call: 905-623-2033 


York fitness exercise machine 100 Ib 
weight, 30 different exercises, $65; single 
orthopedic design mattress clean & firm 
$75; large mirror 3x4 ft $25. Call: 905- 
728-9834 


Black wall unit 3 sections 92” x 76” $200; 
large pet carrier $35; 27” Panasonic TV 2 
years old $250; beige berber carpet 11’ x 
7’ $55. Call: 905-440-4814 


Tomco snowmobile trailer, single bed 
fiberglass, enclosed, wide body, white, 
graphics, ties at both sides, spare tire, 
mint, asking $2000. Call: 705-357-2125 
Brand new still in box Panasonic CD 
micro system with MP3 player hook up 
$100. Call: 905-725-2304 

Knitted socks $7.50 pair; knitted baby 
sets $20. Call: 905-725-9390 


Wear a Poppy: November 11 is Remem- 
brance Day 


2 metal detectors 63-3013 Radio Shack, 
3 tone audio, discrimination analog me- 
ter, auto tune, arm support, water proof, 
search coil, $110 pair. Call: 905-987-3557 


STOP RENTING!! 


Owning bid own Home 
Doesn't Have to Be Hard! 
Visit Us Today! 


ust $159,900 


TD Canada Trust Special Offer Sales Office 

- atal Drllde ; pat Ma =~ Located at - 
SReCsa Balbir snterest Rates Bloor St. E & Dnipre 

- Deposit Loan Financing 3 

- Upgrade Dream Dollars 

- 40 Year Amortization 


A CONDITIOMAG STANDARD 


BOtates Feaneie 
MET CEES LETTE, ! TAR lO 


HEMT SE— MOT hes Ci aw ey BL 


Hours — 
Srt uray oun Snel 


L221 te Spm 


- Call To Register 
1-666-222-1102 


www.bloorparkvillage.com 


54 ¢ THE OSHAWORKER NOVEMBER 2007 


P275/55R20 Goodyear Eagle LS2 $50 
ea; LT tires. Call: 289-385-3977 


2 pc dining set, maple plus 4 chairs; black 
futon with stripes; exercise bike; 3 pc cof- 
fee table w/matching end tables; picnic 
table. Call: 905-725-2622 


30” Kenmore range $75; Inglis built in 
dishwasher $35. Call: 905-725-8250 


Antique buffet circa 1890, original brass 
hardware, 46Wx20Dx34H, $395; wash 
stand circa 1950's $60; 2 pr Starfire water 
skis $10/pr. Call: 705-454-2001 


Trailers 18’ & fifth wheel on Bay of Quinte 
10 km east of Belleville, year around land. 
Call: 905-725-4121 


Bruce H. CoLteMan 
Barrister & Solicitor 
CAM Co-Operating Lawyer 


1962 Pontiac Laurentian, 200 miles on 
rebuilt engine, original condition, excel- 
lent shape, appraised at $13,000 will take 
$10,000 obo. Call: 905-576-6044 


1988 Rowe-Ami juke box, plays 100 CD, 
excellent condition, best offer, also repairs 
to juke box. Call: 613-475-6155 


50 WALTON STREET 
PORT HOPE 
ONTARIG 
LiA NI 


TELEFHOWE 
BUSINESS (905) 885-8146 
FAX (905) BB5-7477 
RESIDENCE (S05) 885-9206 


Consider @ cwrent sitection Now consider o pafentiol situation 
ee en fioregeage Le" Hira ree! 


Buionce Payment Saloace Poymeat 


Mortgage $160,000 $1,024 $196,000 $ 1,027 
Car loan $ 18,000 $ 540 Paid off 
Credit Cords /PLC $ 15,000 $ 450 Paid off 
Penalty fo break mortgage § 3,000 § 0 ‘Paid off 
Total $196,000 $2,014 § 196,000 


That's o monthly savings of $987! 
Let me show you bow you com moke fewer payments, save mooey on interest 
ond Improve your cosh fow....ond bes! of all, you con ba mortgage-lree quickorl 
Coll me today fo gel started! 


Jason MacDermid & Associates 


Mortgage Consultants 
T 877 400.2567 F 866.400.2566 


0 = www primerotes.co 


@ MORTGAGE [INTELL WGEMCE 
jecee ce. Ti7A Hcee ieee ee ted bee See, PP 
“Talend aga belgesel OF Gage eee rf key eigen of Lage A, ae ei wT ee A GAC Comeaany 


$ 1,027 
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Tonneau cover, fiberglass, lockable, A1 
condition, fits ext cab short box truck, 
$1200 new asking $450 obo. Call: 905- 
579-6008 


2004 Pontiac Vibe, immaculate, loaded, 
auto, power pack, alloys, monotone ex- 
terior & much more 45,000 km, certified. 
Call: 905-372-7667 


Yamaha full size digital piano with bench 
$650. Call: 905-623-2114 


4x8 pool table plus all accessories, 2 sets 
of balls, 6 cues, rack rakes, scoreboard, 
any reasonable offer. Call: 905-728-1869 


88 Caprice Classic, pw, ps, runs good, 
new exhaust, air works great, $500. Call: 
905-922-8181 


Round accent table $40; stroller; garden 
tools; wallpaper; metal fireplace hangers; 
mature prints Lucky 7 Game Classic $30; 
shelving. Call: 905-725-1668 


Bed frame adjustable; pictures living room 
& others; brass box decorator; assorted 
flower arrangements; power tools; coffee 
table; 27” TV $50. Call: 905-725-1668 


Blade off riding lawn mower; foot pegs for 
ATV for 2nd rider; box liner. Call: 905-432- 
1253 or 613-386-3064 


Snowblower Craftsman 2 yrs old $1000 
firm; 9 hp electric starter or manual, 24” 
wide, very good shape, used 5 times. 
Call: 905-436-9801 


Polaris snowmobiles & trailer 1996 XCR- 
SP triple, 600 cc, 1996 Super Sport 440 
cc, 1998 Hyland double bed trailer, $4000 
for package. Call: 905-243-3333 


4 speed standard Saginaw transmission 
& shifter, works perfect, asking $350. Call: 
905-263-8892 


Coleman 1300 PSI pressure washer new 
$65; MTD lawnmower 3.5 hp mulcher or 
rear bag, 2 yrs old, $75; Craftsman 1 hp 
6 gal air compressor $65. Call: 905-433- 
1668 


Craftsman universal snowblade; Michelin 
tire & rim for Chrysler P195/65R/15; Ka- 
wasaki 2008 KLR 650 cc, only 2800 km, 
mint shape, no GST. Call: 905-579-0247 


Wood lathe, tiller, band saw, planer, drill 
press, snowblower, table saw,radial arm 
saw, 10 hp motor generator, bar clamps, 
Stanley #45 plane. Call: 905-623-2622 


Beef sides $2.60 per pound, custom cut & 
wrapped. Call: 705-799-5630 


Dining room set 4 chairs, hutch, $300; 
box spring & double mattress new $300; 
Gerhard Heintzman piano good condition 
$1000 obo. Call: 905-723-5325 


Chain saw Homelite XL 922, 22” bar, 
$100; torque wrench 3/4” drive Can Pro 
600’ Ib $300. Call: 905-655-3076 


Oak dining set; western boots size 10; 
love seat; pot light; 110 volt motors; relays 
new with base; in line skates 9 1/2 & 11; 
chandelier. Call: 905-725-8675 


2 cemetery plots located in Garden of 
Eternity at Mount Lawn Cemetery. Call: 
905-723-4760 


Very old GM ring 3 diamonds mint condi- 
tion $1100. Call: 905-723-7940 


Wood mantle clock Solar make, 3 keys 
Westminster chime, made in Germany, 
needs repair, best offer; books hardcover, 
various prices. Call: 905-571-2027 


Dodge 1989 D150 pick up, 318 V8, 
130,000 km, 5th wheel, trailer package, 
rebuilt trans, excellent body, new paint, 
excellent tires, as is best offer. Call: 905- 
576-0161 

1992 Pontiac Bonneville 3.8L, 4 door, 
beige interior, green exterior, runs good 
, asking $1,000, as is obo. Call: 905-720- 
2931 
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» Service » Body Shop 


See ws for all yout automotive neads, 
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Snow tires Michelin X-Ice on rims P235/ 
75R15, used 1 winter on Blazer, asking 
$500. Call: 905-987-4441 


Hardwood frame French provincial sofa 
& chair, needs reupholster $100; 2 living 
room lamps with crystals 38” tall $100. 
Call: 905-728-6405 


32” Samsung LCD HDTV, black, new in 
box, won, swivel base/wall mount, list 


Olson wood furnace, good shape, 2 spd 
fan, electric air cleaner, 25 cord dried 


2000 Monte Carlo, red, 3800 engine, 
loaded, 164,000 km, $5995; 200 gal new 
oil tank; seniors walker with hand brake. 
Call: 905-623-2328 


Queen size beige sofa bed $85; HD multi 
purpose extension ladder $100; all items 
good condition. Call: 905-721-0200 


$1300 + asking $1000 firm cash. Call: 
905-623-2337 


hardwood maple beech, $1825 for all. 


Call: 613-637-2836 Double camel back sofa bed, off white 


background with light blue & pink flowers, 
hardly used, asking $500. Call: 905-723- 
0584 


Hot tub 2002 Coast with Sony stereo 2- 
4.5 pumps, 41 jets, 6 seats plus lounge, 
$11,700 new asking $5500; air tight stove 
$250. Call: 905-579-7314 


Black leather accent chair like new $100; 
cherry wood & black leather high back 
swivel chair $70; ghetto blaster $90. Call: 
905-728-7680 


Kitchen cabinets, previous use in base- 
ment kitchen, walnut in colour, various 
sizes. Call: 905-725-3877 


1987 Astro van for parts, fit up to 1994, 
200K, red, excellent interior, 2 new tires & 
exhaust, best offer. Call: 905-576-8777 


Golf clubs 1 yr old, TNT irons 3 to PW, 
$100 obo. Call: 905-571-1351 


1991 Lumina Eurosport car, 3.1 L, 4-dr, 
tranny slipping, runs rough, 150,000 km 
on new motor from GM, $800. Call: 905- 
409-4340 


Beef sides or split sides all natural, abso- 
lutely no meds, steroids, hormones, corn 
& grain fed, produced locally, $2.60 per 
pound. Call: 905-986-4463 


Samick conservatory piano like new 
$2500; 4 Michelin ice radials on rims 
P195/70R14, less than 10,000 km, $400. 
Call: 905-666-3152 


2000 Yamaha Roadstar Silverado, mint 
shape, too many extra’s to list, asking 
$11,000; 2006 Saturn Vue fully loaded 
$25,500. Call: 705-944-5869 


Snow tires on rims for GM pick up; mitre 
saw 10”; table saw 8” cut; trailer tires & 
rims, weights 2-3-5 Ibs. Call: 905-725- 
8343 


+ GLASSES FULLY COVERED BY YOUR PLAN 
« SAME DAY OR NEXT DAY SERVICE 

» DIRECT BILLING FOR EYE EXAMS 

« NO-CHARGE SAFETY GLASSES 


Lazy Boy rocker/recliner, green leather, 
5 yrs old, $650; brown leather tub chair 
$160; 2001 Beaumark large capacity 
washer stored 2 yrs $200. Call: 705-359- 
1099 


Antique vehicles; 1937 Plymouth sedan, 
restored as original $9500; 1977 Honda 
motorcycle CB750-F, original owner, 
14,000 miles, $3000. Call: 705-439-1513 


Dewalt DW788 20” variable spd scroll 
saw includes stand & light, great shape, 
$325 obo. Call: 905-666-8202 


Wheel horse tractor 12 hp 48” cut $800 
obo; concrete step 3’ x 5’ x 7” $125; all 
good condition. Call: 905-683-4177 


Stereo 3 disc CD & double cassette sys- 
tem $100; Beaver table saw $250; an- 
tique wood folding chairs 6 for $100. Call: 
905-571-1274 


Washer $185; dryer $125; 8 pre-taped 
BBC programs all in excellent condition. 
Call: 905-728-9203 


Female Sheppard free to good home, 5 
yrs old, spade, shots, great temperament. 
Call: 905-728-5406 


Air hockey table 60’x30” $50; double 
stroller $60; Sauder computer desk with 
hutch 47”W x 50°H $50 excellent condi- 
tion. Call: 905-728-0346 


20 Boxing Blade Police Gazettes 1923, 
1928, $100; Shimano rod $100; Calcutta 
reel $125; Cardinal reels original 3 4’s 
$125 ea. Call: 905-728-4287 


16” Ryobi scroll saw like new heavy cast 
iron table, cost $190 plus tax sell $95. 
Call: 905-668-6328 


2001 Saturn SC2, yellow, 123,000 km, 
$5200; e-certified large Lakewood wood 
stove catalytic smoke master $250; 1869 
Steinway upright piano $525. Call: 905- 
723-3372 


438-1688 tie ly abl inside a6] 


telly 


2008 Kawasaki KLR, 650 cc, dual pur- 
pose motorcycle, mint shape with only 
2800 km, no GST. Call: 905-579-0247 


Radial arm saw $300; coffee 2 end tables 
oak glass $75. Call: 905-723-5930 after 
4 PM 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE=GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 


EASY LIVING FOR TODAY AND TOMORROW. 


ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE REsorRT, 


Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 
GENERAL STORE, AND EXCELLENT-FISH 


WE ARE CONVENIENTLY LOCATED 20 MIN. 
OuRG/PorT Hope WITH A STATE-OF-TH! 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW ) aris BONES a: 
“Oren DI 1,03 
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6916 County Roap 18 


ALSO, AVAILAB! 
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CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


CERT APP LEE TCH 
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t OFF SERVICE CALL WITH AD 


Hearing Services 
to Meet Your 
Individual Needs 


‘C Hearing Tests covered under OHIP 
(with referral) 

@ Licensed audiologists to provide 
complete hearing evaluations 

‘C Hearing Aid Dispensary to offer 
hearing aid fittings and services 


OshawaClinic 


111 King Street East Oshawa 


905-721-3536 


1981 GMC 1/2 ton $800; box liners; dog 
crates, runs, leashes, collars, clippers, 
lawn mowers; boat motor, trailer, stripped 
camper; pigeons. Call: 905-728-7200 


2 snow tires on rims, good thread, Uniroy- 
al P215/75R15 $50. Call: 905-697-9072 


Cedar trees & rails for fencing, various 
sizes; firewood you cut & haul, various 
types of wood. Call: 905-986-1426 


1990 Jeep 4x4 auto, ps/pb, $500 obo; 
gas tank with pump for Ford 1/2 ton truck; 
computer table $20. Call: 905-723-6988 


Oak finish dining set, hutch, china cabi- 
net, 6 chairs, excellent condition, $500; 
teak wall unit, lighted cabinet, entertain- 
ment centre $200. Call: 905-436-6481 


Eaton Imperial fridge good condition white 
$125 obo, defrost. Call: 905-655-7261 


1997 600 cc C Max XTA Yamaha, track 
studded, good shape, runs great, black 
with red stripes, hand warmers, $2500 
obo. Call: 705-324-2072 


4 mag wheels low profile tires, near new, 
17,” $650. Call: 905-987-5899 


Call Today 
for your 
personal 

appointment 


Courtice Health Centre 
1450 Highway #2 Courtice 


905-721-4058 


SERVING THE DURHAM REGION FOR OVER 20 YEARS 
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Pool table cherry stained 3.5’ x 7’, Duf- 
ferin with leather pockets, 1” slate, acces- 
sories, scoreboard, cue rack, delivered, 
installed with new cloth. Call: 905-999- 
1741 


Sofa bed almost mint condition best of- 
fer; 3 chests of drawers; TV/stereo stand 
black glass doors. Call: 905-213-4849 


91 Chev Sprint, good condition, certifi- 
able, brand new exhaust, great parts car, 
$500 as is. Call: 905-434-8598 


4 new Bridgestone tires, rims P265 70R17 
$1300; 13 hp 33” Cub Cadet commercial 
snowblower $1500; 2.5 hp air compressor 
$225. Call: 905-377-0341 


King size Sealy mattress & box spring pil- 
low top with memory foam, sleep guard 
protection, 3 yrs old, excellent condition, 
new $2780 sell $900. Call: 905-571-2253 


Lease take over 2006 GMC truck ext cab, 
5.3 L, $308/month. Call: 905-987-6920 


Yamaha acoustic late 80’s $400; Fender 
Princeton Chorus $300; Fender Telecast- 
er $650. Call: 905-576-0060 


Moving must sell 52” Hitachi wide screen; 
leather sofa & chair; bar cabinet; much 
more, all almost new. Call: 416-856-3913 
Ping LH Graphite 3 - 9 pw, sw, putter, um- 
brella, Ping bag, used once, $650. Call: 
905-263-4751 


Wine bottles cork type, $3 case of 12 
mixed; $5 matched case of 12 set. Call: 
905-728-9356 


1977 GMC camper van; 1991 Blazer 4x4; 
1994 Sunbird; 1980 Camaro; dog crate; 
dog pen; mini bike; 5.0 Honda; antiques. 
Call: 905-263-4192 

Lease take-over, 2005 Dodge Ram 1500 
SLT Quad Cab 4x4, black, 37300 km, 
$375/mo (tax included) for approx. 22 
months. Call: 905-419-0801 


4 Nordic Ice Track tires 1 season P155 
80R 13” on steel rims $225; 4 Motomas- 
ter P185 70R 14” like new $250. Call: 
905-571-4471 


Gas range 30”; forced air electric furnace; 
oil furnace w/tank; propane system w/ 
tank off GM 1/2 ton w/carb complete. Call: 
905-725-7249 


Sofa, chair, matching coffee table, beige 
suede; solid wood conference table 8’x3’ 
wide; Fisher Price Jumperoo Deluxe $40, 
other toys. Call: 905-914-7601 


2 P195 65R 15” tires, like new; 4 P185 
70 R14” Motomaster tires on Dodge rims, 
like new; Inglis coin-op washer-dryer. Call: 
905-922-3333 


Pine corner cabinet, stained blue, $70 
obo; 5x8 area rug, beige with blue border 
$60 obo; student bed, single with storage. 
Call: 905-447-3729 


WANTED 


To rent, mobile home in Hudson Port 
Richey area Florida. Call: 905-404-8914 


Denby Cotswold cereal bowl. Call: 905- 
579-1622 


Workable 386 PC window. Call: 905-986- 
4918 


Tires to fit 1990 Yamaha Warrior; lower- 
ing spindles; sun visor; 16.5 WHL CVRS; 
all parts to fit 71 Chevy pick up 1 tin also 
older motorcycles & snowmobiles. Call: 
705-277-9495 

Motorcycles, dirt bikes, any condition or 
parts; power generators. Call: 905-571- 
6051 

Looking for chain link pen with door for a 
German Sheppard. Call: 705-277-1484 
Any old musical instruments working or 
not. Call: 905-213-4849 

Older guitar or amp working or not will 
pick up. Call: 905-576-0060 


| bank where 


Il belong 


Venesea, har hiishand Patrick ond their three 


Children five ine greet house in tee country jest 
outside of Oshowe. it's a very special place, 

24 the more so because Patrick grew up in this house 
And itis Tiled wrh many wenn chadhood memanes. 
Whar the 00f0runty come up to purchase the 
property, Vanessa and Parrick trmed to Auto 
Workers Community Credit Union to help 
make it possible. After the birth of their therd chad, 
AWCCU wes ready to help once again. After all, the 
kitchen really did need a reancvation and a table beg 


enough i accommodate lange family gatherings! 


With fires children under tha age of ten, Vanessa 
ays are always full but she dowsr't mind at all. As 
she pute it, “at the-end of the day, we ere all here 
imdur the same roof, tank! thet we are blessed 
with three wonderful kits and a wondertyl home te 
reise them in. Thenk you JAWWCICL.* 


Come in to your local AWCCU branch or call 1.905.778.5187 


Came bank where you belong | fy 


Auto Workers 


Community 
Credit Union 


Bowmanville T 905.728.5187 
221 King St. E. TF: LA00.268,8771 
Bowmanville WR StL Corn 


Lit FF 


CAW LOC 


lack Melton Coat 


w/leather sleeves 
Available in S,M,L,XL, XXL 
$120 


Tan Work Coat 
(small logo on back) 
Available in M,L, XL, XXL, XXXL 


O $80 
Sweatshirt 
w/embroidered logo 
(Blue, Black or Gray) 
Available in S,M,L,XL, XXL 
$20 


Black “Buy Domestic” t-shirt 
(small logo on front, 
“We Build The Best” logo on back) 
Available in M,L, XL, XXL 
Black CAW Local 222 710 
t-shirt 
Available in L and XL 


$10 Hat 


(Blue, Beige or Black) 
$7 


Items can be purchased at 

the CAW Local 222 Union Hall. 

All prices include taxes. 

Payment is by cash or personal cheque only. 


AL 222C 


Sisterhood t-shirts 


Assorted sizes and colours 


LOTHING 


Winter Coat w/removable lining 
(Red or Black) 
Available in S,M,L,XL, XXL 
$60 


$20 


Black Cobra t-shirt 
(small logo on front, 
cobra is on the back) 

Available in S,M,L, XL, XXL 

$10 


Other items are available 

in limited quantities and sizes. 
Check out the current inventory 
at the Union Hall. 


PM40032015 


